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September 8, 1964

TO THE PRESIDENT

Subject: Speech or Statement on Civil Rights Progress

IR

Now that the start of the school year is behind us and the
Civil Rights Act has been in effect for more than 60 days,
it may well be appropriate to devote a whole speech or a
major portion of one to a sort of '"tribute to the South'.
©On July 2, when the bill was signed, no one could have
reasonably expected that compliance with the Act would
have gone so well, even in communities in Mississippi
and Alabama. The Lester Maddox case in Atlanta high-
lights how really very few businessmen in the South have
been unwilling to comply with the law of the land.

Similarly the contrast with the way school desegrejgation
(recognizing how limited it is in some places) has gone, is
worthy of note. Public office holders, community leaders,
religious leaders and private citizens have gone a long way
in adjusting to a way of life that many have believed was
wrong but which they have accepted rather than to live out-
side of the law.

If this is something that you would like to see worked up,

1 will try to pull together the necessary information and
some suggested textual material for your consideration.

Lee C. White
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February 10, 1964

MEMORANDUM FOR

Raymond T. Bowman
Bureau of the Budget

1 vegret the delay in replyiag to your memo of December 20, but
quite frankly, 1 misplaced it and I have only now found it.

1 think you are guite correct in identifying the question of whether
there should be a convenient means of determining the race of
federal employees as a delicate problem. It may well be that

we have come to the point in time that we can secure such informa-
tion for perfectly valid and legitimate reasons. In any event, I
agree that it is certainly worthy of attention and would appreciate
it therefore if you or your staif could undertake to secure the
reactions of the agencies listed in your memo, I would think that
when you have received such reacticns it would be worth sitting
down to discuss the various aspects of the matter and would
appreciate your letting me know when that might be done.,

Lee C. White
Assistant Special Counsel
to the President










February 6, 1964

MEMORANDUM FOR

Robert A. Wallace
Asgsistant Secretary of the Treasury
and Employment Policy Officer

I have read with interest your letter suggesting
the proper use of data indicating whether feder-
al employees are Negroes, and it seems to me
it is well worth inquiry, Thanks for bringing

it to my attention, and we can discuss it later -«
perhaps at one of the Subcabinet Meetings.

Lee C. White
Assistant Special Counsel
to the President




February 6, 1964

MEMORANDUM FOR

Robert A. Wallace
Assistant Secretary of the Treasury
and Employment Policy Officer

I have read with interest your letter suggesting
the proper use of data indicating whether feder~
al employees are Negroes, and it seems to me
it is well worth inquiry. Thanks for bringing

it to my attention, and we can discuss it later -«
perhaps at one of the Subcabinet Meetings.

Lee C. White
Assistant Special Counsel
to the President

SRS









January 20, 1964

MEMORANDUM FOR

George Réady

In commenting on the memo sent to you regarding
encouragement of Federal employees in the Washing~
ton area to comply with the "Open Occupancy"

spirit, I can give you the following information.

At a meeting last year of the Subcabinet Committee
on Civil Rights the President of "Neighbors, Inc."
explained the operation of that particular group in
the corner of the District bounded by 16th Street,
Eastern Avenue and Kennedy Street. Department
and agency representatives were encouraged to
bring this to the attention of personnel officers of
their agencies. So far as I know, all agencies
have been urged to insist that any housing data
maintained for their personnel be on a nondiscrim-
inatory basis.

In short, I would say that the idea is worthwhile
and although it has previously been brought to the
attention of the right people, it should perhaps be
reiterated. We will do so at one of the Subcabinet
meetings.

Lee C. White




January 20, 1964

MEMORANDUM FOR

George Reedy

In commenting on the memo sent to you regarding
encouragement of Federal employees in the Washing~
ton area to comply with the "Open Occupancy"

spirit, I can give you the following information.

At a meeting last year of the Subcabinet Committee
on Civil Rights the President of "Neighbors, Inc."
explained the operation of that particular group in
the corner of the District bounded by 16th Street,
Eastern Avenue and Kennedy Street. Department
and agency representatives were encouraged to
bring this to the attention of personael officers of
their agencies. So far as I know, all agencies
have been urged to insist that any housing data
maintained for their personnel be on a nondiscrim-

inatory basis.

In short, I would say that the idea is worthwhile

and although it has previously been brought to the
attention of the right people, it should perhaps be
reiterated. We will do so at one of the Subcabinet

meetings.

Lee C. White
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UNITED STATES GOVERNMENT

Memomndum

TO : George: pATE: 1/7/63
FROM : Lee:

SUBJECT: Here s another idea on the racial front; it springs from our
housing” group's meeting last night. We are anxlous for all govern-
ment agencies, possibly through their employment policy office, to
inform employes (particularly new employes) that there are organi-
zations and resources available in the Washington area to help them
find housing in a non-discriminatory location, There are growing
"open o ccupancy" housing opportunities here and the least the fed-
eral government can do is to inform its employes of the availabili-
ty of those opportunities. (We can get the information put together)

If President LBJ wants to go one step further and add to this
information a statement by agency and department heads mmmm t o their
employes that non-discrimination in housing in right and proper and
government policy, that would be a aelp.

Still further, we'd like all housing and apartments etc. listed on
bulletin bcoards in government agencies to be required to be non-
discriminatory. The Pentagon now does this--I think few if any others
do.

Johnson's role in the field of non-discriminatory employment within
government is not as well known as Kennedys. But Kennedy never moved
into the field of housing within pmyaxmxmmbxarmxmxmfi the government
itself, and while tuis cannot be tackled dlrectly the above sugges-
tions may be a useful way to move a step furtner toward equality

in an area where the federal government has control., In any case
we've made some efforts to move in this direction in one or two

agencies but with negligible results., How say you; sir?

as ever
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THE WHITE HOUSE OFFICE
ROUTE SLIP

(Copy for Retention by Department or Agency)

1O _Mr. Alfred B. Fitt PROMPT HANDLING IS ESSENTIAL.
WHEN DRAFT REPLY IS REQUESTED

Deputy Assistant Secretary THE BASIC CORRESPONDENCE MUST
{Civil Rights) BE RETURNED. IF ANY DELAY IN
Department of Defense SUBMISSION OF DRAFT REPLY IS

ENCOUNTERED, PLEASE TELEPHONE
OFFICE OF THE SPECIAL COUNSEL.

Date_ Jan. 10, 1964

FROM THE SPECIAL COUNSEL

ACTION: Comment

Draft reply

For direct reply XXX

For your information

For necessary action

For appropriate handling

See below

Remarks:
Ltr to Walter Jenkins, 1/6/64, from Claude E. Wood, Adm,. Assist. to Sen.
Clinton P. Anderson enclosing ltr to Sen. Anderson, 1/1/64, from S. W. Hunt,
Corner 3rd and Rankin, Tucumcari, N. Mex. re closing of Masonic Lodge
at Brookley Air Force Base.

GFo 16—76992-1

By direction of the President:

Lee C. White
Assistant Special Counsel
to the President
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community life. The inventory reports reveal that most
commanders in such areas are alert to the existence of the
more subtle difficulties their men must face.
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April 17, 1964

Dear Mrs. Gragg:

This will acknowledge receipt of your letter of recent date
with regard to your recent appointment to the Department

of Defense Advisory Committee. I am delighted that this
matier worked out to your satisfaction. Iam convinced that
you will make a substantial contribution to the committes.
Your understanding, your knowledge, your vast experience
will be invaluable to Defense establishments as well as to the
Nation.

1 shall be pleased to discuss the contents of your communication
with appropriate officials of the Administration, and shall look
forward to the probability of sesing you when you are in the
city the latter part of the month.

Sincarely yours,

ilawrence F. O'Brien
Special Assistant
to the Preasident

Mrs. Rosa L. Gragg

National President

National Association of Colored
Vomen's Clubs, Inc,

1601 R Street, Northwest

Washington, D.C.
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“ Illinois’ F.E. P.C. : k

Commlssioner Denics Taklnz Sllnd
" on Use of Tests in mrlng

TO THUE EDITOR: Nt

Arthur Krock, wrltlng in . The
Times of March 18, states that the
Illinols Fair Employment Practices
Commission Ras ruled on an {zsue
fnvolving the use of pre-cmploymcnt
tests by Motorola.

The facts are these, The mw
establishing the Illinois Fair Em-
ployment Practices Commission pro«
vides that in the ecvent a private
conciliation confcrence between a re-
spondcnt and a complainant fails to
produce a mutually acceptablo sete
tlement, it shall be act for a pubuo
hearing.

The public henring Is conducled
by a hearing examiner, who must
he a lawyer, Tho hearing examinet
i3 appointed hy the commission, but
fs in no way an employe of the
commission, and, therefore, certainly.
not a political appointee. . ..
. The-findings of the hearing ex.
aminer are just that—not a ruung'
of the commission, nor are they
necessarily the opinion or- judgment.
of the commijssion, s . "

: i

No Posgtlon on Finding s

"The Ilinols Fair Employment
Practices Commission has not acts
ed on the Motoroln finding, has
{asnod ho ordern and hams ‘taken no.
position on whether. the hearing,
examiner's finding will be the ordep:
of the commission. ‘ »

The protection of both parttes
that our law provldes is auch tha.t
it Is highly unlikely that this com®.
mission, or any other commission 80
constituted, could seize the kind of/
“gutocratic -control” of which Mn.
Krock writes.” =, |

“ The hearing exnm!ners ﬂndln‘v
will be carcfully considered by the
commisslon. It will then fssue aw'
order which may or may not include
tho recoinmended conclusion of. th!
hearing cxaminer. Once the come
mission sulcs on the matter, the ruls
ing can be appealed dircctly to the,
courts under the Administrative Ros
view Act in the Etatutes of th,
State of Illinofs,

This commission has not takcn
any stand of any kind at any time,
on the issuc of the usc of tests jn
employment. Until we.do so, it ik
totally inappropriate for anyone of
any publication to make assump-
tlons ahout the outcome of thlf
matter, *~—THARLES W. GRAY, |
Chairmah, Btate of INinola Falr Eme,

. ploymont Practices (‘ommllﬂow

Chlcago March' 17 1964,

VR .’) 'v:







March 26, 1964

MEMORANDUM FOR

Joe Dolan
Department of Justice

I assume you have seen the enclosed editorial

from today's Wall Street Journal. I assume too,
that in your usually competent and farsighted fashion
you have already prepared the answers to the
questions imposed by the case.’

Lee C, White
Assistant Special Counsel
to the President

Enclosure
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Discrimination

One section of the civil rights bill
now in the Senate would create an
Equal Employment Opportunity Com-
mission similar to several existing
state commissions. So a number of
lawmnakers have been watching de-
velopments at the state level.

Of particular interest to, some Con-
gressmen was a recent Illinois case
in which Motorola, Inc., was charged
with discriminating against a Negro
job applicant. The issue turned
largely on a pre-employment test
devised by an Illinois Institute of
Technology professor and used to de-
termine the trainability of a prospec-
tive emplaye.

After the test was administered, the
company said the applicant had failed
and thus rejected him. But the appli-
cant claimed he had .in fact pnssed
the test and had been turned down be-
cause of his race.

Before an examiner of the Illinois
Fair Employment Practices Commis-
sion, the company vigorously denied
the charge. It said that the test, which
is used by several other companies, is
‘“‘completely race-frec’’ and ‘‘adminis-
tered fairly to ali applicants.” The
company also noted that it employed
Negroes at all job levels.

- -

Against Ability

The FEPC examiner, nonetheless, -

ruled that the company in this case
had been guilty of discrimination. That
is a question often difficult to settle
conclusively in this touchy area. But

the examiner by no means ltopped i

there.

He went on to direct the firm to
stop using the test altogether, on the
grounds that it was unfair to “hitherto
culturally deprived and disadvantaged
groups,'’ that it failed to take into ac-
count ‘“‘inequalities and differences in
environment,’’ and that it thus favored
‘‘advantaged groups.”

If this judgment is approved by the
Commission and stands up on appeal,
the company thus will have to disre-
gard its established standard of ability
in selecting new employes. That, com-
ments Ohio's Representative Ash.
brook. '‘is a long step away from aay-
ing an employer should not have prej.
udicial policies.” ‘

There's no way to tell how a Fed.
eral commission would work out in

_practice, but such state -experiences
show all too clcarly what it could

mean: Government dictation of prie |

vate hiring policies. And discrimina.
tion against ability.

- -y
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Sept. 11, 1964
To: Berl Bernhard

I certainly would welcome your
reaction to this suggestion,

Lee C. White
Agsociate Special
Counsel to the
President

Memo dated 9/3/ 64 to LCW & Hobart Taylor from George Butler, Director,

Education & Community Relations, Dept. % of Labor re tension reducirg
program,
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have taken place during the last 4 months and particularly since the
passage of the Civil Rights Act. The memorandum, wﬂich was in draft
form, was solely for internal use and contained tentative and only

partially verified material which had not been evaluated or reviewed.

&
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