
----· 
STATEMENT BY THE PRESIDENT OF THE 
UNITED STATES ON THE TENTH ANNIVERSARY 
OF THE UNITED STATES SUPREME COURT 
DECISION ON SCHOOL DESEGREGATION 

May 17, 19 54 was a great turning point in American history. 

The United States Supreme Court in the unanimous Brown decision 

forthrightly stated that segregated education is unequal education 

and thus unconstitutional. The commemoration of the tenth anni-

versary of the Supreme Court decision is a cogent reminder of the 

importance to the vitality of our democracy of high caliber public 

education. Segregated education does not afford students of either 

race the proper opportunity for healthy democratic growth and 

development. 

Progress has been made in the past ten years, but there is a 

great deal left to be done. This anniversary provides a suitable 

occasion to rededicate ourselves to achieving the objectives set 

forth in the Court's decision. 

The civil rights legislation now pending in the United States 

Senate will, when enacted, provide new tools to speed the day when 

all children in the United States will have an opportunity to secure 

an education that will enable them to play their rightful role in the 

development and growth of this Nation. 
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The moral goal of equal treatment and opportunity is the 

most important issue facing this nation, and for that matter, the 

world. We must use every technique and form of persuasion pos­

sible to carry the morality of this goal to the people. As we reflect 

on the significance of the decision of a decade ago, let us resolve to 

shake loose finally and completely from bigotry and bias. 
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OFF'ICE OF TB~ WHITE HOUSE PRESS SECRETARY 

THE WHITE HOUSE 

REMARKS OF THE PRESIDENT 
TO A GROUP OF CIVIL RIGHI'S LEADERS 

IN THE EAST ROOM 

(AS ACTUALLY D2LI'V'&RED) 

Archbishop O'Boyle, Reverend Blake, Rabbi Miller, 
and Bishop Smith: We are delighted to welcome you to 
this, your house, the first house in the first land of 
the world, because from the time of the ancient Hebrew 
prophets and the dispersal of the money changers, men 
of God have taught us that social problems are moral 
problems on a huge scaleo They have demonstrated that 
a religion which did not struggle to remove oppression 
from the world of men would not be able to create the 
world of spirito They have preached that the church 
should be the first to awake to individual suffering and 
the church should be the bravest in opposing all social 
wrongso 

This tradition is deeply imbedded in America's 
historyo During the middle of the 19th Century, men of 
God, men of all faiths, men of the North, men of the 
South, took to pulpits, to press, yes, even out into 
the public squares to demand an end to the moral evil 
of slavery. As a consequence, we took the chains off 
the slaves. 

Many who followed this path suffered for it. 
lv.Iany wera then condemned by their congregation. Many 
were deprived of their positions. Churches were burned 
and physical violence was often the reward of those 
who in that time spoke freely and provided leadership. 
But long ago their efforts were a significant force in 
not only ending slavery in this country, but in reshaping 
our society. By their actions they not only restored 
dignity and hope to millions of Americans, they im- . 
measurably elevated and strengthened the churches which 
they served. 

Today, as we meet here a century later, we 
are faced with end we are given another great opportunity. 
Today, as we meet here, again the problem of racial 
wrongs and racial hatreds is the central moral problem 
of this Republico Today, as we meet here in the first 
hous~ of the land, again hostility and misunderstanding 
and even violence awaits the man who attempts to trans­
late the meaning of God's love into the actions and 
thoughts of this world and this time. Today, again the 
hope for happiness of millions of Negro Americans is 
going to be profoundly affected by your efforts. And 
today, again, religion has one of those rare, historical 
opportunities to renew its own purpose, to enhance the 
dignity of its own social role, to strengthen its insti­
tutions, and its heritage. 

MORE 
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our most immediate need is to pass the civil 
rights bill now before the Congresso A hundred years 
ago Lincoln freed the slaves of their chains, but he 
did not free the country of its bigotry. A hundred years 
ago Lincoln signed the Emancipation Proclamation, but 
until education is umrware of race, until employment is 
blind to color, emancipation will be a proclamation, but 
it will not be a fact. 

This bill is intended to help our communities 
find peaceful solutions to problems of human relations. 
Many of these communities have asked for the provisions 
in this bill so that the same standards can be applied 
to all business.es serving the public, and so the tax­
payers can be given assurance that public funds will be 
administered equitablyo None of these provisions in 
this bill would create preferential treatment for one 
race or another. This would be a direct violation of 
the bill its'9lf. 

None of these provisions would interfere with 
the rights of businessmen to set up their own standards 
for the dress, for the conduct, and for the qualifications 
of their patrons and their employees. Thirty States and 
numerous cities all:eady have varying public accommodation 
statutes and ordinanceso These cover nearly two-thirds of 
the country's population, and business establishments 
in these States are still flourishing. 

All that this bill will do is to see to it 
that service and employment will not be refused to in­
dividuals beca~se of their race or their religion or 
where thei~ ancestors were born. This bill is going to 
pass if it takes us all sununer, and this bill is going 
to be signed and enacted into law because justice and 
morality demand it. 

But laws and government are, at best, coarse 
instruments for remolding social institutions for illumi­
nating the dark places of the human heart. They can deal 
only with the broadest and most obvious problems constantly 
guarding against segregation in schools, but not against 
the thousands of incidents of discrimination and hatred 
which give the lie to what is learned there in the school 
room. They can call for the highest standards of moral 
conduct, but those standards are only tortuously imposed 
on a community which does not accept them, for laws do 
not create moral convictions. Those convictions must come 
from within the people themselves, and it is your job, as 
men of God, to reawaken the conscience of your beloved land, 
the United States of America. 

It is your job as prophets in our time to 
direct the immense power of raligion in shaping the 
conduct and thoughts of men toward their brothers in 
a manner consistent with compassion and love. So help 
us in this hour. Help us to see and do what must be done. 
Inspire us with renewed faith. Stir our consciences. 
Strengthen our will. Inspire .and. .cha1l~n9e us to put our 
pr.incdp.l ea int:o action. 

MORE 

https://business.es
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For the future of our faith is at stake, and 
the future of this Nation is at stake~ 

As the Old Testament pleads -- "Let there be 
no strife, I pray, bet\o~~een you and me, and between my 
herdntuxi and your herdrJt}}fl, b::~r:ause we are brothers." So 
do we plead today. 

Yes, we are all brothers" and brothers together 
must build this great Nation into a great family, so that 
a hundred yea:t:s from now in this house every man and 
woman present today will have their name pointed to with 
pride because in the hour of our greateet trial, we were 
willi.ng to answer the roll and to stand up and be counted 
for morality snd right. 

Thank you very much. 

END 

https://willi.ng
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Septembers. 1964 

'TO THE .PRESIDENT 

Subject: Speech or Stateme!lt mi Civil Rlghta Progress 

Now that the IJ·tart of tbe e·chool year is 1Jehind us aad the 
Civil Rights Act bas bee.a ta effect for more .than 60 days,, 
it may well be appropriate to devote a whole apee.eh or a 
major portion of one to a sort of ...tribute to tiie Southu. 
. n July z .. when the bill was slgaed,, D.O one could have 

ea:sou.bly expected that compliance with the-Aet wOUld 
ha: e gone so weU, even in eommunitlea in Mi•alesippi 
and Alabama. The Lester Maddox ease iu A:tlaota hlgh­
lighta how really very few buainessmen in the South have 
been. unwilling to co-mp.17 with the law of the land.. 

Similarly the contrast with the way school deaegr tion 
(-recogrdzing how limited it i ln some places) las gone. ls 
worthy of note. Pu.bl·c office holders, commwiity leaders, 
re·liglous leaderS' and private citizens have gone a. long way 
ill adjusting to a way of life that many have believed was 
wroag but which they have ccepted rather thaa t.o live ·out• 
side of the law. 

If this is something that you..would like to .see: wor'ked u.p, 
1 will try to pull tog~tber the neces•ary lofoJ'm&tion and 
some· a·ngges.ted texhlal matedal for your conslderation. 

Lee C. White 

https://co-mp.17


Assistant 
Attorney General 

September 15, 1964 

Mr. Lee White: 

At Assistant Attorney General 
Oberdorfer's request there is attached 
the latest report we have on voluntary 
desegregation. There are no additional 
specific reports, but we have information 
from u. s. Attorneys and others that 
compliance is general throughout most 
of the South and Border States. 

c. Guy Tadlock 
Executive Assistant 

Tax Division 

Attachment 
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THE WHITE HOUSE 

WASHINGTON 

February 17, 1964 

MEMO TO: Lee Whi~e/ 

FROM Charl~Horsky 

I don't remember whether our last 
conversation suggested that the District 
should 11 take it easy'r until after the 
House acted on the Civil Rights bill 
or until the bill became law. This is 
just a note to remind you, however, 
that the Commissioners are awaiting 
a signal on (a) an FEPC ordinance and 
_(b) a barbering ordinance. 



WASHINGTON, D. C. OFFICECOPY COPY 

ANTI-DEFAMATION LEAGUE 
Of B'nai B'ritla 

1640 RHODE ISLAND A VENUE, N. W., WASHINGTON 6, D. C., EXECUTIVE 3-5288 

WASHINGTON, D. C. OFFICE 

HERMAN EDELSIEIG 
Director 

DAVID A. BRODY 
Counsel 

April 24. 1964 

i'h.a Stcretuy of State 
hp•taJe.at of lt•te 
Wuhtnaton 25; t>. c. 
Dear Mr. Secretary: 

A recent aew1paper 1tory report• that Ambassador Botrlea 
ordered American gover1'JJlent p•rtQtmel tn ea$¢utta to with• 
draw from membei-ahip ta the Calcutta Swimming Club becauae 
of . th• . club'• ''l~apea only" .PoU.c-y. The .Ambaeeador'• order 
..,.,. ••id to be baaed on '''° .miounced poU.41" by PreJtdeut 
Johnson regarding •uoh reat:rlcttve aoei.al organ:taatloas. 

l •not aware of Hen oneunc•d poltc)''' by PreAJideu.t 
lobnaon in th:l.8 r•sard though l know and .atd.r• the many
effectlve ed retourceful etepa he hu taken against discrim• 
tnatioa. 

l co~ider .Atibae1adc>:r Bewle•' actloa with treepeot to the 
Ca1eutta $td..Ung llub not •• much a r•flectton of' new c1v11 
rishte poU.ey u of elementary cttplOUtatte prudence:. Would lt 
oot be fooU •.•h for Amet'tc• efflcia1:8 abiod t'i> eff•ad the 
1e-4el'• of the host <;Ount.,- by Jo:tntng a club that t...eated th• 
ho·st• • tnf·er:lor? Yet, trJhu l eht!ekd 1'tth the. ·IMp1$t$tl1t'• 
lndia 8-IJk for the baekp-ound of *· lottle.t' Milton with a 
reque•t for a •tatement of the gel\eral policy in thia fteldi. 
l received oa17 the a4vlce that Mr. BQwlet h•d prQably merely 
"•uage•t•<l" to government •taff rather th• ••order•d•,.. .and 
that th• De•k wq not Jttepoaed to 1ook into the matter further. 

lt .... to tne that what ,, sound policy in ealeutta in 
tbie regarc.t ii no teat •ound :ln Djakarta or MatU.1·•· I • 
writtng you, there.fore. to a1eertain whether Kt:. low1et• action 

https://hp�taJe.at
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1• '4Q .,..,.,._,d.on of afftc.t•i Dq~P.:tJaent ·p·t>lit.Y of unf.v4J.tjJa1, a.pplio• 
ablU. ~y °'" whe.the~ :tt t• Mt.. lowt••·t jud~nt ..,pu,.c.able: ~tt~lt to 
eateu.tta. 

Wltb -9Pt~ct.at.lo• t,Uld re.gaJ!'d ft>~ you~ out*l.t.-ndtng eo•t~tb~U.<n1s 
in th• $tl"U$Jli ff1111 equ1l op,ortunltr •. l :• 

Hlu~bo 
cHH L~ $. lbtte t.......... 

bee: Milton Senn 
Harry Seamans 



THE ASSISTANT SECRETARY OF COMMERCE 

WASHINGTON 25, D.C. 

Honorable Ke*1neth B . Keating 
United State s Sena.te 
Wa.shington, D . C, April 16th 1964 

Dear .Senato~ Ke~ting : 

Thank you for your letter .April 9th. Attached 

is a copy of Assistant Seo.i"ete.:ry Beh:rman rs recent letter 

to Mr . John Lewis . 

Sinc;;erely yours , 

~homas G •. Wyman 
.:....---- ---

Thomas 0 . Wyman 
A¢t ing ,Assi.e.;ta;nt. S.ec;: reta1y 
Domestic and International Bu$ines.s . 

Enelos·ure 

cc.: Mr . L . 'White , The '\i\1hite House / 
Mr . Ross Davis, SBA 



April 2, 1964 

Honorab.le Philip A. Hart 
United States S"E!·nator 
\Vashington, D. C . 

Dear Senator Hart t 

A.ttaehed is a copy of my recent letter 

to Mr . John .Lewis . I would be glad to discuss the 

matter with you it you eare to call. 

Sincerely yours , 
~'1 Br!.hI~Jf:.C!'"IF - l.'t'" 

Jaek. N . Behrman 
Domestic and International Bu.siness 

cc:L. White, The White House 
Mr. Ross Davis$ SBA 



April Z, 1964 

Mr . John Lewis 
Chairman 
Student Nonviolent Coordinating 

Committee 
6 Raymond Street, N . W. 
Atlanta 14, Georgla 

Dear Mr. Lewis: 

This is to inform you that the Department 
of Commerce and Small Business Administration have 
withdrawn sponsorship from the Foreign Trad.e Seminar 
being held at the University of Southern Mi ssissippi on 
April 8th. 

Sincerely yours , 

J a.ck N. Behrman 
Domestic and International Business 

I
cc: M r. L. White, The White House 

Mr . R oss Davis, SBA 



THE ASSISTANT SECRETARY OF COMMERCE 

WASHINGTON 25, D.C. 

Mr. Harry X. Kelly 
Director, Customers l:\elations 
Delta Shipping Company 
1300 Hibernia Bank Building 
New Orleaus, Louisiana 

Dear Mr. Kelly: 

l have re·cently inqui1'ed into the question of whether 
or not the Foreign T .rade Semina-r to be held on April 8 at the 
University of Southern lvfississippi would be open on an 
unsegregated basis to all who. were· inte:re·sted in exports. I 
have not been able to .obtain such an assurance from those 
who are responsible for the activity. 

Since it is the policy of the l!""ederal Government not 
to spG>n$or segregated conferences, both the Department of 
Com.merce and the Small Business Administ:ration are hereby 
withdrawing their sponsorship from this r.c.1.ee.ting. We 
thor·oughly appreciate the initiative which you have: taken to 
support the export drive., but we would like to support e xport 
activity from whatever se.ctor 0:£ the eeonom y it 1nay a.rise. 

Although the programs have already been issued on 
this m eeting, we trust that an appropriate indication will 
be m ade at the m eeting itself of our withdrawal £ro:i:n sp<:msor­
ship. 

Sincerely, 

Jack N. Behrman 
/ P.9z:nestj..~ an-9 . ~~e:r;nati .cmal Business 

cc: \tr~ L. White, The White House 
Mr. Ross .ii>avis, SBA 



THE ASSISTANT SECRETARY OF COMMERCE 

WASHINGTON 2.5, D.C. 

Dr. WilU.ain D. MeCerin 
President 
Uni.V'e·Jtsity· of Southern 1\.1is$baip;pi 
Hattie·.sburg, Mississippi 

Dear Dr. MeCain: 

l have reoently inquired into the question of wh~ther 
or not the. Foreign Trad~ Se1mnar to b.e held on April 8 at tb.e 
University o.f Southern Mis.si.s$ippi would be open on an 
unsegregated basis to all who were interes.te<l in e::-••,-rp'Orte . l 
have not been able to obtain such an a.a.sul"anee :from these 
who a..re responSible for the aetivtty. 

Since it is the policy 0£ the Fede ~ai Oove.rnment not 
t.o spons(!>~ segregated oonferences, both the l:Jepartment .Qf 
Commerce. and the Sm.all Bu..rdneaa Adlninlstiration are hereby 
withdrawing their spon11orship from this nie~ting . We 
tho~oughly e,ppretia.te the initi ativ~ which you have taken to 
suppQ~t the expoli't clrj.ve; bu.t we weultl lilte tQ eupp.ort e·xport 
ac·tivity from what·ever sector of the econo,my it may a.rise . 

Although. the pJtograi:na· have all'eady b~en. b ·su.ed on 
this meeting, we tru.st that an a.ppr-Gp:date indication will 
be m~de at the meeting itself of our wlthd1·awal from sponsor ... 
sbip. 

Sincerely, 

Jack N. Behrman 
Domestic and lnternational l3u$in.ees 

cc: ~ L. White, The White House 
Mr. Ross Davis, SBA 

https://e,ppretia.te


THE ASSISTANT SECRETARY OF COMMERCE 

WASHINGTON 25, D.C. 

Mx. ;aewland W. Hel·delberg 
.P:r~·std~~t, ~ha.1nb:er of ¢9mmerc$. 
F. <?· B..o-~ ~n·o 
Hattt~s.bu.tg, ,Mlssi~ aip:pi 

t hav~ re~-~td:ly· ~in.quired inte the questic>n 0£ whQthe-l· 
o.r !if.l.t th~ F~i:etgn T~ade $em.tnat- to ·be:h'ld ~n. Ap~il.- S a.t the 
·umver_sity <fli·$Quth~r:n l.Yas.s~sslppi w~d b.e :open Gn ,a,n 
·uns.egr•-gat-e-d bu-is tm all. wha·W$r~ hlte,:feste.d in e~.ort:s . I 
h&\te -not been able.. to obtM.n :$·u.ch an a.ss.u:ranee· :tr1:>rn those 
who are t'~spt>ns-ib.le fQr the ac·ttv.ity. 

&nee. it iS: the' policy e£ the ir·e:deral G0-vetn,t'll~11~ not 
to s'onaor se-gr•g_a.t~d confer<u1ces\. b:Qth th• X)epar:tment ~t 
¢:0:enmerde ~nd t.h• .5.~all Busine.ss Adminj.·s:tration at~ lu~r-e:by 
~th,d;a.;~wing th•i..lf $pon..EJor$lU.p !r~m ·tht-$ n'le:eting, W·'# 
f.ho~oughly appwe:c~ate .th~ Wttattv• wh.f.¢h yell have taken ·to 
support the ,~xpo~~ .d·rtve,1 but we wol.dd l-i'ke t~ s~port ·•U~1io:t·t 
a<t.i:vtty f·J.!·om wb,at-Qv,e,r sector of t.b.e ·ec:~n~my it may .ar·tse.·. 

Afth~·ugh th~ p.rQg.taE.'1$ have: alr-e4dy b.~·~:n issued ·$n 

thi~ roe.etingj we· t.ru$t that an appl't.pl!iate lndl·ctatia~ will 
be m.;lde -a.t th~ me•ting .i,ta·elf f.)f ~our. withdrawal ft-On'l ·spans&r.• 
·ship. 

$1.,ncerely, 

cc: 
Mr. Ross Davis_, SBA 

https://Busine.ss
https://t'~spt>ns-ib.le
https://Hattt~s.bu.tg


SMALL BUSINESS ADMINISTRATION 
WASHINGTON, D.C. 20416 

OFFICE OF THE ADMINISTRATOR 

* ~PR ~.,. 1 1884 
Honorable lee C. White 
Assistant SpeciaJ. Counsel 

to the President 
The White House 
Washington, D. C. 

Dear Mr. White: 

We have read the memorandum concerning the 
Civil Rights Bill which we received from your office, 
and are grateful to you for making it available to us. 

It will be inserted in the daily log for the 
benefit of the Agency program heads, and will be posted 
on our bulletin boards. Copies will be made available in 
the Office of the Special Assistant to the Administrator 
with responsibility for minority group programs. 

Thank you for keeping us apprised of the latest 
developments in the civil rights struggle. 
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·UNITED STATES COMMISSION ON CIVIL RIGHTS 

WASHINGTON, D.C. 20425 

February 27, 1964 

llEllORANDUll TO THE HONORABLE LEE C. WHITE 

/ff 
FROM .• General Counsel 1 " 

SUBJECT: Agriculture Department Study 

Attached is a copy of a letter sent by Dr. Hannah to Secretary 
Freeman asking for his cooperation in the study of Federal programs 
operating in rural and agricultural areas. This project had been 
discussed with President Kennedy and was brought to the attention 
of President Johnson. 

This is sent for your information in case you are contacted on it. 
Pete Libassi will be responsible for this project and we will make 
every effort to see that it does not interfere in anyway with passage 
of the civil rights bill. 

Williaa L. Taylor 



UNITED STATES COMMISSION ON CIVIL RIGHTS 
WASHINGTON 25, D.C. 

The Honorable Orville Freeman 
Secretary 
Department ot Agriculture 
l2th Street and Independence Ave., N.W. 
Washington 251 D.C. 

Dear Mr. Secretary: 

The U.S. Commission on Civil Rights is directed by statute to 
appraise the laws and policies of the Federal government with 

) 
respect to equal protectioh of the laws under the Constitution 

\ and to submit its findings and recommendations to the President · 
and the Congress. Since its enactment 1n 19571 the Caumission 
has undertaken studies ot Federal agencies and has published 
reports in a variety ot areas including employment1 housing, 
education, voting, health and a&n1n1strat1on ot Justice, among · 
others. 

At a recent meeting, the Commission agreed to undertake a review 
ot Federal programs and their operations in rural and agri• !

! 
. 

cultural areas. The initiation ot this survey did not result 
from specific individual complaints against the Department ot 
Agriculture. Rather, it reflects the Commission~s concern with 
the operation of Federal programs, particularly those relevant 
to the disadvantaged segment of our population. 

The Commission would appreciate your cooperation 1n making 1;h1a 
stu~ possible. I w°'1ld be pleased to have members ot the 
Commission statt disC\.lsa this pro~ect in :t\lrther detail With 
you or With ~ne wh01ll 1Ql 1IJ&1' wish to deaigDate. 

·- ------- ---·-------....._.....,------ --------· -~' 
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EXECUTIVE OFFICE OF THE PRESIDENT 

BUREAU OF THE BUDGET 

WASHINGTON 25, D. C. 

December 20, 1963 

~ORANDUM FOR MR. WHITE 

Subject: Designation of Race on Questionnaires and in Records 

We believe that it is a matter of some urgency to develop a uniform govern­
ment-wide policy with respect to the handling of race on various Federal 
statistical and administrative forms and are therefore seeking your direc­
tion and guidance. 

Implementation pf . the Administration'spolicies on civil rights .and equal em­
ployment opportunity has focussed attention on the need for expanding and 
strengthening statistics which show data by race, not only for the U. S. as 
a whole but also for individual states and metropolitan areas. This is true 
for population, employment, housing, income and other basic data. Further­
more, in the administration of orders such as Executive Order 10925 prohib­
iting discrimination in employment by Government contractors, and Federal 
agencies, employment data by race are needed at the individual establishment 
or organization level. These data are needed to show progress toward the 
non-discrimination objective and to pinpoint areas where administrative ac­
tion is required. The compilation of these stati~tics is hampered, however, 
by prohibitions against including information as to race in personnel records 
or by uncertainties as to just what records may be maintained. 

On the other hB.nd the inclusion of information as to race ·on -employment 
applications, licenses, etc. can undoubtedly be used in certain circum­
stances to facilitate discrimination and deny rights to individual members 
of minority groups. The problem is further complicated in the employment 
field by state and municipal Fair Employment Practices laws, which in some 
cases prohibit obtaining race infonnation on employment application and 
other forms. 

Our concern arises from our responsibility for approving forms under the 
Federal Reports Act of 1942 and our role as the central agency concerned 
with coordinating and improving Federal statistics. Several other agen­
cies have important interests in the development of any Federal policy 
with respect to designation of race on forms and in records and the publi­
cation of statistics showing data by race. These include the President's 
Committee on Equal Employment Opportunity, the Cormnission on Civil Rights, 
the Department of Justice, the Civil Service Commission, the Bureau of 
Census, the Bureau of Labor Statistics, and other statistical agencies. 



2 

We recognize that the problems and issues are broader than the statis­
tical issues with which we normally deal. Decisions that are reached 
may.have a significant effect upon Executive policy in the important 
area of civil rights. We are willing to undertake, with the assistance 
of all affected Federal agencies, the development of a uniform policy 
or you may wish to designate some other agency to take leadership. In 
the latter case we would, of course, cooperate to the fullest extent. 
Our primary concern is that the matter receive early attention. 

, ? .Bowman for
~~~nt Director 

Statistical Standards 
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TREASURY DEPARTMENT 

WASHINGTON , D .C . 20220 

ASSISTANT SECRETARY 

fJ 4 J 

-k
Dear~e: 

As you know, Governmental offices are prohibited 
from keeping on personnel records, information pertaining 
to race, color or reli gion in spite of the fact that they 
are called upon repeatedly to make reports showing the 
progress which they are making in complying with Executive 
Order 10925. You are also aware that head counts are 
highly inaccurate and occasionally one of our units has 
been found to be keeping "bootleg" records in order to 
simplify the reporting job and to achieve greater accuracy. 

I believe the original reasons for barring this in­
formation from personnel records is no longer valid but 
there may continue to be some objection to include it on 
personnel applications . I believe, however, that a copy of 
the appointment form entering the employee on duty could 
show this information and be made available to the office 
which prepares payrolls. In a majority of agencies, this 
work is performed on ADP equipment so that the required 
statistical reports could be prepared with far greater ac­
curacy and with a considerable saving in cost . 

I believe the President's Corrnnittee gave some con­
sideration to this and the Agriculture Department was given 
permission to set up the information on their employees, 
but the authority has not been extended. In view of the 
President's interest both in the program and in economy, 
I am bringing the matter to your attention in the hope you 
can put some impetus behind it. 

Sincerely yours, 

Rober~allace 
Assistant Secretary of the Treasury 

and 
Employment Policy Officer 

Mr. Lee C. White 
The White House 
Washington 25, D. C. 



THE WHITE HOUSE 

WASHINGTON 

Lee: 

This is a friend of mine who is 
involved in a "Rair Housing" 
group out in Maryland. Do you 
think there are any possibilities along . 
these lines? 

Geo. Reedy 
Jan. 15 
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Ge 1• Reedy 
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meetlap. 

Le c. Whit• 
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UNITED STATES GOVERNMENT 

Memorandum 
TO George: DATE: 1/7/63 

FROM • Lee: 

SUBJEC'r: Here's another idea on the racial front; it springs from our 
1' r rLt/l.- housing ~ group's meeting last night. We a re anxious for all govern-

ment agencies, possibly through their employment policy office, to 
inform employes (particularly new employes) that there are organi­
zations and resources available in the Washington area to help them 
find housing. in a non-discriminatory location. There are growing
"open occupancy" housing opportunities here and the least the fed­
eral government can do is to inform its employes of the availabili­
ty of those opportunities. (We can get the information put together) 

If President LBJ wants to go one step further and add to this 
informattion a statement by agency and department heads irllain to their 
employes that non-discrimination in housing in right and proper and 
government policy, that would be a help. 

Still further, we'd like all housing and apartments etc. listed on 
bulletin boards in government agencies to be required to be non­
discriminatory. The Pentagon now does this--I think few if any others 
do. 

Johnson's role in the field of non-discriminatory employment within 
government is not as well known as Kennedys. But Kennedy never moved 
into t he field of housing within ~BlEJllEBXDUfi the government 
itself, and while t i1is cannot 1;>.e tackled directly t he above sugges­
tions may be a useful way to move a step furt her toward equ~lity 
in an area where the federal government has control. In any case 
we've made some efforts to move in this direction i n one or two 
agencies but with negligible results. - How· -say Y,A sir? 

as ever(/-(12_ 
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AS~ISTANl SC(R£TARY OF DHlNSE 
WAU41NOTON 21, D.C. 

11'no.rn'ble Cl tnhm P. la!enta 
U\1t.ad Ot~t~· 8'!r"1t4 
V•u&b1.nt.ttt1, D. C • 

'l'hta te S.n rff~--· to ~ rt'ff'rrftl to tJ11e White !!OUM at a letta 
to ~ trn'!'l l'r. 6. W. lh11t ol Tut~::nc~.rt, J~ •~xleo. >r. Jlmt U• 
pre••~ e~ern <rMr rPJnrta tl~t • ).~te IA_..,~ h~ bce:t clowaed 
at ~kl~/ 11.r Fore• ne.. 'becauae of an i:x.cut1ft Order b7 Pnal• 
ctent Krnr.ed7. 

, R~~·rt..~ttft11 et "1 otttee ml'! tht ~' ot the ,·.u r~ 
h11n c~·Jct..ed an lti.qu1r7 •t Droo.lt.l~ Pil' F~{!• hM to "'-\r""til~t 
Wc..~t1oa pr~sly t'1rnhh.OO. to ~wr UC!.th~.ra ct O:r•·:rt~• ~ 
nra-e,~1~ flD tntttut tn ab\Ur.r rn~. JUr a tu.11 r~ ot the 
relevn;1t ~w-nt. at !ruokley Air Fore• Dll•• I rer~ JW to the cmclOM4 
~ry or \h...t\t ln~Jtey. ,. th• .,ll'.Wnft.r'Y loo telltee, eh~,rr.~• that • 
11~am1c lodr;e va• cloeed Mcau..4'e ot an ?Xecutln Ord~r b1 l'l-f"91den' 
ten~, er an1 oth"r d irectin ooncf"rntog 41acr11linatto.n, ere 
grouMl~••· lddltlcnal eopiea ot the •\IMll.r7 an aveUol.>l• eho.a.14 
70D Med th•· 
)~. II.mt aleo note Cangree..:i Morrie eooeemtns thte •tt:a. I Mw 
"P]..te4 to Con(t:N._. llrrrt. t\am1ah1DI tm •- tntorstlc:.I I • 
...., pron41QI Jtal• 

.Altr*1 1. 11" 
l>epl'7 Me19tmt 8eCfttel7 

(CtTtl IU&hte) 

XERO~/R~M - QUJCK COP'I 
I ,, I ("(, . ) ,,- 7z_ 

~ . -~..... · , _., . ,.,........ ,J . ~ ~ ·- · . .. .... ~·· ·~ .;.,' 
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SuMTna ry o £ I nq__~_l_!y C:once!"n in~ Broo~!.~Y Al r Force B:isc 
Sqw1re and Compass C 1 ul> 

~:' On December 16, 1963, representatives of the Department of Defense 
c,. ~ . nnd the Alr Force visited Brookley Air Force Rase, Mobile. Alahama,~~~ ~ 

t.o obtai.n information upon. which to base A reply to numerous inquiries~; " 
abc..iut published nC'wspaper and m1t~azine articles stating that the S1uare ~;t ~ ' ,. 

If
lilt • 

. and Compass Cluh at Brookley Air Force Base h11d been closed because of 
an Executive Order by President Kennedy. The results of the visit to- i.· i' '' 

' . , 1 

~,
:~

:: 
·; Brookley and of other inquiries by Defense and Air Force officials nre · 

i : 
·~'~ 

~

/ ' 
1 'summarized below. 
:: ~ \ !f ,·". 

The Square and Compas~ Club-at Brookley Afr Force B1tse was com­

I 
F· posed mainly of civilian employees at the B:ise along with a few 

military personnel. It was a purely sod.al and recreational organi­
zation and Masonic matters were not discussed at its meetings. Al­

f · 
f;,~ · -.' > 

. : .· . 
, _; though all of its members were re1uircd to he Masons, it was not a 

f Masonic Lodge, nor was it formally nffiliated with any Masonic Lodg~ 
or order. The Club met, prior to 1962, at the base NCO Club. ~~: ~ . ~ :.' 

~.v. 
~t ··· 'f< On May lC) 1961, Brookley Air Force Base received a message frnm '! 

~>~ · the Air Force'Logistics Command, transmitting ins true tions receivl'dfl -_from higher headquarters. This mf!ssnge incorporated a pol icy, l'X-

~~~; ', ·,~ · pressed in a menwrandum issued by President Kt'rrnedy on April 18, 1961, 
~t.>. .. denying the use of gC'vcrnment facilities to employee recreational 0r­
~':· ,. · ·\ ganizations which practiced discrimlnation based on race, creed, cnlor 
rf·;.· .. - ~ or national origin. This pol icy required modifications in th.c pro-
~J< , . · gram of several employee recreational organizations at Brookley Air 
~f:; _ . '· Force Base, including progrn:.is financed by the rtvi l ian .Welfa:c Fund. 
~;· · During May and June 1961 base officials 11rdered such m0d1 ficat1ons as 

1.:' 

~ : were necessary. No action was taken pursuarit to this policy with
& · r~spect to the. Squnre and Compass Club, either ln May 1961 or thcre-
111r ' . 

~·t· · after. 
~' ' 
I 
!r 
~· 

tt,; ' The Square and Compass Club c(mt inu"d to sponsor functions at 
r the NCO Club at Brookley during the· remainder o( 1961 and cJrly 1962. 
f: In late March ~r early April 1962, the Air Force Sergeant who was 
~t)
L President of the Square and Compass Club was· informed by base off i· 

ctals that the Club could no 10nger utilize the NCO Club for its~ " 
meetings. Club officers, including the President and Vi~e Presi~ent, 

' i 

i ,· .. 
, I ' 

https://progrn:.is
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do not recall receiving any explanation of the grounds for the 
decision to <lcny meeting privileges at the NCO Club. 

The Base Conm1ander at Brookll"'Y during 1961 and until October 
1962 has subsequently retired from the Air Force. The present 
Base Commander and his staff are unaware of the basis for the denial 
of NCO Club meeti.ng privileges. The former Base Commander, himself 
a Mason, remembers issuing verbal instructions that the Square and 
Compass Club be denied meeting privileges at the NCO Club. His 
decision to do so was prompted by instructions received from higher 
headquarters which emphasized that Officer and NCO Clubs were to be 
utilized only by members and their bona fide guests. The Base Com­
mander determined that the Square~ and Compass Club meetings formerly 
held at the NCO Club could not be continued consistently with the 
policy prescribed in the instructions he had received from his 
superiors. · 

Only NCO Club facilities were involved in this decision. The 
Square and Compass Club was not denied meeting facilities at other 
on-base facilities. In fact the Club held one or more subsequent 
meetings at· another on-base facility at Brookley. 

The decision to deny the Square and Compass Club the use of the 
NCO Club was not based on any policy concerning employee recreational 
organizations which practiced discrimination, or upon any other con­
sideration of discrimination. It had nothing to do with the Club's 
Masonic character. It was grounded solely upon the Base Commander's 
determination that meetings of the type sponsored by the Square and 
Compass Club could not be held at the NCO Club. Indeed, the Base 
Commander had previously considered whether the policy concerning 
discrimination in employee recreational organizations affected the 

\ Square and Compass Club's use of the NCO Club and specifically had 
. ; . 

determined that it did not. 

A week or two after the Square and Compass Club was informed that 
it could no longer use the NCO Club, the NCO Club burned down, render­

. ing questions concerning its use academic. 
~i .~ (... : . 
~ . : l . Officers of the Square and Compass Club during 1961 and 1962 re­
·1fJ~·.· . . port that the Club had suffered a sharp decline in membership. in late 

~~< · 1960 and 1961, chiefly because a nlUllber of civilian employee members 
f • •• 

:of the organization were transferred to other bases in conjunction{., , with a reorgani2ation of certain mission requirements for the base.~>· 

https://meeti.ng
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As a result, the Club experienced serious problems in 1961 and early 
1962 because of reduced membership and lack of interest in Club 
functions. The Club held its final meeting in November or December 
of 1962. Only four members attended, although all members had been 
advised of the meeting. Following this meeting, a decision was 
reached to disband the Club because of lack of interest. Imme­
diately thereafter the Club ceased to operate and it has not been --~ 

active since that time. The three most recent Presidents of the Club 
report no present interest among military personnel or civilian em­
ployees in attempting to revive it. 

In summary: (1) President Kennedy issued no Executive Order or 
other directive prohibiting the use of facilities on military bases 
by Masonic organizations. (2) No Masonic Lodge has been closed at ·~ 
Brookley Air Force Base; indeed, none existed there. (3) The Square ·- ~~ 
and Compass Club, a recreational organization at Brookley Air Fore~ ·~ · · 

· Base whose members were Masons·, was told in April 1962 that it could 
not use the NCO Club at Brookley Air Force Base. The denial of meet• 
ing facilities was based on an Air Force policy limiting the use of 
Officer and NCO Clubs to members and their bona fide guests. Sub­
sequently, the Square and Compass Club utilized other on-base facil­
ities at Brookley Air Force Base. (4) The Air Force reports that it 
has no knowledge of any base ever prohibiting meetings of a Masonic 
Lodge. (5) The Square and Compass Club at Brookley Air Force Base 
dissolved in November or December of 1962 because of a decline in 

, 

- membership and lack of interest in the club. Since that time no 
. ~'revived organization has sought to meet at Brookley. 

' 

· 
•, 

i l 
1 

" \ .' ' 
' ,.. 

' \ 

~', 3 
~. " ' 'j 

,-~~~:~~-~iwiM'', ,YMMt6'ti '' 1 ;:w·&Ln e.t-$1te i i':iwr)·~~.... ,. i ' it.w:....~®~Ai.>"~"'·:..;..t.1~. ~ "':...~-·t.lii -lle...~..... ....:... -. . . .., • ., .• ,; ..... .. 4 ".._1,.""1,,.~·*····..,I<.. . ... .,,...........:......... ~.-' , 1,. 



ASSISl ANT SlCAU ARY Of OEHNSE 
WAIHtNGTON 1S. D. C . 

r" c 11/ r· r-.. .· : u 
r--. v ; - ~ 

f,y: 

~,;~. · 

l
·f . 

ii.'.·:.• 

~:' 

·' .i·•• 

\ 

....~·-·· 
Ano.\4 w, ,.,. 
YJ ~ J.a.'b.11• m.z en 
Ch1eseo ,, llllnota 

~~.a.Ill 

.Yam- lntc.r ~ ~ '' 1963 to th4t late Pttt!~tm\ !ma bc.m nfttn-ed to 
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/tvt~ a DllltJ\ JW'1t1"'611 tn tb• ?CO Club a't an Alr roroe Due la Ale.baa." 

,. rta no 4cubt "U-muec!, the ~ are piou~len. oa 1riru 1a, 19ci. 
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ASSISTANT SECRETARY OF DEFENSE 
WASHINGTON 25, D.C. 

MANPOWIR 

19 November 19 63, 

MIMOBA.N»UM FOR MR. LEE C. WMITE 
ASS:ISTAN'I SPECIAL COUNSEL ."° THE PRESIDENT 

SUBJBCTs Mason.ie Meeting~ on Defense Installations. 

Enclosed in duplicate is a suggested reply to 
Mr. Arnold Ruud in connection with the problem we 
discuss·ed on 18 November. ~It is our present intention 
not to expand the current rule which denies the sponsor·... 
ship or facilities of Defense installations to militaey 
and civilian. employee recreational groups with racially 
discriminatory membex-sh:l.p policies. lf a. question arises 
about a groµp which is clearly non•rf,acreatiGnal in char~ 
acter, we will ~~nvestigate the facts of the particular 
ease with care before answet"ing the ques tion .. 

Please let me have a eopy of the final :,:eply sent 
Mr,. Ruud so that we may use it in answering similar mail -. 

Alfred B,. Fitt 
Deputy Assistant S.ecretary 

(Civil Rights) 

Enclosure 

https://Mason.ie


DRAFT OF REPLY 

Dear Mr. Ruud: 

The President asked me to rfll)ly t 'o your JC"ecent letter 

about an alleged occurwenee at an Air Force ba.ae in Alabama. 

As you surmi.sed, the newspaper article eneloaed with 

your letter wa• a considerable distortion of what aetually 

happened. However, l ·et me explain first about the dtreetives 

involved. The Executive Order referred to is apparently that 

of March 6, 1961, in which the President establ.ished his Com­

mittee on Equal Employment Opportunity. As an entirely separate 

matter, on April 18, 1961 the President isaued a memorandum 

to all exeeutive depai:tments and agencies prohibiting fade.ital 

sponsorship of, or the use of federal facilities by, any federal 

employee irecreational organi~ation practicing diacriminatio-n 

based 0:n race, er ed, color or national origin. The Presidential 

memorandum was in turn implemente·d ln the De.par·tment of Llefense 

an April 28, 1961 by the iaswmee of a like memor·aneb.an from 

Secreuary McNamara. 

The Department of the Air Force advi.1es that when the 

implementing diirectives reached Brookley Air Force Base, 

Alabama, in May 1961, the commander asked each reo-reational 

https://memor�aneb.an


o-rganizatioft that met ·on the base for an assurance that 

it did not diacriminat.e. One sueh group composed of Masons 

and known as the "Square and Compa.es Clubn bad met from t .ime 

to time at the Base NCO Club for dances, supper parties and 

the like. The group chose not to file the r ·equired certificate, 

and since that time it has become :lnae·tive. 

In short, the President :tsa-ued no ex·ecutive orde"r pro• 

hibiting Maaonic Lodge meetings, no Maaonic Lodge was in fact 

prohibited fi:om holding meetings at Birookley Air Fot'ee Base, 

and the Air Force advia.es it has no knowledge o:f any base ever 

prohibiting meetings of a Maaonic Lodge. 

We appreciate your int-ereat and hope that the above 

information will clarify the mat·te•. 

Sincerely, 

Lee C. White 
Assistant Special Coun.sel 

to the hasident 

M-r. Amold Ruud 
39 Soudl LaSalle Street 
Chicago 3, Illinois 

Enclosures 
Executive Order 1092.5 
Presidential Memo 18 April 1961 
SecDef Memo 28 April 1961 

https://advia.es
https://Compa.es
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14-4 Cont.....acts > _..,.,,c ~· ~~: ;S76~~~f 
( "'ion D/D E.O.Doc 

·(Fil w/ .o.104~.o.10925,6Mar61) 3 CFR · · · ' .. : . ·, ~ -:,-'[t.'}:E 

P.._ .3Sidential DocuIJ~ox4;~~:~!o~e'::''b":'Eo 10925>-~-~- ·1977\tl~i 
26 F .R. 44, 8 March 1961 i10482 <revoked by EO 10925) ____:.. 1977· '.f•.>· 

, 10557 <revoked by EO 10925) - ---- 1977 ·i .;· i 
1.l 3 :- ~~ [ 0 : "inntl.T merce, the Attorney General. the Sec:. 1 0590 . <reaffi1med by EO 10925) __ 1977 · :!?'.:~·. 

"' . - - ~ 2 I • ULh retary of D · .'cnse, the Sccret.... :.·1es of the .10722 <see EO 10925) ____________ 1977 ""; c'i~,<-· 
Army, Na\> _. £•nd Air Fo•ce, ,,h e Admirt- 10733 <revoked by EO 10925) __ :____ 1 7 ·,;.·-:-... _ ·:~'?.·~-··o 7 "_:...: -.:. .• . 

) CUtive O rder 10925 istrator of ·. :<'ner&.l Services, ~h ~ C!la:t:- 1 ~9 2 5 - ------ -- --- ---- -- ---------- 1977 - ~ 
.HI NG , . '·· RESI DENT'S man of tr - ,_, ivil Service Crr1nmission/. recomme11uut.1uu.-, oua-u ..,~ ~uuuut. L t.!U -r.CT ::::,:.. 

..:O IY~ fv11TTEE :.. .:-OUAL EM- and the A :.:. ·l1inistrnt.or of the: National the Executive Vice Chairman of the · i ;;·~·. 
PLOYMENT OP l'ORTUNITY • eronau Vcs r,nd S:Jace Admin~stratior.. Cormn!ttce no later tha11sixty" days fi:om ~;'.:}

Eacl). su ~h member .may designate .:r al- t i1.c effcctiv~ date ·or this order, and the '. :r:· 
WHEREAS disc· ·:rnin-- · •l1 because of ternat~ to represent him in his ab.sence.· Comni.itte.e, uftei: considerihg atich ·re.;..\:). 

·ace, creed, color Jr nat10nal origin is <d> Sucl1 other members as the Presi..: ports and recommedations. shall report ':.~·.'): 
contrary to the c - .stitutHmal principles tj.ent may from time to time appoint. u , the Pr~s!dent. ;)11 t he current ·situation ·'. ~··;:: 
anr: policies of tl - Uni ed State~; and ( r A.1 Executive Vice : Chairman,. · and recommem~ positiv,_m east ~. '· ·J :~c~ ' 

\ '\f:a'.EREAS.it ii:. 11e plain and positive design ;.i. '.t ..:< by the President, who shall . com1,lish the ob~ cctives of this ord. · . 
,;:s:.; ligat:on of the i ~ ted States Govern- be ex 01/ic , ' a member of the Conuniitec. 203· ··: ('·ve· V1'ce Cha1·1·n1a11 shall as. · SE .... Tht pol.l.;y expresse..:. in :.~ ·7:i· 
·.:en;:. to promote and en:-. ...rc equal . Tlle Executl - E t · o d N0 ·1or. "- " 0 f ..... " · ' s1·-.:t the Cl1a1·1·ma11 ,· tl1e v1·ce Cl1a1··i·man xec .J ive · er .• ., .,. ~ January 18,. · .,_~;;. : 
0 _.1por· ·mty for ~ul qualified persons, · v ,...,5- 2 =R "' '''"' · · · · .......,. ' and ·t.he _Committee. Between·meet1·ngs · '"' :> '.J ..t.' .· • .,,&., ) , w .; ·~~ i:espe~t to the ,~~ -~:f 

1\~ ;1ou.., regard to race, creed: color, or· exclus on and m· :"l~1ibition of disfrimina::. '.'.·-;;;, 
r; . ~G ional origin, employed or seeking ·em- ·:of the Committee l:e shall be primarily tion p •r,:nst any employee 01' applicant ·. ~·;,,: 
.":;yment with ·the Federal Government ' resP,onsible for carrying out the func- .. for ,, ,::jyincr.t in the Federal G :iY n:.- - ~: ~' 
u ' nd on government contracts·• and thtionsC of the Committee and may act for· . men . .~t... ... ause of race, color. rc2i ·0:i.::, . o:· 

WHEREAS it is the policy of the ex- e ommittee pursuant to its rules·, de.le-· · national origin . :=- herer y :· e~f."'-rmea . 
ecutive branch of the Government to gations, and other directives. Final ac~ 
encourage by · positive measures equal tion in individual cases or classes of cases SEC. 204. The President 's Commi tte -~ o:.: .. 

, opportunity for all qualified persons may be taken and final orders may be Government Employment Policy, .cs-
.~::,. within the Government; and entered on behalf of the Committee by tablished by Ex~cu tive Order No. 10590 
~k·; WHEREAS it is in the cren al 'nt t the Executive Vice Chairman when the of January 18, 1955 (20 F.R. 409) , as 
~~::;~; :· _., and welfare of the United st~~es \ 0e;:~- Committee so~ authorizes. - .amended by Executive Order No. 10722 

103.~;PL ·,·..... . mote its economy, security, and national SEC. The Committee shall meet of August 5; 1957 <22 F.R. 6287) , is hereby 
., , · defense through the most efficient and abolished, and the powers, . functions, ., :--r-.:c.,, ._ ~ · · ff t' . upon the call of the Chairman and at and duties of that Com:r1:.ittee are hereby ..' - ~·-~.-

:·':···.~--~.i···;·'.·-·-~~ ,··.·.·.,:...'~.:.·~.... ···".··_..· · e ec ive utilization of all available man- ·mes as may be Provi'ded bY .. :_. . _ such other t1 transferred to, and herlc .. forth shall be .·~·:) 
;·'. .-~. ~.. power; and its rules and regulations. It shall <a> vested in, ana· exerc1'se" b~ ,. the Prest-· -.i:•. ~.:_;.·
*~.\~-~·..·:~· _......~:._ .. :.\·. WHEREAS a review and Malysis of consid r d d t 1 d 1 ·t · · " " ·'1' _ • • e an a op ru es an regu a ions dent's c· ommittee on Equal '!!'II_.·.·· ·••• -.~ 1ment ,;_~ ..:..;..";_ 
t1>-~ ''..;. · ·: ~ ·.:. existing Executive orders, pruetices and ' t · i-:. .., ... £ · , • , t to govern I s proceedings; <b> provide Opportunity in .... ddition -.~ .- ,. ·-,..,wers ··.'.·_:_:y._' 

1~:~! <'- ~· ,'_·· ·. governmen agency procedures relJ.ting generally for the procedures and policies f "" " - ~ · ,,. · ~(t(; .: J> " to government employment and com- to implement this order; (c) consider con erred by this ordet. . .,;::i;.
~-~}: :<-'.:"·. pliance with existing non-discrimination reports as to progress under this order; PART I II-:--OBLIGATIONS m• G 0v .5.· .~ N MENT :~t·· 
Rt.:h~~ .:.::· ~ · · contract · provisions reveal an urgent (d) consider and act, where n ecessary or CONTRACTORS AND SuncoNTRA..:;::oRs ·>)~~
!~·'t\.. :·, · · need for expansion and strengthening of a · t tt h" .. · 
'_.r,~,:~::;_:.-·_....:".' :_: · efforts to promote full equality of em- ppropna e, upon ma ers w ich may be SUBPART A~CONTRACTo .~ .. AGREEMZNTS .;):. . presented to it by any of its members ; ."· 
;::.~o.:~- -'.,"' . ployment opportunity; and and (e) make such reports to the Presi- SECTION 301 Except in ~or..L· a ct..;; e~ ·- ~- ;· 
~~{:~'.: :~. . '.' WHEREAS a single governmental dent as he may require or the committee empted in accordance w: ·' Jj3
~'.'.r~ -~~~-. com~it~ee should be ct:iar15ed with re-· shall deem appropriate. such reports of this order, all governme1. -.1 ~g
f(~.:. ?~_. •3.. spons1b1lity for accomplishing these ob- shall be made at least once annually and agencies shall include in ~,. d :''' govern- ..,· · 
tl'H -J ,i. ·· · · jectives: . . shall include specific references to t h e ment contract hereafter entere, -, the 
fr~~~;> :.: : . NOW, THEREFORE, by virtue of the actions taken and results achieved by following provisions: · 
:~~;:. :~· ·. -~' ,. authority vested in me as President of each department and agency. The "In connection with the perf:· 
ri:>,y . :· · the United States by the Constitution Chairman may appoint sub-committees of work under ·zhis contract, tr•. 
-;:;:;· :. · .: . · ·, . and statutes. of the United States, it is to make special studies on a continutng tractor agrees as follow5: .. 
;~r:~:_:.~ .'·{ ·ordered as follows: basis. "(1) The contractor .vill n ot discrim-. 
"(i.'.-' ; PART I-ESTABLISHMENT OF THE PRESI- inate against any empicyee or applicant .·PART II-NONDISCRIMINATION IN f

DENT'S COMMITTEE ON EQUAL EMPLOY- GOVERNMEN7 EMPLOYMENT or employment because of race; creed, · ~ 
MENT OPPORTUNITY color, or national origin. The contractor 

· will take affirmative action to ensureSECTION 201. The President's Commit­
that applicants are employed, and that .tee on Equal Employment Opportunity 
employees are treated during employ- \established by this order is directed im­
ment, without r egard to their race, .:.:~ :::mediately to scrutinize and stuP.y em­
creed, color, or national origin. Such .' ,:p loyment practices of the Government of · SEC. 102. The Committee shall be com­ action shall include, but not be limited · .'~the United States, and to consider andposed as follows : to, the following: employment, upgrad- ·_.recommend additional affirmative steps(a) The Vice President of the United ing, demotion or transfer; recruitment .-··which should be taken by executive de- · States, who is hereby designated Chair­ or recruitment advertising; layoff or :partments and agencies to realize moreman of the ~ommittee and who shall termination; rates of pay or other forms ·fully the national policy of nondiscrimi­preside at meetings of the Committee. of compensation; and selection for train- · ·· nation within the executive branch of<b> The Secretary of Labor, who is ing, including apprenticeship. Tht con­the Government. _ hereby designated Vice Chairman of the tractor agrees to post in conspicuous . 

Committee and who shall act as Chair­ SEc. 202. All executive departments .places, available to employees and ap­
man in the absence of the Chairman. and agencies are directed to · initiate plicants for employment noti -. to be. · 
The Vice Chairman shall have general forthwith studies of current government provided by the contract ing officer set- -. 
supervision an d direction of the work ·of­ employment practices within their re­ ting forth the provisions of this n on-· _'.
the Committee and of the execution and sponsibility. The studies shall ·be ir.. such discrimination clause. ·. ·.
implementation of the policies and pur-

form as the Committee· may prescribe "<2> The contractor will, in all solici~ .. ' 
poses of this order. · 

and shall include statistics on current tations or advertisement.; fc:: employees '. · <c> The Chairman of the Atomic En­
employment patterns, a. review of _cur;.. placed by or on behalf of the contractor, · ergy.Com~ission , ~he Secretary of Com-

.; . . 1977 

.. , . •· 
'·i""I 

'· ,t· 

. . .. . . . 
....;,,.-----=":- r.,,.,,__,,._~~ ··-·-----·~--. . --- · - _.,..,_____,_· _ __ _ ·----- ·----~--
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state that all qualified applicants will 
receive consideration for employment 
without regard to race, creed, color, or 
national origin. 

" ·• (3) The contractor will send to each r' labor union or representative of work­
-~ ers with which he has a collective bar-

gaining agreement or other contract or 
understanding, a notice, to be provided 
by the agency contracting officer, advis­
ing the said labor union or workers' 
representative of the contractor's com­
mitments under this section, and shall 
post copies of the notice in conspicuous 
places available to employees and ap­
plicants for employment. 

" (4) The 'contractor will comply with 
all provisions of Executive Order No. 
10925 of March 6, 1961, and of the rules, 
regulations, and relevant orders of the 
President's Committee on Equal Em­
ployment Opportunity created thereby. 

" (5) The contractor will furnish all 
information and reports required by 
Executive Order No. 10925 of March 6, 
1961, and by the rules, regulations, and 
orders of the said Committee, or pur­
suant thereto, and will permit access to 
h is books, records, and accounts by the 
contracting agency and the Committee · 
for purposes of investigation to ascertain 
compliance with such rules, regulations, -

, I and orders. 
" (6 ) In the event of the contractor's 

.ion-compliance with the nondiscrimi­
nation clauses of this contract or with 

1.. any of the said rules, regulations, or or­
>.1, ders, this contract may be cancelled in 
· i whole or in part and the contractor may 
'.· · be declared ineligible for further gov­
:-,'.·..J1.. ernment contracts in accordance with 
;:+. procedures authorized in Executive Or­
..,,· der No. 10925 of March 6, 1961 , and such>l· ·other sanctions may be imposed and 
·.:_.··.·,:._t~·.:.·,·:·.__!·:• remedies invoked as provided in the said1 ·_ Executive order or by rule, regulation, 

, , or order of the President's Committee on 
! ~· · Equal Employment Opportunity, or as 

:_J:.. otherwise provided by law.tf "(7) The contractor will include the 
·_:J1_,' provisions of th~ foregoing paragraphs 
~'.~.'" (1) through (6) m every subcontract or 
i"~i ; purchase order unless exempted by rules, . 
;~1 '· regulations, or orders of the President's 
· · Committee on Equal Employment Op­
:-"" ~· · portunity issued pursuant to section 303 
~; of Executive Order No. 10925 of March1·"'l 6, 1961, so that such provisions· will be 
· ·~: binding upon each subcontractor or 
':{j ·: vendor. The contractor will take such 
i.~~- · a ction with respect to any subcontract
:i or purchase order as the contracting
!¥. · .agency may direct as a means of en­
;i forcing such provisions, including sane-
~- tions for non-compliance: Provided, 
~ however, that in the event the contrac­
t~~· tor becomes involved in, or is threatened 
~~ ·w'th, litigation with a subcontractor or 
<·~ ,_ vendor as a result of such direction by 
~~ ·: the contracting agency, the contractor 
~'<: may request the United States to enter 

into such ·litigation to protect the inter-
. e~'. ests of the United States."~'1 ' 
~~- SEC. 302. (a) Each contractor having 
""-':! a contract containing the provisions pre­
&~ .. scribed in section 301 shall :file. and shall 
~U . cause each of its subcontractors to :file. 
:r~1 · Compliance Reports with the contracting
•-;t · agency, which will be subject to review 
~~~ .·. by the ~ommittee upon its request. 

,;.,l ' . . 

;~t---~- ·-·-- .. 

·- ,1·.T·:·; ._~··.·~:2 

THE PRESIDENT · .. ... .-~. ·-· ·. '~ .::·' ... • ' 

. ., ,, :. 

Compliance Reports slfall'be filed within (b) for standard commercial supplies ot · -' 
~ 

. ., 
such times and shall contain such infor­ raw materials; or <c> involving less than :· 'i'. ~ .-. ~ ~ 
mation as to the practices, policies, pro­ specified amounts l>f money or specified 
grams, and employment statistics of the ·numbers of workers. 
contractor and each subcontractor, and SUBPART •B-LABOR UNIONS AND REPRESENT•
shall be in such form, as the Committee ATIVES OF WORKERS may prescribe. 

<b> Bidders or prospective contractors SEC. 304. The Committee shall use· 
or subcontractors may be required to its best efforts, directly and through . 
state whether they have participated in contracting agencies, contractors, state 
any previous contract subject to the pro­ and local officials and public and private 
visions of this order, and in that event to agencies, and all other available instru­
submit, on behalf of them.,elves and mentalities, to cause any labor union, 
their proposed subcontractors, Compli­ recruiting agency or other representative 
ance Reports prior to or as an initial of workers who is or may be engaged in 
part of their bid or negotiation of a work under government contracts to co­
conttact. operate with, .and to comply in the im­

(c) Whenever the contractor or sub­ plementation of, the purposes of this 
,;\:

contractor has a collective bargaining order. 
agreement or other contract or under­ SEC. 305. The Committee may, to ef·
standing with a labor union or other fectuate the purposes of- section 304 of .
representative of workers, the Compli- · this order, hold hearings, public or pri- . 
ance Report shall include such infor­ vate , with respect to the practices and
mation as to the labor union's or other policies of any such labor organization. ·;· ::~ 
representative's practices and policies ··._ yIt shall from time to time submit special
affecting compliance as the Committee · reports to the President concerning dis­
may prescribe: Provided, that to the criminatory practices and policies of any
extent such information is within the such labor organization, and may recom­
exclusive possession of a labor union or mend remedial action if , in its judgment,
other workers' representative and the such action is necessary or appropriate. .
labor union or repr€sentative shall refuse . It may also nottfy any Federal, state, or 
to furnish such information to the con­ local agency of its conclusions and rec­
tractor, the contractor shall so certify ommendations with respect to any such 
to the contracting agency as part of its labor organization which -in its judg-
Compliance Report and shall set forth . ment has failed to cooperate with the
what efforts he has made to obtain such · Committee, contracting agencies, con- .
information. tractors, or subcontractors in carrying

(d) The Committee may direct that out the purposes of this order. 
any bidder or prospective contractor . 
or subcontractor shall submit, as part SUBPART C-POWERS AND DUTIES OF THE 

of his Compliance Report, a statement PRESIDENT'S COMMITTEE ON EQUAL EM• 
in writing, signed by an authorized ·· PLOYMENT OPPORTUNITY ANJi OF CON• 
officer or agent of any labor union or TRACTING AGENCIES 
other workers' representative with which SEC. 306. The Committee shall adopt
the bidder or prospective contractor such rules and regulations and issue such
deals, together with supporting infor­ orders as it deems necessary and appro- .
mation, to the effect that the said labor priate to achieve the purposes of this
union's or representative's practices and order, including the purposes of Part tt
policies do not discriminate on the t.ereof relating to discrimination in gov­
grounds of race, color, creed, or national ernment employment.
origin, and that the labor union or rep­
resentative either will affirmatively co-· SEc. 307. Each contracting agency •·. ·,~ 

operate, within the limits of his legal shall be primarily responsible for obtain-
and contractual authority, in the imple­ . ing compliance with the rules, regula­
mentation of the policy and provisions tions, and orders of the Committee with · .. ,_· 
of this order or that it consents and respect to contracts entered into by such 
agrees that recruitment, employment. agency or its contractors, or affecting 
and the terms and conditions of employ­ its own employment practices. All con­
ment under the proposed ·contract shall tracting agencies shall comply 'with the 
be in accordance with the purposes and Committee's rules in discharging their 
provisions of the order. In the event primary responsibility for securing 
that the union or representative shall compliance with the provisions of con­
refuse to execute such a statement, the tracts and otherwise with the terms of 
Compliance Report shall so certify and this -Executive order and of the rules, 
set forth what efforts have been made regulations, and orders of the Commit tee 
to secure such a statement. pursuant hereto. They are directed to .. 

cooperate with the Committee, and .to 
SEC. 303. The Com~ittee may, when furnish the Committee such informa-

it deems that special circumstances in tion and assistance as it may require in 
the national interest so require, exempt the pcrformance of its functions under 
a contracting agency from the require- this order. . They are further directed to 
ment of including the provisions of -sec- appoint or designate, from among the 
tion 301 of this order in any specific
contract, subcontract, or purchase order. . agency's personnel, compliance officers. 

It shall be the duty of such officers to 
The Committee may, by rule or regula- seek compliance with the objectives of 
tion, also exempt certain classes of con- this order by conference, conciliation, 
tracts, subcontracts, or purchase orders . mediation, or persuasion. 
(a) where work is to be or has been 
performed outside the United States and SEC. 308. The Committee is authorized · 
no recruitment of workers within the ·to deleg~te to any officer, agency, or em­
limits of the United States is involved; · ployee in the executive branch of the 
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..~~ . · " · Government any function of the Com­ Uals or groups who 'l>revent directly or SUBPART E-'-CERTIFICATES OF MERIT 
''. ;-::~ mittee under this order, except the au- indirectly, or seek to prevent directly or SEC. 316. The Committee may provide .i..c.·" thority to promulgate rules and regula­ indirectly, compliance with the aforesaid for issuance of a United states Govern- · 

tions of a general nature. .Provisions. ment Certificate of Merit to employers ,; 
<c> Recommend to the Department of or employee organizations which are or :; .SEC. 309. (a) The Committee may it­

·Justice that criminal proceedings be may hereafter be engaged in work un- ..self investigate the employment prac­
brought for the furnishing of false in- der government contracts, if the com-' ··tices of any government contractor or 
formation to any contracting agency or mittee is satisfied that the personn"l . , ·...subcontractor, or initiate such investiga­
to the Committee as the case may be. and employment practices of the em- - ... ·.tion by the appropriate contracting 

(d) Terminate, or cause to be termi- ployer or that the personnel training · :-·. ::agency or through the Secretary · of 
Labor, to determine whether or not the nate~. any ~ontract, o~ a?y portion or apprenticeship, membership,• grievanc~ -..·:.~L..·:.·,

portions the1 eof' for fa1lm e of the c~n- . and representation, upgrading and other .contractual provisions specified in sec­
tractor o~ subc?ntr~ctor to .c?mply with practices and policies of the employeetion 301 of this order have been violated. the nond1~crimmat1on prov1s10ns of the organization, conform to the purposes .Such investigation ·shall be conducted contract. Contracts may be terminated and provisions of this order.in accordance with the procedures es­ absolutely or continuance of contracts

tablished by the Commitee, and the in­ may be conditioned upon a program for SEC. 317. Any Cert!flc,a~ Pf Merlt · 
vestigating agency shall report to future compliance approved by the con- may at any time be suspended or re-
the Committee any action taken or tracting agency. voked by the Committee if the holder ·· 
recommended. <e> Provide that any contracting thereof, in the judgment of the Com- · 

Cb) The Committee may receive and agency shall refrain from entering into . mittee, has failed to comply with .the 
':, ... ~.. cause to be investigated complaints by further contracts, or extensions or other : provisions of this order. .

employees or prospective employees of modifications of existing contracts, with . SEC. 318. The Committee may provide · • a government contractor or subcontrac­ any non-complying co.ntractor, until for the exemption of any employer or/'-·;tor which allege discrimination contrary such contractor has sat1sfi13d the Com- employee organization from any require- :..-.. ......... to the contractual provisions specified in mittee that he has established and will ment for furnishing information as to · · section 301 of this Order. The appro­ carry out pe1·sonnel and employment . compliance if such employer or employee · priate contracting agency or the Secre­ policies in ·--complian~0e with the provi- organization has been awarded a Certift-· tary of Labor, as the case may be, shall sions of this order. cate of Merit which has not been sus-report to the Committee what action has 
(f) Under rules and regulations pre- pended or revoked.been taken or is recommended with re­ scribed by the cqmmittee, each contract- .gard to such complaints. PART IV~l\1ISCELLANEOUSing agency shall make reasonable efforts 

SEC. 310. (a) The Committee, or any within a reasonable time limitation to SECTION 401. Each contracting agency · 
agency or officer of the United States secure compliance with the contract pro- · (except the Department of Justice) shall : 
designated by rule, regulation, or order visions of this order by methods of con.;, defray such necessary expenses of the · 
of the Committee, may hold such hear- ference, conciliation, mediation, and per­ Committee as may be authorized by 
ings, public or private, as the Committee ' suasion before proceedings shall be in­ law, including section 214 of the Act of ' , 
may deem advisable for compliance, en- stituted under paragraph . (b) of this May 3, 1945, 59 Stat: 134 (31 U.S.C. 691) : 
forcement, or educational purposes. section, or before a contract shall be Provided, that no agency shall supply 

<b> The Committee may hold, or cause terminated in whole or in part under more than fifty per cent of the funds 
to be held, hearings in accordance with paragraph (d) of this section for failure necessary to carry out the purposes of :· 
subsection (a) of this section prior to of a contractor or subcontractor to com- this order. · The Department of Labor · 

..,t_ imposing, ordering, or recommending the ply with the contract provisions of this shall provide necessary space and facili-
~?-,'- imposition of penalties and sanctions order. . ties for the Committee.. In the case of · ~: '> , · 

, i::· under this order, except th~t no order SEC. 313. Any contracting agency tak- the Department of Justice, the contribu- · · 
:i\ , for debarment of any contiactor from . ing any action authorized by this sec­ . tion shall be limited to furnishing legal · ·- · 
i-~~:.. . further government contracts shall be tion, whether on its own motion, or as services. 
~'.'?(?.> made without a hearing. directed by the committee, or under the , SEC. 402. This order shall become 
;, }<.~~.) SEC. 311. The Committee shall en- Committee's rules an:d regulations, shall effective thirty days after its execution. 

· -- -~-:~ '1 , courage the furtherance of an educa... promptly notify the Committee of such The General Services Administration 
: ·~~:~-. :tional program by employer, labor, civic, .action or reasons for not acting. Where shall take appropriate action to revise · 
>.\{~ --: · ·educational, religious, and other non- the Committee itself makes a deter.rnina- the standard Government contra.ct 
:.;~£-. , governmental groups in order to elimi- tio~ under this section! it shall promptly forms to .accord with the provisions of . 
':,'2l.~: ." . nate or reduce the basic causes of dis- notify the appropnate contracting this order and of the rules and regula.­
~~,;.,_ · crimination in employment on the agency of the action recommended. The ·tions of the Committee. 
·;:r:.ir.~ :· · ground of race, creed, color, or national . agency shall take such action and shall . 
· d:·>~ ·'· · ·origin. ·. · :..; ·. · ·· ··· ·.·· · · · · ·-. · report .the results thereof to the Commit- · SEC. 403. ·Executive Order No. 10479 of 
~t;~~·; :· · tee within such time as the Committee . August 13• 1953 <18 F.R. 4899) • together
;,~f·,~- . SUBPART »--SANCTIONS AND PENALTIES shall provide. with Executive Orders Nos. 10482 of 

August 15, 1953 08 F.R. 4944), and 10733 
!'·'.'{/ .." SEC. 312. In accordance with such ll 
c ·;, · rules, regulations or orders as the -Com- SEC. 314. If the Committee ·sha so of October 10, 1957 (22 F .R. 8135 ) ; .· . 
~~~~·. _ mittee may issue or adopt, the Cominit- direct, ·contracting agencies ·shall· not amending that order, and Executive 
t ~·;:'.· , :::":_tee or· the . appropriate .. contrac.ting , enter into contracts with any bi<;lder or ..- Order No. 10557 of September 3, 1954 ..- -; · 
-~- agency may: prospective ·contractor unless the bidder 09 F.R. 5655), ·are hereby revoked, and 
>:' '.. (~) Publish, or cause to be· published, or prospective contractor has .satisfac.- . the .Government Contract Committee · ·· 
j__;_.::·'.-,:,·.:. : · :-.. the names of contractors or unions ' torily complied with the provisions ·of established by Executive Order No. .. . , ·' 

which it has concluded have complied or this order or submits -a program for 1.0479 .is abolished. All records and prop- ,· \; 
·~::-:.~; ·"; have failed to comply with the provisions compliance acceptable to the Committee erty of or in the custo(ly of the · said 
~f:~:\ fr- pf thls order or of the rules, regu1atJons, · or, if the Committee so authorizes, to Committee are hereby transferred to the · 
=~: :··':! -~ ·· ·_ and·orders of the Committee. · the· contracting ·agency. President's Committee on Equal Employ.. ~ 
5,;~·,·; ,... · Cb> . Recommend to the Department of SEC. ·315. Whenever a contracting ment Opportunity, which shall -winc;l up ,· . 
~·: .. , :.~: ·. . Justice that, in cases where there is sub- ·. agency terminates a contract, or when- . the outstanding affairs .of .the Govern • ,~ ;+ : ~ 

'.\ . · . stantial or material violation or the · ever a. contractor has been debarred t c t t c •tte · · 
~.,~:..::1 " : threat •of. substantial or:·material .Viola- from further government contracts, be- ..men on ra.c. ommi e. · . · :: : : ~- -" 
':~>}~~-._, ·-' . tipn of ' the .'contraotµal provisiorui set cause of nonconipliance with the. con- . J~HN F. ·KENNEDY : .~ ~ '.,: . :"· 
~:::.~-.:'., -. forth in section ·301 of this ordert ap-· tractor provisions with regard to non- · 
::{:)..; ;..- P,ropriat~ proce~dings be_brought to -en-.· _ discr~nation, the Committee, or the< THE WH~TE:ou6:·6 ; t ·.-4 1961 
:<'.'<.: ., <- · . force those proyisions; ·including the en-'. contracting agency involved, · shall · [P.R. ·. 0oc· •. _ · rc: · _,led, ·· ~. 'ar-·. '. .,· ,'.'.· .• ·.. ~.-.·_·:·~~;;·'..'."_<._..:.. :.·'· ... ·-·. 
~ ~::·: '.' joining, within the limitations of promptly notify the Comptroller Oen~.":: 61 2098 .,. ""... 1 19v 1 _ _ _ . 

j!~J appli~~-ble law, ·Of organiza~ions, in~~-vi~~ , eral of the Uni:~ -~~ate& · " ., 1,. ; · ._;~ · .. ·-<. , "'. ,_ 1~::0~ a.m.] . ·... _}<?· : ;:~{. 
r;.~ . ; 

·,:it:·-· 
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THE WRITE HOUSE 

Washington 

Ap:ril 18; 19·61 

MEMORANDUM f Oll THE HEADS OF ALL BXECt1TlVE 

DEPAR'l'MENTS AND AGENCl.ltS 

B;cecut:Lv.e Order Nuntbet: 10~>25 . , promulgated March 6, 1961,: 
rea.ffitma that ndi&cr:i.mtnat·tan because o·f race~ cltee•, 
colQ;r or national o:E·igin is contrary to di• C·oas. ti~utional 
f.Yine:lpies. ans polieies of the United. Stat·es." and that 
''it :1.e th-• policy of the. Bxeou:td.ve Brancb of the GoveMn• 

mentt to encourage by positive mec•ure.s ef1ual opportunity 
fo·r all q.ualifie:d p·ersons within the Govel'!Hnent. u 

I want imne4iate and tpeaific eetion taken tc» ae•uir.e that: 
no ua·e is made Qf the name, spon-soJtshtp • ._ fattilities. or 
aeaivity of any Executive t>epartmera.t. or Agency by or for 
any employee Jrec~e.ational organ:taationppract1oing dis.crl• 
mination &as:ed on race, oYeeo .• ao1or. or national -oi"'igin• 

., \ Cuxrent practiees in each »eputment. ar·e to be 'bt:ought 
ittto immediate compliuo.e with. thi.s po,11cy.1 aa:d: a report 
by· the head. of each Execut·ive Agent.y filed to that effec~ 
beiolfe May 1, 1911. 

sl John F •. Kennedy 

https://Bxeou:td.ve


THE SEC ETA.RY or DEFENSE 
WASHIN<r.rON 

April 28, 1961 

MEMORANDUM ro THI ICilETARXES or THE Mn.rt.ARY DEPAR1MENTS 
THE CHAIRMAN, JOINT CHIEFS OF STAFF 
THE D1REC1:0R, NATIONAL. SECURITY GENcY 
'£RE CHIBF, DEJJ'ENS.E ATOMI.C SUPPOltT AGENCY 
TH . CHIEF., llBFEN$E C.OMMUNlC l'lONS AGENCY 
1'HE AJMlNlSTIATtVE ASSISTANT TO THE SECRET.ARY 

or DEFENSE 

SU&1EC1'·: Mill - ry an.d Civilian Employe Recre .,ti·onal Organizations 

Refer nee; (a) Memorandum of the hesident~ dated April 18., 1961 

Th.e pvrpoa.e of thi . memor· n4'Urll is to oarry out the directive 
of the President u set forth in . ference ( ) • 

Di -crind.nation baeed on raoe, ex-eed, colo11 or natiQnal oi:·igin 
by employs . r creation .1 ru:ga.niz t1on .is contr ry to the purpoae 
and spirit of E. 0~ 10925, March 6, 1961 . 

No employ .e recye · .~ional organi.a tion which. practices discr:im• 
inat1on baaed on r e.e, -c~ ec:t,. color or national origin will be 
p-ermitted to· u e the nsm of, OI' be ponsored by the I> partmen~ 
of Defen•e.. No facility or activity of th .. Department of D ,fense 
will be· v 11 ble to uch orgnization. 

The ·foregoing appli to all facil.itie: · nd activities of 
·the Department of Defenee, including those financ.ed from nen-
. ppropri ted fund. and to all r ereational organizat.it!>na oompoe d 
of full•tim · civilian and military personnel in the Department of· 
Defense. Thia poliay i" effective immediately -~ 

ction to ssus-e o1>tnpliance with this polley should be 
initiated im aiate.ly ·nd copies of the bnpleuenting instruetioas 
iat·Ued fumi bed this office no later: than .elose o·f bu.sine a 
May 15, 1961. 

s/ Robe-rt S~ McNamara 
con.,,.........._ 

https://aiate.ly
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THE WHITE HOUSE OFFICE 

ROUTE SLIP 
(Copy for Retention by Department or Agency) 

TO Mr. Alftted a. Vitt PROMPT HANDLING IS ESSENTIAL. 
WHEN DRAFT REPLY IS REQUESTED 

I>eputy Ae•l•i..nt Secrei.rr THE BASIC CORRESPONDENCE MUST 
( ClVil 1Uj)itaJ 
Dga.-tmeat o£ Deteaee 

BE RETURNED. IF ANY DELAY IN 
SUBMISSION OF DRAFT REPLY IS 
ENCOUNTERED, PLEASE TELEPHONE 
OFFICE OF THE SPECIAL COUNSEL. 

Date J'aa. 10, 1964 

FROM THE SPECIAL COUNSEL 

ACTION: Comment ________ 

Draft reply __________ 

For direct reply XXX 

For your information-------

For necessary action--------

For appropriate handling ______ 

See below ___________ 

Remarks: 
Ltr to Walter Jenkins, 1/6/64, from Claude E. Wood, Adm. Assist. to Sen. 

Clinton P. Ande_rson enclosing ltr to Sen. Anderson, 1/ 1/64, from S. W. Hunt, 
Corner 3rd and Rankin, Tucumcari, N. Mex. re closing of Masonic Lodge 
at Brook.ley Air Force Base. 

GPO 16-76992-1 

By direction of the President: 

Lee c. White 
Aeaiatant Spectt.l Cou.se1 
to tile Preaident 



ASSISTANT SECRETARY OF DEFENSE 
WASHINGTON 25, D.C. 

MANPOWER 

~- FOB MR. tmn. WHITE 
THE 'ttra!'l"E HOUSE 

On. lovember :~1 l.963 l repl.1$d to a letter, nterre4 by :you, t~ Mr •. 
.Arn.old. .Ruud~ Mf-~, · 1'1ud asked t01t information coneem.tng reports "that 
a Ma80!11c._ organliation had been cloaed at _Brookle1 Air_Force Bets!? in · 
MobU-e •. . A ·~oW ot my reply ta attached as ~iosu:re ~ - You will 
reoa.ll that _I dtseuaaed tbts .propoa.ed nsponse with. yw-41. · 

Sa.ibe$.quentJ.y reprQsentativea -ot rq ·ortic·e -and the A11'· Force conducted 
en tntu117 a\ 13rQOkley1 end eetebllshed that 15t1lrttr ot the :lnfo:rmatton 
prevt~ tu.rnfahed by bate ottic1al..s 'ttas inaccurat~· ·I ·have eent _ 
Mr~ arud another lett.e~ eor:recting the inaccurate infont1Qt1on:. :1Uru1she4 
in the original. letter• 1lhta s~cQtld lettelt ia a.ttached at ·l!h.elo$ure 2 .• 
With the lettel'1 ·I fc>t.'Wf.i-rded a '_G\UlllJtlJ.7 ot ~ 1nqu1ey at Brookley1 a 
cop,- ot which is at\ruili.ed ae Ettolo.sure 3. 

Very brietlf, this 1-a bOW xnattere _now itend.t The 1nqu1r)f" aboved that 
no dete•in.,_tontJ eonoerning the dtecl"imina~ory ohara.cter,. raa1e1 -e>r 
otberwtse, -of .aey Maaouto organ1zat1on,: -were involved in the· denial ot 
:meeting _t,'~~ ~13.cit,ie1. to the Square. $lld Compass Club, the -Maaonio organ1_za• 
t1011 et ·:~OOklq A.ir 1">rce Baee. R.rirtber, th• denial 6ame becauee that. 
orgattttatton'a' uee ot th~ NCO Club a.t Brookleyr contravened Air-1'0.roe· 
ree;ulat.1oi:ie. limiting the \lie ot otttc.~· am. NCO Clvl:>s "to-lll$nbel"tt end 
their b0t1e fide gu.est!b The policy-_With. 7!et}$ct to dUeM.miriatoey 
teleX'el _etirployee.· ;re-oreeti~ ors~1zationa 1 exp.reas«l. in Preeident. 
Xeanedy'• Melxlo~ ot Jrpril lSi 1961,. iwas not invol~.• 

Members Of Congres.a who hsV$ tn<J;U-ired conee~_tng the Masonic· •t'tel' at 
Brookie~"'• Bame. two -do=en 1n all .... have b~en turnished cop1ea ·Of ·the 
~ .ct tnquir)' (En~lo•ve 3). , 

Alfred .»• Fttt 
Dei:uty Aaatstan.t Secretary 

(Civil Mght•) \ 
'i 
\ 
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FEBRUARY 1964 Vol. 6, Number 2 
NEW.SL ETTER 

TENNESSEE COUNCIL ON HUMAN RELATIONS 
1106 - 19th Avenue, South 

Nashville, Tennessee 37212 

SIXTH ANNUAL MEETING - January 23 and 24, 1964 
Nashville 

T EL E GR A M - The White House, Washington, D. C., January 22 
'I'O: George E. Barrett, President 

Tennessee Council on Human Relations 

CONGRESSMAN FULTON, WHO HAS INTERESTED HIMSELF IN THE PROGRAMS OF THE 
TENNESSEE COUNCIL ON HUMAN RELATIONS, HAS DIRECTED MY ATTENTION TO THE 
THURSDAY MEETING OF THE COUNCIL AT WHICH ASSISTANT ATTORNEY GENERAL 
BURKE MARSHALL WILL DISCUSS THE PENDING CIVIL RIGHTS BILL. I THINK IT IS 
EXTREMELY IMPORTANT THAT ORGANIZATIONS SUCH AS YOURS BE INFORMED 
ABOUT THE CONTENTS OF THIS SIGNIFICANT LEGISLATION. CERTAINLY MEETINGS 
AT THE LOCAL LEVEL ARE MOST EFF.ECTIVE IN BROADENING THE KNOWLEDGE AND 
UNDERSTANDING OF THIS COMPLICATED AND FREQUENTLY MISREPRESENTED AND 
MISUNDERSTOOD BILL. I HOPE YOU WILL CONVEY MY GREETING TO THOSE PRESENT 
AND MY WISHES FOR A VERY PRODUCTIVE SESSION. 

LYNDON B. JOHNSON 

Three hundred citizens from across establishments. There's no reason why 
Tennessee heard Burke Marshall, Assis- that can't work well throughout the country." 
tant United States Attorney General, Failure of the bill's pass age "would have 
speaking at the Council's sixth annual serious and grave consequences all over the 
meeting, assert that "part of the crisis world." 
our country faces is the lack of faith of 

Other guests at the dinner meeting inclu­the citizens in their ability to meet and 
ded the recently named members of the Gov­solve their problems. " Mr. Marshall's 
ernor's CommissiononHumanRelations who

address at the dinner meeting stressed 
were introduced by the Commission Chairman,

the facts and fallacies pertaining to the 
The Rev. -SamDodsqn, Jr. Miss Anna Belle

Civil Rights Bill. Referring to a 
detailed advertisement which has 
appeared in newspapers throughout the 
country, he charged that this was a de­
liberate attempt to mislead citizens as 
to the effects of this bill. 

Recognizing that the. bill is "compre­
hensive but complicated", he urged his 
audience to consider the bill on its mer­
its and in the context of national interest. 
He noted that 32 states with two-thirds of 
the nation's population have public ac­
commodations laws prohibiting racial dis -
crimination, and that "they have survived 
them without any apparent loss of their 
freedom, or any apparent encroachment 
on the rights of the proprietors of the 

From left to right: Assistant Attorney General 
Burke Marshall, Dr. Herman Long, Dr. Paul 
Tudor Jones and Mr. Paul Startup. 



Clement, administrative assistant to the Gov­
ernor, emphasized the state's interest in the 
Commission and its hopes for its success. 
Mr. j>aulStartup, adm.inistrative assistant 
to the Mayor, made Mr ~ Marshall an honorary 
citizen of Nashville. 

In introducing Mr. Marshall, 
Mr. John Seigenthaler, editor of the 
Nashville Tennessean, recounted his ex­
periences while an official of the United 
States Department of Justice, Civil Rights 
Division, and working directly with the 
speaker. George Barrett, retiring 
president of the Council, presided at the 
dinner held in the Andrew Jackson Hotel 
ballroom. 

The annual meeting officially opened 
on January 23 with a luncheon at the hotel, 
which was headquarters for all sessions. of 
the conference. Dr. Herman Long, presi­
dent of Talladega College, director of the 
annual Race Relations Institute at Fisk 
University, and long-time TCHR member 
spoke at the luncheon on 11 A·1ms and 
Objectives in Civil Rights - 1964". In 
describing our current position, Dr. Long 
stated that "we have been blinded by myth 
and not moral conviction. Negroes and 
whites have been victims of a deadly 
fatalism". Our impulses become eroded 
through false slogans, such as, "You 
can't legislate mores. 11 It would seem to 
follow, then, that you can't do anything. 
Our recent experience indicates that such 
assumptions are dead wrong, and that 
despite ourselves, we have learned that . 
changes can take place while the economic 
life of the community is maintained. We 
must free ourselves of unreasoning com­
pulsion to follow habit and thought wh.ich 
are outmoded, misleading and defeating. 

. With the shift of the Negro population 
to urban areas and cash income, there 
has come a recognition of their part in the 
economy• . The Memphis Negro population 
accounting for 40 per cent represents 24 
per cent of the buying public. Nashville 
Negro population holds 15 per cent of the 
buying power. From our experi~nc e we 
know that: a) the racial system 1s not 

~ 2-

sacred, b) change in race relations is 
possible and desirable, c) such change 
reduces racial tensions and redounds to 
the advantages of all. We are "changi.ng 
in spite of ourselves 11 as evidenced by the 
change of attitude about school integration. 

Goals for 1964 projected by Dr. Long 
are: eliminate all racial segregation in 
Tennessee; establish a positive approach 
emphasizing that desegregation is good for 
all of us; open all places of public accom­
modations in the state; repeal all public 
accommodations laws still on the books, 
many of which are inoperable; press for 
equality in employment, recognizing that 
Negro income in comparison .with white 
population income is worsening with auto­
mation. 

Following Dr. Long,s address, he was 
presented with a book certificate in recog­
nition of his contribution to the Nashville 
Community Relations Council and th~Eate 
Council. Presentation was made by 
Mrs. Nelson Fuson, president of the 
Nashville organization. 

THE ROLE OF LEADERSHIP 
A Panel Discussion 

Mr. Amon EVans, publisher of the 
Nashville Tennessean, introduced the panel 
by two quotations from addresses by 
President Kennedy asserting that "it ought 
to be possible for every American to enjoy 
the privileges of being an American without 
regard to race or color." He stressed that 
it is both our right and duty to achieve racial 
justice. Under the guidance of Dr. Joseph 
E. Lowery, moderator, panel participants 
described their community ac.hievements and 
problems . 

Mr. Jack Day of the City Council-created 
Oak Ridge Human Relations Board stated that 
segregation in all publicly owned facilities 
has been eliminated. In 1961, City Council 
passed a resolution commending desegregation 
throughout the city, but recently City Council 
defeated a public accommodation ordinance. 
A Launderette, pool room and barbershop are 
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current targets of pressure to deseg­
regate. Several voluntary groups are 
working for civil rights, but frequently 
at cross purposes. High school is 
integrated, but isolation of Negro com­
Il)unity housing has resulted in grade 
schools remaining segregated; no 
immediate solution is apparent. 

Mr. Ed Backus, vice mayor of 
Johnson City, described the new mayor­
appointed Human Relations Committee. 
Efforts have been directed toward in­
creasing and upgrading employment for . 
Negroes in clerical and sales jobs both 
in private and governmental positions. 
Active recruitment is underway for 
Negro applicants for civil service jobs 
in fire and police departments. The new 
technical school is open to all. Schools 
through third grade are desegregated as 
are city parks, except for swimming 
pools. Hospital serves all. Some em­
ployers have signed voluntary desegre­
gation pledge. 

Dr. Paul Tudor Jones, past chairman 
of the Memphis Community Relations 
Committee, cited the difficulties in form­
ing the committee in 1955. (This is a 
citizen group with leadership and direc­
tion in the hands of influential bus ines s 
leaders.) At its initiation, the Memphis 
climate was such that Negroes were not 
invited to membership in the central com­
mittee but did serve on small committees. 
Three years later the committee applied 
for a charter and its present bi-racial 
membership was established. Schools, 
libraries, the zoo and transportation have 
been opened to all citizens. Efforts are 
underway to employ Negroes in police and 
fire departments, and in business firms. 
Salary upgrading is also a goal. Dr. Jones · 
believes that Memphis has escaped tur­
moil and violence through efforts of the 
bi-racial committee. 

Mayor Briley of Nashville formed a 

Metropolitan Human Relations Committee 
in May and June 1963, less than two 
months after the consolidated city-county 
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government came into being. The Mayor 
considers problems relating to race as one 
among the many problems of living with 
which government officials must cope. 
Metropolitan government is interested in a 
healthy community, economically and cultu­
rally for all of its citizens. "There are 
forces for good and evil and you must learn 
to work through them. I would like to believe 
that we are intelligent enough to meet our 
problems; we attempt to do so, and we have 
had a fair degree of success." Mayor Briley 
noted that Nashville was the first city in the 
South to employ Negro deputy sheriffs, 
juvenile court o!ficers and welfare officials. 
New merit system ·regulations bar racial 
discrimination. The Mayor believes that in 
Nashville a voluntary effort is more desirable 
then law for accomplishing change at this time. 

Mayor Ralph Kelley of Chattanooga, mayor 
for the past ten months, states that Chattanooga 
citizens have been "too busy to fight among 
thems elves. Good communication is a basic 
premise to progress. Tolerance is a two-way 
street and minority group must be tolerant 
of majority which is changing a long traditional 
pattern." Major hotels, many restaurants 
and movie houses are open. City Council 
resolution ended racial discrimination in pub­
licly owned facilities. Basic problems are 
better jobs and income, and elimination of 
blighted housing. Chattanooga's city limit is 

From left to right: Mayor Ralph Kelley, 
Mayor Beverly Briley, Dr. Joseph E. 
Lowery, Mr. Amon C. Evans, and 
Mr. George E. Barrett. 



the Georgia border, but recent change has 
come peacefully. City officials are caught in 
a squeeze by "citizens .who want no change, 
and others who want heaven yesterday." 
City is undertaking a manpower study and has 

activity expressed in churches represented; 
c) realtors have been interviewed; d) exist-
ing groups have increased coordination of 
effort. Hope of the Committee is toward 
setting stamp of moral approbation and high . 

a large manpower training program underway. level action for human relations progress. 
In response to query about a city ordinance, 
barring discrimination, Mayor Kelley be-
lieves that "positive leadership sets the tone 
for voluntary action. " 

Questions of housing were raised from 
the audience, both in terms of existing 
unsafe housing rented at exhorbitant prices, 
and new construction of flimsy inadequate 
structures in undesirable commercial, and 
overcrowded areas. Unresolved was the 
issue of responsibility of ·government and 
developers of new sub-divisions. 

Affirmation was given by panelists that 
resistance to change is not ended. 

Mayor John Duncan of Knoxville 
was unable to participate on the panel 
because of illness. 

LAUNCHING PADS FOR NEW 
EXPERIMENTS 

Constructive Approaches 
to Old Problems 

CREATIVE CONFRONTATION IN 
OAK RIDGE 

With many groups working in human 
relations and civil rights, one group 
frequently cuts across another. It is 
difficult to determine which group 
should have priority of action, and lack 
of communication causes work to lose 
its impact. The need for a clearing 
house stimulated the formation of the 
"Committee of the Concerned", which 
included leaders of CORE, League of 
Women Voters, clergy, etc. Purpose 
is to exchange information among all 
groups, determine problems and give 
them definition. Results include: 
a) more commitment from the clergy 
with increased understanding of the 
problems and ability to convey them to 
their congregations; b) unity of 
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(Dr. Arthur Graham, reporting). 

NASHVILLE EXPERIMENTS IN MATCHING 
JOBS AND EMPLOYEES 

Through long-time ·concern of NAACP 
with employment, a Manpower Pool was 
formed to register skills of Negroes as well 
as unskilled and unemployed. Employers 
invited to let pool know their needs. Goal is 
to match Negroes with needed skills. Need 
is for increased awareness on part of Negroes 
of the Federal training programs such as those 
instituted under Manpower Development Act, 
and to stimulate registration. Under the 
banner of Community Conference on Employ­
ment Opportunity, job matching is in progress 
at NAACP office in Nashville. The Confer­
ence is seeking non-traditional employment 
opportunities through negotiations. Has been 
successful with Southern Bell Telephone and 
Telegraph which agreed in May 1963 to hire 
on a non-discriminatory basis across the 
state. All job categories are open to all 
qualified applicants. (Mahlon Griffith, 
reporting). 

EDUCATIONAL ISSUES IN MEMPHIS 
Creative Confrontations 

Extended day program, announced by 
Memphis Board of Education, became effec­
tive only in Negro schools in September 1962. 
Early pronouncements claimed it would be 
temporary but instead was increased in 1963 in 
number of Negro schools affected. Negro 
reaction included letters to school board, 
public meetings, release of stories recount­
ing Negro dis satisfaction to mas:s news media. 
Nothing happened. This was then followed by 
non-violent protest which included placard­
carrying, marches on M~ip. Street, proposals 
by students to limit their· school attendance 
to regular school day, classroom, cafeteria 
and auditorium strikes by students. "In 
general, turmoil was created." , Opportunity 



developed for NAACP to publicize inequality 
and inadequacy of education offered Negroes, 
deprivations in curriculum, text-book 
inequality, lack of competitive merit stan­
dard for employing teachers. This brought 
agreement of the Board to negotiate with 
Negro leaders. From this negotiation came 
agreement to modify double shift in Negro 
schools, and plan towards its elimination. 
Other agreements included employment of 
Negro clerical workers and integrated 
teacher meetings. Way remains open to 
continue discussion on matters of disagree­
ment, and acceleration of school integration 
plan. (Vas co Smith, reporting). 

KNOXVILLE FINDS TALENT IN TUTORIAL 
PROGRAM 

Two hundred Knoxville high school s tuden,ts 
registered for the 1963 summer tutorial 
program. Classes were held in churches 
and YMCA; city schools furnished the text­
books. Instructors were recruited from 
University of Tennessee and Knoxville 
College. Coordinator given small stipend 
not commensurate with responsibility of 
raising funds and recruiting instructors. 
Problems encountered related to continuity 
of instruction since volunteers frequently 
were unable to continue throughout the 
course. Students came because of interest 
in enrichment program, to be with friends, 
and through parental interest. Program 
not racially restricted, but no white stu­
dents registered. Plan to repeat in 1964 
using public schools, more adequate finan­
cing and full-term commitments of instruc­
tors. (Lewis Sinclair, reporting). 

NASHVILLE STUDENTS ADD RESEARCH 
TO PICKETING 

A small restaurant in the university cen­
ter area of Vanderbilt, Scarritt and Peabody 
consistently refused service to Negro stu­
dents and some of the foreign students. 
Over a period of three years, the manage­
ment refused to modify policy. Pleas to the 
owner-manager by faculty members and 
townspeople were unavailing. Beginning 
November 6, students and faculty members 
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of the three colleges in the vicinity joined 
by A&I and Fisk students started a hand­
bill campaign in front of the restaurant. 
Despite unfavorable weather and occasional 
violence, the hand-billing continued daily 
from 7 a. m. to 11 p. m. A careful count of 
patronage indicated early decline of trade, 
then increase as suppor~ers of segregation 
from university and community rallied to 
the management. A chart showing fluctuation 
in number of patrons was made and became 
part of a document describing specific . 
instances of refusal of service to foreign 
student, and acts of violence which were ex- . 
perienced. This report was presented to 
the Mayor and the Nashville Metropolitan 
Human Relations Committee. Restaurant 
desegregated January 1, 1964. 

The experience brought together students 
from the three colleges in the university 
area and the cooperative relationship .con­
tinues. The experiment was described as 
a "step by step enlistment of white 
moderates." These students are not ready 
to participate in more active or radical 
demonstrations. Through cooperative en­
deavors with other southern colleges a coor­
dinated appeal is envisioned to "the man in 
the middle" who eventually will become the 
middle class home owner facing a racially 
integrating neighbo.,rhood. (Ron Parker, 
Vanderbilt graduate student, reporting). 

CHATTANOOGA FINDS MUTUAL 
INTEREST THROUGH HOSPITALITY 

This report summarized the procedures 
involved in the mutual exchange of home vis­
its among 175 Negro and white families in 
Chattanooga. Increased understanding and 
friendships developed from the ease and in­
formality experienced in the home hospital­
ity. (Mrs. Fred Muhleman, reporting). 

BRISTOL BREAKS THE JOB BARRIER 

Stimulated by Dr. V. M. Henderson's 
workshop on "Equal Employment Opportunity" 
held in Johnson City in March .1962, a 
Bristol Human Relations Council was organ­

ized. An employment committee of the new 



Council then began pre·ssure on local 
plants and factories, especially ones with 
government contracts. Five plants have 
now employed an additional 2 5 to 30 
Negroes in non-traditional jobs. Bristol 
had not previously faced its discriminatory 
practices, although documented by poverty 
and menial jobs available to Negroes. 
Negotiations must be held with both Vir­
ginia and Tennessee offices, (such as post 
office, city hall, employment office, etc. ), 
since state line runs through center of the 
city and "there are two o f h .everyt 1ng. " 

Human Relations Council does not observe 
state line in its membership and under­
takings. (Rev. Dogan Williams, reporting). 

FAYETTE AND HAYWOOD COUNTIES 

Mr. Art Emery of Somerville, repre­
senting the National Sharecroppers Fund, 
described work with Negroes of Fayette 
and Haywood counties geared toward the 
improvement of their economic and civic 
status. Haywoo4 County can anticipate 
some factory openings for Negroes in the 
future, and some unity between divergent 
factions in the Negro community. Fayette 
County Negro leadership is still so divided 
that energies are being spent in rivalry 
for domination. Sharecroppers Fund is 
working with other voluntary agencies to 
raise the status of Negroes in the South. 
Mr. Emery, a Quaker farmer from 
Earlham, Iowa, moved to Somerville with 
his family last year, and has organized 
a vegetable cooperative with 30 Fayette 
and Haywood county members. 

SURVEY OF TECHNICAL TRAINING 
OPPORTUNITIES IN TENNESSEE 

This report was compiled from local 
surveys by Board members in seven com­
munities in Tennessee. The five page 
survey, presented by Mrs. Bernard 
Schweid, was described as a "rough 
estimate" of resources for training, 
pointed up the need for both government 
sponsors of training programs and 

citizen grdups to increase their efforts and 
methods of recruiting Negro applicants for 
the training programs. The survey indicated 
that initiative in desegregation was held by 
tax supported facilities with little des egrega­
tion taking place in privately financed train­
ing resources. 

COUNCIL CONCERNS 

George Barrett, retiring president of 
the Council, reviewed the history of the 
Council from its beginning nearly ten years 
ago when small groups of concerned persons 
met quietly to consider the implications of 
the Supreme Court's decision on school deseg­
regation. Such groups took on significance 
when threats to the peace and order came 
from outside, and the enemy became the 
"anarchists" rather than those persons 
working toward peaceful solution. Economic 
threats to the community resulted in requests 
of the Council for advice by persons in res -
ponsible positions. The Council's long-time 
concern for integration of the primary and 
secondary schools is well known. Involvement 
in higher education has been limited. Tra­
ditionally white schools have gradually opened 
their doors for the acceptance of Negroes who 
"fit the mold"~ There has been little effort 
to integrate Negro higher education. A new 
concern of the Tennessee Council on Human 
Relations could become an attempt to broaden 
the reach and contribution of Tennessee A& I 
State University. This state-owned univer­
sity has a $40 million dollar plant, and should 
be included in the present dialogue about 
junior colleges. It would be appropriate to 
bring to the attention of local and state offic­
ials the under usage of the A&:I facilities. 
The Tennessee Council can also play a role 
in the new challenges inherent in the passage 
of the civil rights bill. 

Congressman Ross Bass was in the 
audience at the Friday morning meeting and 
was introduced. He congratulated the Council 
on its role in achieving community acceptance 
of civil rights measures. He felt that the 

Council's assistance would be of inestimable 
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value in obtaining community support 
and acceptanc~ following the passage of 
the civil rights bill. He expected the bill 
would come to a vote in the U. S. House 
of Representatives early in February, 
and he would vote for it. He was applau­
ded vigorously. Telegram was received 
from Congressman Richard Fulton com­
mending the Council's leadership and the 
annual meeting. 

Mr. William Willis, Jr. , Nashville 
attorney was elected Council president 
for 1964. Other officers elected were: 
Mrs. Ernest Silver, Oak Ridge, Secre ­
tary; Dr. John J. Compton, Mr. Lewis 
S. Sinclair and Dr. Vas co Smith - Nash­
ville, Knoxville.and Memphis respectively 
- Vice Presidents; Dr. G. J. Tarlton, 
Nashville, Treasurer. 

Mrs. Eugene Kilgore of Johnson City, 
Mrs. Fred Muhleman of Chattanooga and 
Mrs. Ray Allen of Memphis were elected 
to serve with the officers as the executive 
committee. President Willis asked for 
the cooperation of individual members in 
increasing our membership, and support­
ing the Tennessee Commission on Human 
Relations, appointed by Governor Clement. 
The Commission had its first meeting on 
January 23. 

Council unanimously adopted a resolu­
tion commending Mr. Barrett for his 
leadership during the past two years, and 
wishing him well in future undertakings. 
Approximately 400 persons participated in 
one or more sessions of the Annual 
Meeting. Mr. William Willis, Jr. , 
served as program chairman. Local ar­
rangements were in the competent hands 
of Mrs. David E. Rogers, assisted by: 
Miss Juanita Cleggett, Miss Lurelia 
Freeman, Mrs. S. H. Freeman, Mrs. 
Dewey Grantham, Mrs. J. F. Grimmett, 
Mrs. H. B. Johns, Mrs. Charles S. 
Johnson, Miss Catherine Mims, Mr• . 
Bruce Mosher, Mrs. John C. Hull, Mr. 
& Mrs. Burton Pogell and Mrs. Max 
Schuerman. 
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Resolutions commemorating three sup­
porters of the Council's objectives whose 
deaths occurred during the past year were 
unanimously adopted. These resolutions 
are quoted in their entirety: 

MRS. BERNARD FENSTERWALD, offered 
by Miss Louise Young: 

"Whereas, Mrs. Bernard Fens terwald was 
one of the founders of the Tennessee Council 
on Human Relations, and throughout her life 
supported it actively and generously, 

"Whereas, her vision and courage as a 
champion of human rights at whatever cost 
gave inspiration to all who knew her, 

"Whereas, her wide interest and sympathetic 
concern found expression in many movements 
for human betterment at home and abroad, 

"Therefore, be it resolved that the Tennessee 
Council on Human Relations herewith express 
its great sorrow in her loss and its deep 
appreciation of all that she meant to this 
organization, and to the cause of human 
rights• II 

SENATOR ESTES KEFAUVER, offered by 
Rev. M. J. Jones: 

"Whereas, Senator Estes Kefauver so com­
pletely exemplified, in spirit, word, and 
action what is the ideal in public and private 
life, and 

"Whereas, too few men of our time stand by 
'hard core' principles, adhere to the ideal 
and live by the ethical standards, so much a 
part of his being, and 

"Whereas, he withstood so much opposition, 
hate, abuse, and misrepresentation, because 
of his personal commitment to the ideal as a 
public servant, and 

"Whereas he gave his very life to work for 
the betterment of mankind everywhere, and 

without favor, without concern for some to 



the exclusion of others., and 

"Whereas, he was very concerned for 
the plight of the common man, the 
dispossessed, and for those who were 
exploited for economic profit and per­
sonal gain, and 

"Whereas, he was so willing to risk all 
for what he believed, to stand fast for 
what he understood to be right and true, 
when other compromised, and 

"Whereas, his personal ambitions never 
robbed him of his unfailing will to sac -
rifice popularity for personal conviction, 
commitment to the high and the noble, 
and 

"Whereas, even though those who were 
his enemies could not help but admit to 
his honesty, and those who were his 
friends could take courage because one 
stood fast, 

"BE IT THEREFORE RESOLVED THAT, 
we, the Tenness.ee Council on Human 
Relations, meeting here in Nashville, 
the 23rd and 24th of January, 1964, ex­
press our thanks to God for his life and 
example as a good servant, and as a 
fellow-worker for the cause of freedom 
and liberty for all. " 

PRESIDENT JOHN F. KENNEDY, 
offered by Rev. Will D. Campbell: 

"The name John Fitzgerald Kennedy will 
live forever in the minds and hearts of 
all who work for the cause. of a just and 
democratic society. The torch of freedom 
which flamed higher during those few years 
he was its bearer was not dimmed by the 
tragic event that took his life. 

"The Tennessee Council on Human 
Relations, meeting in annual session on 
January 23, 1964, expresses its grief at 
the fact of his death and its joy for the 
deeds of his life. 

"In his memory we pledge ours elves to 
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move ahead in gaining for all people his 
dream of their full participation in 
every area of American life. And as a 
living monument to him we offer ourselves 
to the end of those good works he had 
started but which fate did not. leave him 
time to complete. " 

-*-*-*-*-*-*-

THE TENNESSEE COUNCIL ON 
HUMAN RELATIONS is a voluntary, non­
profit, state-wide organization chartered 
by the State of Tennessee. The Council 
serves as a rallying point for persons who 
strive for intelligence, tolerance, and 
fair play in race relations. 

The Council encourages and supports 
individuals and governmental agencies 
dedicated to the maintenance of law and 
order in the implementation of the decis -
ions of our courts. 

The Council seeks an environment in 
which citizens of all races and creeds may 
live together in decency and dignity, free 
from discriminatory practices. 

Membership is open to all persons 
who subscribe to these objectives. For 
further information, write to: 

TENNESSEE COUNCIL ON HUMAN 
RELATIONS 

1106 - 19th Avenue, South 
Nashville, Tennessee 37212 
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MANPOWER 

ASSISTANT SECRETARY OF DEFENSE 

WASHINGTON, D. C. 20301 

May 27, 1964 

MEMORANDUM FOR MR. LEE C. WHITE 

SUBJECT: Anti-discrimination Efforts by the 
Military 

I have put together, and think you will 
be interested in, the enclosed compendium, 
which was derived from reports furnished me 
by all the major military installations in 
the United States. 

Alfred B. Fitt 
Deputy Assistant Secretary 

(Cfvil Rights) 

Enclosure 
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ASSISTANT SECRETARY OF DEFENSE 

WASHINGTON, 0. C. 20301 

May 25, 1964 
MANPOWER 

MEMORANDUM FOR THE UNDER SECRETARY OF THE ARMY 
THE UNDER SECRETARY OF THE NA\71 
THE UNDER SECRETARY OF THE AIR FORCE · 

SUBJECT: Off-Base Equal Opportunity Inventories. 

As you know, last fall each military installation in 
the United States with 500 or more uniformed personne 1_ 

assigned made a detailed report regarding the extent of 
nearby connnunity racial djscrimination affecting service­
men and their dependents. About 300 such reports were re­
ceived in this office. The first set of half year follow-

., up reports were ·received several weeks ago and have now 
been analyzed. Taken together with the original r~ports, · 
they coptain a large amount of accurate, significantly 
helpful information. 

One paradoxical general conclusion emerges from a study 
of the reports. It is that off-base conditions, and the 
techniques for adequately dealing with those conditions, 
are everywhere different, yet there are certain connnon 
themes -- even down to minor details -- which suggest that 
what works in one place to relieve local discrimination 
against servicemen may also work in many others. 

A second conclusion which emerges from reading all the re­
ports is that wherever connnanders have acted affirmatively 
on behalf of their men, positive, beneficial results have 
been obtained. No matter how rigidly segregated or tension­
ridden the local civilian community, in every case where 
base officials have taken persistent, carefully planned 
action, there has been measurable, beneficial change. 
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The third main conclusion is that affirmative anti­
discrimination efforts by.commanders have nowhere 
generated hostility or controversy in military-
civilian relationships. This is not only a tribute 
to the tact and the sensibility of the approaches 
taken by commanders; it is also evidence that towns­
people, even though unwilling to accord equal treat­
ment to all servicemen, nevertheless concede the legiti­
macy of a commander's interest in securing such treat­
ment for the members of his command. 

We have extracted from the reports a number of examples 
of useful techniques actually followed by local com­
manders. These appear in the attached appendix. In 
order that there be a wide sharing of the insights 
gained from the accumulated reports, it is requested 
that cop~es of this memorandum and its appendix be 
furnished every installation which filed the initial 
inventory report in the fall of 1963. 

'"fu~6.~, . 
Alfred B. Fitt 

Deputy Assistant Secretary 
(Civil Rights) ,. 

Attachment 
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APPENDIX 

General 

Military patronage of off-base facilities ranges from 
minimal to frequent, but the level of patronage is not an 
index to the level of resentment and lowered morale caused 
by local discriminatory practices. Thus, Negro servicemen 
are quite upset by segregated seating requirements on a lo­
cal bus line, even though the numbers of servicemen actually 
using bus transportation, even if desegregated, may be very 
low. 

It has been the experience of several commanders that 
the desegregation of such little used facilities has great 
symbolic value for their men, even though among the considera­
tions which induced the local· civilian authorities to make the 
change was the probability that few servicemen or their depen­
dents would in fact take advantage of it. 

Publicly Owned Facilities 

A number of bases reported that literally all nearby 
public facilities such as parks, playgrounds, libraries, etc. 
were completely segregated. 

In several other cases tleonly desegregated facility 
is the public library. Typically when a library is desegre­
gated the chairs are removed and service is limited to checking 
books in and out. Usually Negro library patrons must, at least 
at the outset, continue to go to the Negro branch in order to 
obtain a library card. 

The inventory reports suggest that even in severely 
segregated communities, a commander is likely to have success 
with a request on behalf of servicemen and their families that 
they have access to the public library on a desegregated basis. ' 
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Another area where conunanders have had success is 
in securing agreement that servicemen in uniform will 
not be subject to segregated seating requirements at 
local publicly-owned stadia. While this is a very tiny 
concession to the constitutional requirement of non­
discrimination in all publicly controlled facilities, 
it may be the first actual move by a cormnunity to accord 
equal treatment to all servicemen. 

Off-Base Surveys 

There is clear evidence from the inventories that a 
simpl~ inquiry with respect to their policies will induce 
some proprietors of motels, drive-in theaters, restaurants, 
etc. to abandon a prior practice of refusing service to 
Negro military personnel . . 

For example, at a Tennessee installation both a near­
. by drive-in theater and a local motel, after first stating 

they were segregated, called the base later in the day to 
report that Negro personnel would be admitted. 

A South Carolina base surveyed 268 local motels, 
taverns, restaurants, bowling alleys, theaters, etc. and 
asked each "Are you providing service to military personnel 
regardless of race, color or creed," and "If not, will you?" 
There were 94 "yes" answers, 164 "no" answers and 10 "no 
cormnents" to the first question. ·Of · the 164 asked the ~ · 
second question, 12 agreed then and there to serve all mili­
tary personnel without discrimination, and 57 agreed to do 
so "If everybody else does" or with similar qualifications. 

Bi-Racial Committees 

Commanders reported a wide variety of approaches to 
the goal of securing informed, candid, helpful discussions 
between civilian leaders and base representatives. In some 
instances an existing base-cormnunity advisory cormnittee has 
been the mechanism; in others the connnander has been able 
to create such a committee, on a bi-racial basis, where 
none existed before. 
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Where a connnunity has already established its own 
bi-racial civilian connnittee, in some cases the military 
have been invited {or secured invitations) to sit and 
have in effect become members of the connnittee. In at 
£ast one case the connnander reports that the civilian 
character of the town's bi-racial connnittee is jealously 
guarded, yet military viewpoints are received without 
controversy and there is visible progress in achieving 
equal treatment for servicemen. 

A number of connnanders have had no success whatever 
in persuading local white leaders to consider the off-base 
problems facing Negro servicemen, much less to sit down and 
discuss those problems with Negro spokesmen, whether from 
town or from base. Even so, one connnander whose installa­
tion is near a town which is one of the three or four com­
munities most noted nationwide for its tension and resis­
tance to any change, has by his own ·patient endeavors re­
cently secured the creation of a civilian bi-racial com­
mittee. The existence of the connnittee is secret, and at 
the time of the connnander's April report there had not yet 
been a meeting of the full connnittee, but a start has been 
made, and a mechanism for reducing tension and discrimina­
tion is now potentially available where there was absolutely 
none before. 

·•' 
Interviews with Negro Servicemen 

As part of the preparation of the initial off-base in­
ventory report connnanders were requested to secure informa­
tion fran a representative sampling of minority group per­
sonnel. Many installations followed the same practice when 
preparing the first follow-up report, and those that did so 
indicated several values flowing from the practice. 

In the first place, the men reacted favorably (by a 
heavy majority) to the idea that base officials were in­
terested in securing the testimony and opinions of those 
actually facing off-base discrimination. 
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Secondly, base officials were in a number of in­
stances made aware of adverse conditions which had not 
previously been recognized. 

Finally, the testimony, fairly secured, of potential 
victims of discrimination that they had not in fact met 
it in their off-base activities (or in at least some 
phases of those activities), provides the most effective 
answer to irresponsible and unfair criticism of a com­
mander 1 s equal opportunity policies and programs. 

The extent and the actual nature of the sampling 
varied substantially from base to base. In some instances 
it was 100%, even at bases with large minority Service pop­
ulations. Sometimes the sampling was by written question­
naire, sometimes by interview and sometimes ·by a combina­
tion thereof. Occasionally commanders convened an ad hoc 
board of Negro military personnel to review the base's re­
sponses to the inventory questions. 

No one sampling approach appeared to be superior to 
all others. Any technique which leads to accurate infor-
mation and improves -- or releases the flow of communi-
cation upward from the men appears to be suitable. 

Local Civilian Organizations 
·' ' 

The inventories indicate that, for the most part, 
commanders have not s0ught the help of local church groups, 
ministerial associations, fair housing cmmnittees, state 
equal opportunity commissions and the like in solving dis­
crimination problems affecting service families. 

Those commanders who have sought such help -- parti­
cularly in those parts of the United States where equal 
treatment is the official policy if not always the actual 
fact -- report that very real benefits have emerged from 
such relationships. For example, the New York State Com­
mission for Human Rights provides expert and useful as­
sistance whenever called upon by military commanders. 

4 
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Housing 

Most bases re~orted the existence, to a greater or 
lesser degree, of discrimination in the sale and rental 
of civilian housing. Typically, the off-base housing 
available to Negro service families is not only segregated, 
but it and its neighborhood are inferior, inadequate and 
often at great distances from the duty station, while at 
the same time rentals are equal to or higher than those 
charged for close-in, adequate housing barred to nonwhites. 

Civilian trailer parks, even when heavily populated 
by military personnel, frequently exclude Negro service 
families. Direct appeals to the trailer park operator by 
base officials are singularly appropriate in such instances, 
both because · .the prospects for quiet acceptance of the Ne­
gro family are likely to be good, and because a trailer 
owner denied access to a trailer park is particularly dis­
advantaged. 

Coimnanders have reported a variety of solid achieve-
ments in arranging better housing opportunity for their 
minority personnel. For example, one connnander recently 
obtained equal access for his men to a hitherto white-only 
municipal housing project very near his base, and a Negro 
service fam:lly has since moved in -- in a connnunity where 
the bus line, the schools and all other facilities (except 
the library) remain rigidly segregated. •' 

The reports indicate that in this field the assistance 
of local civilian groups -- formal or informal -- is invaluable 
and oftentimes essential in establishing a congenial climate · 
for minority group personnel seeking adequate housing. There 
is clear evidence that with proper preparation and connnand 
support, Negro service families .can often obtain adequate, 
convenient housing without controversy; there is equally 
clear evidence that if such families are left to their own 
devices their housing opportunities will be severely limited. 



Depend en t Schoo ling 

The reports reveal, as one might expect, that public 
school segregation as it affects military dependents is 
mainly a problem in the South. The de facto segregation 
common in the larger cities of the North does not touch 
most military children. 

When a community has any willingness to begin desegre­
gating its schools, or is under a court order to do so, mili­
tary children with the active backing and prestige of the 
commander in their favor are quite likely to be among the 
first accepted on an integrated basis. The importance and 
impact of command support in achieving constitutional school 
assignment procedures has been repeatedly demonstrated. 

For example, a Texas pase reported that the nearby 
school district, which had integrated one grade a year down 
through the .sixth grade, had agreed to command requests that 
the remaining grades be integrated all at once, and this in 
fact took place in February 1964, thus ending the need for a 
daily 34 mile round-trip by Negro elementary school children 
from the base. 

Bases in Maryland, Tennessee, Virginia, North Carolina, 
South Carolina, Georgia, Florida and Alabama all reported 
successful school desegregation efforts by the command, ob­
viously varying in degree and of course not brought about 
solely because of command intervention, but nevertheless in'· 
every instance a gratifying step toward equal educational 
opportunity. 

The case for military dependents attending integrated 
schools has a special appeal. Their fathers are serving in 
the defense of the United States, the children themselves 
have usually attended integrated schools in the past, and 
almost by definition the child of a career serviceman is 
the product of a stable, law-abiding, literate family. The 
reported experiences of commanders who have exerted special 
efforts on behalf of such children indicate how telling the 
arguments in their favor are. 

FOR 
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Direct Intervention 

Over and over the reports show a specific decision 
in favor of equal treatment of servicemen when an actual 
case is taken up with, say the proprietor of a drive-in 
theater. Base officials may be rebuffed when hypothetical 
requests are involved, but in an impressive number of in­
stances conrrnand intervention on behalf of a serviceman who 
has in fact been turned away from a theater or a motel or 
similar establishment will win a policy change applicable 
to all servicemen and their families. 

A very few of the reports revealed that some base 
officials misconceived the extent of their responsibilities, 
for they mentioned discrimination in private golf clubs and 
other organizations not catering to the general public. 
While ther.e is no single all-purpose test to determine when 
conrrnand intervention is appropriate, it is clear that an es­
tablishment which purports to serve the general public or, 
even if not all the public, encourages military patronage 
while barring Negro personnel, is one deserving of conrrnand 
attention. Thus, the nearby drive-in movie theater, or the 
local veterans' organization which actively solicits military 
membership and patronage of its facilities, may properly be 
requested to stop excluding servicemen because of their color, 
while no such effort would be called for in connection with a 
bona fide private, civilian golf club. ·:' ' 

Police Patrols 

One base, a Navy installation in the deep South, in its 
follow-up report mentioned the results of integrating the in­
town shore patrol. The change was accomplished without any 
controvers·y whatsoever. Two restaurants did balk initially, 
but soon thereafter they advised the conrrnand of their will­
ingness to cooperate with an integrated patrol. No other 
base mentioned the question, which will be the subject of an 
inquiry in connection with the fall 1964 follow-up report. 
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Disseminating Infonnation 

Many reports covered the subject of keeping 
minority group Service personnel infonned as to which 
local civil~an establishments were integrated and which 
were. not. While this is no problem when everything is 
segregated, it does have some complexities when the nearby 
connnunity is 'in transition. As one base put i~, individuals 
do not know wpere they will find "service, as ppposed to em­
barrassment." 

Consequently, even though 9 out of 10 restaurants may have 
been desegregated, Negro personnel patronize none of them 
because of the practices of the tenth. Without information, 
real progress in achieving -nondiscriminatory policies may 
never be translated into broadened opportunities for Negro 
servicemen. 

Several bases described their solutions to the informa­
tion gap. · At some, wide publicity is given to lists of non­
discriminatory establishments. In other cases, the connnanders 
report that a current "status report" on the local theaters, 
restaurants, etc. is maintained on the base and is available 
to any men who inquire, but is not released on a broadside 
basis. This system appears to satisfy the needs of all con­
cerned, always assuming that the men are kept aware of the 
existence of the status report and of their right to consult 
it. 

Miscellaneous 

This appendix has dealt mainly with reported techniques 
and developments in connnand efforts to end formal, well-defined 
civilian segregation practices adversely affecting military per­
sonnel and their dependents. Many installations are located in 
states and near connnunities where equal treatment, rather than 
its oppositP., is the formal civilian policy, yet racial discri­
mination prevails in diverse and subtle forms -- most pre­
dictably in housing and unpredictably in other aspects of 
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conununity life. The inventory reports reveal that most 
commanders in such areas are alert to the existence of the 
more subtle difficulties their men must face. 



OFFICE OF THE 
DEPUTY ATTORNEY GENERAL 

May 21 , 1964 

Honorable Lee c. White 
Assistant Special Counsel 

to the President 

For your information. 

NdeBK 



MEMORANDUM FOR THE PRESIDENT 

This meaaorandwn will bring you up to date on problesas
which may occur over ~he summer with respect to Civil Rights.
I't also contains recommendations r·or your consideration. 

A. SCHOOLS 

There are court opders, eftective "in September, in 
tbe followins placee in the deep south i Rome ., Macon, 
Columbus, U\d Albany, Gecrgia1 Greenville. Soutb Carolina; 
Gadsden, Alabame1 Jackson, Biloxi, and Leake County,
Misaissippi1 Terrebonne Parish, Louisiana; and Orange,
Marshall, and Texarkana, Te)Ca.s. It also seems quite 
likely that there will be orders effectiv·e in Kontgomeey
and Bullock County, Alabama, by Septe.t>er. 

Although there may be aome ·proble•s, it is 1IY judgment
that we can count on responsible behavior by both state and 
local o.tfieials in Qreenvill•• South Carolina. in all of the 
citiea in Georgia, and in Texas. I intend "to arrange for . 
some representative of the Department to look into each of 
theae places separately, however. 

There are no indieat:iona of &CC«tptance of the court 
orders in any of the three places in Mia.ai.saippi. There 
hav• been indications that Gcve~no:r John•cm will make efforta 
to prevent diaorderit but it ia ditficul<t 'to ••• how this can 
succeed if no efforts are taadewlthin the etate to gain public 
accep'tance. It 1.s quite possible that school olosings will be 
tried as a way out. 

It· is •Y 1udgment that Gadsden, Al.abama, ca.n be peace•
fully desegregated if it is left alone by Governot- Wallace. 
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This will be moff diffioult, but not impossible, in Mont­
gomery, aaain depending upon the attitude a.nd actions of 
the Governor. 

B. DEMOHSTRATIOHS 

1. Misaiasi2pi 

In Miaaissippi an organization called the Council of 
Federated Organizations (COFO) ha.a been formed for the put'­
pose ot recruiting students to do vo'ter registration and 
adult education work thia rnnamer. Oul" information at 
present .is that COFO has recruited several hundred atuden'ts 
froa northern university campuses fO'I' thi• purpose. 

'nlare are confli'cting f actot's a~ work which will deter­
mine whether this will result in public disorder. 

Th• National Council of Churches has set up a tra.inl~g 
program for t .he studenta which is intended to enable them 
to do adult education work. The 1n1:ention ia to turn the 
students wjlo will be in Mississippi to some sort ot useful 
and productive activity. In addition, ~he Lawyers• Committee 
on Civil Rights baa started a prosram of collecting volunteer 
lawyers from the leading national law firms to give l ,egal
eoW\1el and aasietance through the National Council of Churches 
to pereons in Mississippi who al"e participating in the program 
who need it. 

On the other hand, the Student Hon..Violant Coordinating
Committee (SNCC) workers are alao involved in the COTO plane
for the swamer. They are seeking assistance from National 
Lavyera' Guild representatives, and aome of them are more 
interested in forcing federal action in connection with 
street demonstrations than anytbin1 else. 

The Department will keep iteelf aa well informed as 
possible on this situa'tion. There is no specific action to 
be taken now. 

There has been an increase in white extremist ac'tivity
in Misaiasippi aa well, althouah this ha• been counter­
balanced by the Governor's appa:rent desire to keep the peace.
-Some forty instances of Klan type activity or police ·bru"tality
have come to the Department's at:tention over the past four 
months. I have little doubt that this will lncrea•e aa the 
time f o~ ~he school orders becomes closer. 
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2. Alabama 

The Southern Christian Leadership Conference (SCLC)
(Martin Luther l<ing, Jr.) has been recruiting a "Freedom 
Army" ·for Alabama. King has announced that Alabama is the 
ta~e•t for •non-violent direct action" oampaigna this aum-
Ml'~ They claim to be organizing groups in Mobila1 Montgom•t7t 
Tu_.~egee 1 Selma, Birmingham. Tuscaloosa, Gadsden• Anniston• 
Tallad.ega • Huntsville 1 Do'than • and Decatur. 

At a meeting on May 1$ 9 I am informed that the SCLC 
leaders decided to ooope. rat.·• w. ith any eompliance demonstra­
tion proaram which could be achieved in Birminghall\. This · 
woulo involve the testing of facilities which had in advance 
agretH!·.- to comply with the Civil Rights Act. On the other 
hand, if ~here is no compliance with the Civil Rights Aot 
by hotels, the,aters, and reatauranta • in Birmingham, there 
is wide ~ntio!pation of new, large•acale demonstrations. 

The SCLC organizer in Alabama is Reverend James Bevel, 
who believes in direct action and street demonstrations of 
a provocative type• 

3. Other 

At present we have no information on other organized 
civil rights activity in the South thia summer• It should 
be noted, however, that there are local groups in virtually 
eve:ry town and city which may be planning some sort of 
protests againat a completely segrefated society, Thia is 
true throughout Louisiana, and part cularly in the north, 
1nel\lding the city ot Shreveport; in southwestern Georgia; 
in northern Florida; and in parts of other s~ates. 

The chances of disturbances in any of this area will 
probably turn on whether there is any compliallce with the 
provisions of the Public Accommodations title· of the eivil 
Rights Act. when it becomes effective. and on the occurrence 
ot unpre~ictable events• In this connection 1 it should _ 
again be noted that the:re are white extremist groups, such 
a• the Klan, which are ac~ive. In addition to a 1lUmber of 
incidents of isolated violations in many locations• the FBI 
in eal."ly Hay learned of' a plot to murder Jack Greenberg and 
Martin-Luther King, Jr•• on the occasion of a rally set for 
Mobile ·i:>n May 17. 

It must be anticipated that there will be continuing 
racial disturbances in a number of cities and towns in 
northern states. 
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c. EFFECT er CIVIL RIGHTS BILL 

Ae noted above, a great deal will turn everywhere 
on whether or not the-H is compliance with 'the public 
accommodations protdeion• of the bill. If there is non­
compliance on a large acale, there are bound to be a grea~ 
Nny protests. and the federal government is bound to 
become involved since federal rights will be assel'ted. 

There have been a large number of mee'tinea on this 
subject with business and church groups. We hope at • 
minimum to stimulate organized buai.ness efforta at obtain­
ing compliance· wi'th the bill in 35 to &JO major cities. in 
addition to more general efforts by church leaders and 
women• a grou:p·a. In general the reactions have been .good, 
bu't compliance will depend to a large exten't on political
leaderahi·p i ,n the most difficult area.a. · 

D. RECOMME.i~DATIONS 

We can and should continue to work with the bu.sinesu, 
church and other groups with respect 'to general problems.
and do what we can to keep particular aituationa under control. 
This task will be much eaaier if southern political leaders 
take a moderate line when the civil rights bill becomes law. 

Two possibilities for action on your part occur to ... 
First, i't ·llight be possible to persuade some of the southern 
opponents of the civil rights bill in the Senate to take the 
lead in urging compliance with the law and orderly resolution 
in 'the courts of problems which will occur under it. They
could deplore organized violence or reaietanoe. Thia might 
provide the start of a similar line to be taken by other 
political leaders in the south. 

Secondly, it might be possible for you 'to urge a 
similar viewpoint upon othe.r southern politiciana -- . 
governors 1 attorneys general and mayors in pa.rticular. 
Possibly this could be done by individual 'talks. I't aight 9 
however, be preferable to confer wi'th groups which could 
in.elude officials from northern states which have serious 
racial problems • . Sponsoring a aeries of candid discussions 
under White House auspices might serve to encourage -tbe 
moderate line which is eo essential to non-violence. 
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In view of the groundwork being done by 'the businesls·; 
groups (wi'th which Lee White and Hobart Taylor are t'amilia~). 

- I believe there ia a good prospect of success with reapeet 
to such meeting.a. The f oous of attention abould be on 
public: aocomaodations, and the hopeful result would 0. 
commitments to comply with the law rather than oppose it. 

I wou.ld be glad to discuss this more fully with you 
in person or with members of the White House statf. Also• 
if you or anyone at the White House has any suggestions
for us. we would be most happy to receive them. 

Finally, I think it will be increasingly important
for all Government officials to follow your lead in calling .. 
for eompliance with the Civil Rights Bill once it is enacted 
so as to make it as easy as possible for 'the southern business­
men and southern politicians to take this view. 

Respectfully, 

Attorney General 

-·-· 
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Memorandum for the Presi ilent 
fr.om: Doug~ass Cater and Lee White May 25,. 964 

, The Attorney General sent you a memorandum {dated May 21) 
on Civil Rights problems expected in coming months. It included 
several recommendat~ons for actions on your part. You may wish 
to discuss these privately with him. · Alternatively, or in ·addition, 
you could request several of us to confer with him and his deputies 
in order .to come up with concrete proposals for you. There is 
nee.d to begin immediately to consider steps which would 
indicate your concern {l) to get the Civil Rights bill passed as soon 
as possible {2) to enl~st compliance by individuals , communities, . 
and states in order to prevent 11bkk civil disorder when it goes into 
effect . and (3) to avoid hgit.gkgligli~gkgk~ violence 
during the hot days ahead. 



THE WHITE HOUSE 
WASHINGTON 

May 25, 1964 

TO: Lee White 

FROM: Douglass Cater 

Will you please call me when 
you have a chance to read this. 



MEMORANDUM FOR 

THE PRESIDENT 

In his May 21 memorandum to you, the Attorney General set 

forth his views on some of the civil rights bill areas, including some 

recommendations that you might wish to consider. Basically his sug­

gestion was that you attempt to secure the support of southern Senators 

and other political office holders in urging acceptance of the civil 

rights bill throughout the country when enacted. This would seem 

to be a desirable result if it can be achieved, and we would assume 

also that you would want to urge the nation at large through a televised 

address (or at least in response to press conference questions) to do 

likewise. 

You may wish to discuss some of these problem areas with the 

Attorney General privately or perhaps you could ask him and some of 

his top people to come over here to meet with you and some W:hite House 

staff and lay out some courses of action. In the alternative, you may 

wish to designate some White House staff to get in touch with the Attorney 

General and some of his people. 

Attached is a list of items that might be discussed. 



1. Meetings to elicit support for the civil rights bill when it is enacted, 

including lawyers groups, law enforcement officers, representatives 

of the large groups which met last year with you and President 

Kennedy. 

2. Some accord with Governor Johnson on handling of the Mississippi 

voter registration drive by students. 

3. Preparation of regulations by Federal Departments to implement 

the order (this is already partially underway). 

4. Consideration of public Presidential statement on demonstrations 

(Eric Goldman is now drafting a statement for your review). 
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TOt Mr. Joa M. Ballay SUBJECT: Operation Dixie 1964-65 

Flb Louts ~art.ta 

AmOUS aevva1 'Pl"OJoota whtQh we think. an: bnportut tor the neiro­

onlitO Hatk>:rat G>mmltee. we beliew ti.. dewlopmeot d. 4 new~ 

drive ~ Jfepoua ill U. statae of South Caoltaa. ·Georgia. Jr!tataetppi. 

Alabanta fad Louisiana wtl1 briag the greatest rewards ta th4I tl$.tre. 

Aa a rosult Of tbe Aaantlc City Co~ we have alreaa, agreod to 

aat up fl.commisaion ti:> make oenakl that. Nesro• are gtno.an~ to 

~ bl Party amdn Sa the Deep Seuth states. 

Alao tlw J!elult of the ~ proftd ~ tJiat the work tlult WU 

dolP by ouraolves am other agouoiee tn. the South In regtstr&Uon was •l'Y hetp­

fU4 For &heso am other .NMl()1'S we propose: 

I) Ttaat we besln.op&rat&Dlt regf.straUQa and wtlQIJ eUnlca bl .~ 

areas d. the otatoa above mentfoned oari, lll teGG. 

2) That we enoourlfJG·touataU.. aad .interested olvte groups to uad•­
taks sttnllal- prosrams of theU owa.\ 



TO: Mr. lohD Balle7 
J'Bt LoullMatta 
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THE WHITE HOUSE 
WASHINGTON 

April 18, 1964 

TO: Lee White 

FROM: Claude Desautels 

For your consideration and 
attention. 



............... 

I JIMUDilflAl!ldto·..,_.a....,...ot,._~_.......-.., ..-··*·'• .-~...... ...;-, ' IGOk 
.f~to ae~of•••••,..,....,.,...••a .a. 
..., ... ' 16ttta"paftoftlt••--- .. ......,,..... 

w•--• · • OAltda 
A•.t•lltal 

CJD:ba 

ee : ~J Ac~ 



I 

PRESIDENT SECRETARY 

htRS. ROSAL. GRAGG 235 ARDEN PARK DETROIT 2, MICHIGAN MRS. JUANITA BROWN INOIANA 
HEADQUA RTERS SECRETARY TREAS URER 

MRS. CAROLE A. EARLY 1601 R ST., N. W. WASHINGTON 9, D . C. MRS. INEZW. TINSLEY MASSACHUSETTS 

National Association of Colored Women's C lubs, Inc. 

ORGANIZED 1696 INCORPORATED 1904 

DECATUR 2-8160 1601 R STREET. N. W . WASHINGTON , D. C. 20009 

April 16, 1964 

Mr. Laurence O'Brien 
White House 
Washington 25, D. c • 

. Dear Mr.- 0 1Brien: 

I wish to thank you, the Department of Defense and others 
who helped in securing an appointment for me on the Defense 
Advisory Corrunittee for Women in the Services. I feel highly
honored to assist in the promotion of the objectives of this 
important governmental agency. You may count on me to do my 
best as a loyal, patriotic American to fulfill the duties of 
the office conferred upon me. 

Request may come voluntarily from member states of the 
National Association of Colored Women's Clubs, Inc. for a 
higher level appointment for me. I would like to confer with 
you personally after the Dacowits meeting April 26, 27 and 28 
concerning this matte~~ 

Since 1941 I have served my city, state and nation in 
some of the highest and most responsible positions held by 
women until the present time. I want to serve my country 
again and sincerely hope that there is a possibility. 

The appeals for me from Congressmen, leaders and member 
states of my organization have been entirely voluntary. 

I look forward to meeting with you and discussing these 
matters and our effective participation in the forth coming
Presidential election. 

Very truly yo/fs, 

(JJ,V,(\_ ve. StJvKJ. · . · ·· ·;~>-· a . 
Mrs. Rosa L. Gragg /
National President · 

AFFI LIATE D WITH THE NATIONAL COUNCIL OF WOMEN OF THE U.S., INC. AND THE INTERNATIONAL COUNCIL OF WOMEN OF THE WORLD 

THE PAN·PACIFIC l:fc S OUTHE AST A S IA ASSOCIATION 

:;,!,. ,,,.,." :\ .. ri. ai:il S..·hu l:1 rsh i11 F1u1d , .\'1ltiu1111/ Ni..1tcs, lks ~•lrd1 unJ Dcvch,pa..-ut l'r og ra u1 , !\ : l io nal A s~ t1 c iuliun uf Girls C l11us, nmi D cp a rtlll c.:111 uf Yo1111~ AJulb; u.bu 
mai11lui11s National lI<:a<lq u ar l c rs i1 1 \\ a ~ hi ngtou , D. C. 



EXECUTIVE OFFICE OF THE PRESIDENT 

OFFICE OF EMERGENCY PLANNING 

WASHINGTON, D. C. 20504 

OFFICE OF THE DIRECTOR 

April 20, 1964 

Memorandl.+m for the Honorable Lee White: 

Re: Mrs. Rosa L. Gragg 

You will recall my discussions with you in early January 
concerning the FBI investigation of Mrs. Gragg, who was at 
that time being considered for membership in the National 
Defense Executive Reserve. We advised her on January 7 that: 

"As a result of appropriation cuts we have had to 
revise our plans for expanding our Executive 
Reserves. As a matter of fact, these reductions 
have been extremely drastic and we have lost some 
twenty-five percent of our pers::> nnel, including 
several Office Directors. I regret that under the 
present circumstances we are unable to proceed 
with the processing of your appointment. " 

This was thought to be a diplomatic way to terminate the matter · 
and nothing was heard from her until today when Mr. Phillips of 
my staff (who signed the January 7 letter) received an inquiry from 
Mrs. Gragg, copy of which I attach. I would like you to give me a 
call on the 'phone so we can discuss t,L development. 

~ 
ELard A. McDermott 

f -rector 

Honorable Lee White 
The White House 
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LC A ruu il - tUtiO 1601 R snu.E r. N. w. WASHING ION. 0 . C. ;!OO(J'' 
1'Aprll lb, 19b4 1, 

,,, I 
j .. 
i I 

Mz·. Hoht-:rt J. Phillip;;, Di~ectol' 
Government Head.tnesu OI'l'11.!e 
Jt~ecuLlvt: 01'i'lce of tho Pruuident 

. orr lt.:l! or j•)nt:J•gunGy P.tnt1nlng 
.Wan h lu~ L<.m, JJ;. . G. , t!O~'}it 

: l~lll' Ml". PhJ. .L t.l pFJ :-· 

Yo1u• letter of January 'l received. 

1 w.Luh to thank you and . all peraono concerned 1'01" your 
~1'1'urts in bnglrmlu~ the p1•ocear:t.\n~ of an a.ppolntment fo1• me 
tu Lhe Ot'i' lee ol' .J4.mc1·~eucy Plann1ng aB an J.Jt:ecu l-lve Ho:i€-r·ve. 
I . re~ret ver•y mul..!h that tb.tr: 1nveuilgailon could not be 
e~Jmplci•!u ruvorab Ly aud nal.l.:il;acto1·J.ly. 

1 uttt a Joya .I, p:.tLJ'loiJc Amct•lean ol' rr.ornt t:lau.1•1t1~L1n• :trtd 
·..L:· huvt~ 'nc ! PV<?d my cJ.t,.Y, :1L1i.l.t.? nwJ ci:t.tlori nine~ J'J'fl tu n••flt( ~ 
·or the hJ.ghe.;Ji anu moot reupon:Jibl.f:.! posJ tforw 1~lven io W<Jmcn 
\lP.: to thle time. I would llke to ue1•ve · my country a .~atn. 
I alnc~rcly hone that the matter in question will not pre-
vct1t my doli:ig so. · 

My National Aaaocla.t.ton la ea~eJ• conce1•nlne; my placement 
ln n tup lHVcl ot'I'lce bi Prcs:tdeui Johnuon. As a Hf?ll.dlneaa 
f>I'flcnr, · would you pleaae advloc met whether ihJ.~1 is a po3H1-

. bll 1ty 01• whnthe1• ! uhould u L:icoul'agu · thJ.s voluntary act.I.on 
on ~lit! .JJart uJ.' ·MY mumber~hlp .ln ~ho· 1'o.rty·-one atateu! 

Siw.: e1•a1y youra~ 

. - /f //)
(. J;.. ~I.\ ' /\ ;A.. >1i (l(

M.ru • Hua a I.. tJ J"lt~,.,; 
Ntt t. .l una l I't'lHJ 1U1:! n t ( . . . 

H1.Al: ca~ 

I 
~- --·-· · ;-·--- --·-··--·--·------- -·- --~·-· . -XEROX-f DflJ\A .QIJWK ,-t;'n.. .pu ,.. -·~n · +- -r : ~·: 

. . •IVlfl . 1 1 i ,\IWi : ' 'ii" I ·\,·, ·, 
I d .,... ' I 1• l.1 .,, 't' I, I '.,)\\, I 

(') 'It f , \ : I !! : 
I ' , 1 \ l ' ~ 

https://act.I.on
https://nal.l.:il;acto1�J.ly
https://t;"HO.Lt


UNITED STATES DEPARTMENT OF JUSTICE 

OFFICE OF THE DEPUTY ATTORNEY GENERAi. 

WASHINGTON, D. C. 20530 

March 31, 1964 

Mr. Lee White 
The White House 
Washington, D. C. 

Dear Lee: 

Of course we had . The attached memo, by 
Dave Filvaroff, was given to Senator Case and 
inserted in the Record by him on Thursday, 
March 26, 1964, at page 6204, practically with­
out a change. It was based on an earlier draft 
by Dick Berg of OLC. 

Joseph 
Assistant Deputy 



, ,meat: ·P1'aetteea Act , (C®a.• Re.e..t M&Mh lt , ltl•,. :PP• $JiJ:Gw 

79l\., ·.'nis })een t~ $Ubje.o1: cf e~ae NGfH'lt' dis.eus:aioa.·• 

tn ·that cu•, tb• autda1 tt?4.tmtn•1' f~-nd that an 

eaplo}'laea'.'I test ·•dmiai•t·•J!le·d by 1'eepoa4e»t Motc11ela to 

·• · .Se~ll\'fO ·j:d) apJ·li!eant ••• 'llO'baol•t•• beeaua• ,.,._ ,J.• 

••• -••~iv.ea fnm -.1an<1«1'4,i••,tloa o• ad11ant.,•4 :Pf\..~··:•, 

apparently me-.-in1 'th1dr p•t"+S·On.o ~•in&. .t~ uad•~t.t:'l•l1eg11d 

o~ l••• ve11 •du.oated l•C'AtP•· woN le1:& l:i'.ki•lY to he able 

'to paa:s t:he. tea-t. Ile said 'th•1: • ·t '.a the J..leJtt «I ·e\\Pf!en.t 

cl.1tCu•:tac:•• and 'tll« eb~•etives of th• •Pil"i~ -a• well 

as the le:tt•~ et tit• la-w, tbls test de•s .not lend.~· t!teelf 

~o ••:...l opfo~.iai.·'tY fi:o ; q~•11-fy fol' 'Ill• ld'the.~o eul'11Jtall.y 
,. 

~- 4ddit'ion to tllle 1'elle.t he di~ 
·, 

.e-td f~l" -t1:ae eom:p~ifli.natt~,1, 

~· uu1-n$: examtnex- o:Ptte•ad t~.t Mot.~Jti~l• e-••• to 
, ... • "" , I , • • <e • · .-:";b -- • •. ~· ;.;.:-.. • •' 

·G~plop the t•a·t t ,D tU~$,ttOD't ant\ .,~that .lf -it:' 4-'l\•$~.! ·-~t~- \t$G; 

a"'' teat, 11: abo,u14 ,a4opt oae ••nlch shall. ·~•f:l:e4't end 

•t••~•-. in•q;•all.~lea a.fto en:\!lJN)•meatal. ·t&ct:oPs al!tOllJ! the 

4lsadvan-taaed ·ead cu11tuN.l.1y· de~~•A ttteups-..:• · ~" t-s 

ao 4-aOP:ipt:t~ ef tbe t :e.at tn 1:b•; bt~u!i!l.B.a exambie·••• 

·v.epor't,:1· e:ad ·no f\lrtltel'· dtaeus•-i&n of why 'the, teat •••· 

couid•Md 11afd1'.• 

https://cu11tuN.l.1y
https://��~iv.ea


,

.

Of eot.tlM$e , it ahould be n,ot:ed.1; and { ,ade.ed 

•mpllasiaed., th•·' the doc1a:1:011 b the - ~•;r•~·\,~i oas• 

wu ~,1, M i "nit!e.l or p,;reliff:lnaFJ deoltd.oa ot e 

IHl»'t.-'tllle be~in,g exa.miue?' 9 .'}/ ti\a:t this deo.lslo!l ie 
~ 

s~ubj-e<11t t-o rev.i•w by tbe fvll _Illinois Yai.• £•plroy• 

M ;nt ~rz-a.nle.ee Cnmie•io~. •nd th•t any C~:ssf·(ltt 

deq:bd;oa la a•}deot t -Q- l'eY!e111 ~Y the- Illiaot..s ®l.lna.• 
' 

eonsaqueatly• ·n• one oea ••1 w!·th any 4•S1"0:• or ce~· 
'tainty at' this ti•e 'that th• e.;caldn•r•s deciel$n ie a 

@•Net i ·ate;rpHta.tlon. ol the.- Illb1ols law:.. 

I ·t h•a beet» au11•11rte<l:, neve'r.thel-e-0a,. that 'the 

d•~ts :htn by the heavlnil examiner ah.ould be 1utkec ae 

indicative of the Jd.ad• of <teeitd.ons wntcli •ia'ht ~. 

&'MP4C'ted to be mad• by fedeJ!'al "bul?e.&uerat.att ' ' 

Title '1:t.:r of 't,h& pendina Otv!'1 Right·e 1£11 veff, ena.et•d• 

Of ·CO@fft thh iG opmp,le:tel:Y m'08fj ... l 't VOt\l'ld <bdJ':i:nitely 

7!P.'1t b4 posa.ibl• fo» :Q ... rieoisioa llJte ~1•t•.~ola to. be 
.. . • ·~ .. - . . ... . l _;., _. l , 

. ' ~·~ , 

ertt&.ltfl.d by· a :fedia!.".al agently ag-aJ:ns't aJl; •mttloye• vn:d•r: 

Title VIE. 'nll$ is • ·o fop t~ VQ'rJ ~asle it~asons~ 

711·f,- a.i 1.11 1·' ii1T i . ii!i if . - . .ii · . i· # 1"'!'b 4· ·.._~, _ au e.Ha ~ nen •~• ap,al'•nt':: ,y not· )ftt ~·"·~• 
i"saf->~01eu . ot tlul: Ccmmieaton. A_pamel of· atto~tt•Y• 
l'esldin§J th~ug1'•u't the S:t~"te.. inQ-1\ldi~niJ .a' l•aat 
tw& f Pom •aen. ·ot th• fi;ve St\p.1'~ C()~l't Di:s-~i:Qts, 
alt'e ._ia•a:ted:.· ••· heaPing •••Id.~·•":• Al"1:·tel• .vtii. 
Bul.es and Regula..-t·iel\$ ot PPOcedtn'e ~f th• J'..lliaoie 
Fat~ tl•pl.cyJttent Praa:tlee$ c:csi$$1on•. 

https://fedia!.".al
https://rz-a.nle.ee
https://deoltd.oa


fl1'st¥ \lttlU~.e; the I'.llfnots C.om:11d;sai.__, the. ~\tal 

'.lmpl~rn•nt: tppo~tunlti•• d~ssi®. ••~ab1~a'hed J>y· 

tt:i:_~. l/%l·- -w•11ld havft no .aa~u<l,t;eat:tva:. fti.~t:i~s 1r.rtt1; ao. 

uthoit(:ty 'to itnn~o: •nf10~metit €\lrdel'fl.. tt:tt tl;u;t!,,•• 

ww1d be 'te rec~tve ttM blV-f#:attp-Ye c~aph.:f:,n:ts.., ·~ 

att••tt to J'4aolva. di•put.& aa.d tf'J· "*-~~teve c'Omplta~­

wi'trh. ··tn.e" .Ae't: tbPCu@h voluntu,- •-1fh~d•t aaet,. ~-~· 

4en.e!Uat:i&n fllll$•· t'.Q b~!:n;s ,suit' 't~» ebtt;la eoap·is.•n·Qti 

ta Jed••~l oottrt;,,. On.ly JJ. ·f•tb!llt.-il cou•t would have "the 

•"h~1ty ·rto- de.te....tr.e· whe'tbfll' o~ not a 1iiia:otl•• f1il: 

b viola-t;f.oa al th• Act and cnl.y thli· a~·t ~••14 tzri,le~• · 

~pUaboe.. Th• Commis.s·:l.en not c•lt u.Miald. i•sU:e tt6 

••f•P@l'..ftn~ oHe~st'. 1t eou~14. mate no «•t•~m1a,tio•. a.a: 

to whe:tth•~ or, not ~ A-ot ha:a beten ~d. ·o1at·•d-. Titll.f¥ 1j 

•naotMJl"ft_.ef' Tit :le Vil :ttofil.d \Rot .all:.. a t•d•-•! ,:a,d~{11,. . 

iGt'.lt'a:t :ive a1en.0,;y -to l•:$u• ,,.,fi&. comi:UaJ"u'• o~e.~t, mu~h. 

lh·s O:'til.e p1J.l1al.le:lin1 ·tba:t al tk• 1111-,.~1~_ ll"e•'l'illS 

(f~tl.,,,. 

S•ta,,nd,. tt: 1:$. ,.,,fee'tly ·ole-~ t "Jaat· !l.tl(! Vi:t· ·would 

,act ~'Jrml~ •Vea A lede1'al ~curt 'fte. »U1• .<'-Vi:: 'tbe ••· ft>I 

pe~'ftla.ula~ ...ats _by· e:mpl(t,1•·~ -.e....:-. i:h•Y' :d~ ac:t •etua'te 

in1.~uall. ti~s- ~•d e'AVi~am«·•·tal f~et~•s amrJa~ th• 4!;s...,. 

•dvatt'ta5ed 4nd ••.ltQPA:lly .f:hi,J:!!!.V.~ - 1~~'1'.fSjt~ Qf C~UM•t·: 

https://Commis.s�:l.en
https://viola-t;f.oa
https://rto-de.te


·

.

l:t ·l• aot •»:t.~o~t•t• 1:0 ta()~-t he:l'a Gtt whe:ther· th·e 

f;lc~~I~ de·.«ia.i.o.n is ce~N.c't. &.$ · a iaattu: ot ll.lin•ta 
'· ''-~ ·• • :·. . . .M U.I. 

law. ·Thi• i• foJ?t the ·at.at• €~"ds.s£oa. a•4 the S:ta·te 

oouJ'ts 't& dete:rlldn;•h! It !a «l'1.0Ugh to net• th«t ~e~ 

..$Ul.t • ·e.etMJ , ,ues1:tonu1•• The.~ is ·nQ Q¢nh·t• hovevu, 

that .a14f4!h ..~ "19&ttlt ~'.oU:ld be wmt·s~ly ±~~~ und•:r · 

tM ~·~J>GS1!)4 tsae:ritl 1.aw,. Th•· ll.lift,c.l·s ee.s• i• D«••• 

en· ·the <rp.iJht1'i'on.t p'P&-nd.~uifi that the lt«rte· law i• 4•stgnec.t 

'to p110vide, ~~al ~po~n!ty t~ N•~••· • wheth1H' 011 

not as ·well <f.U-&11.t :l•d as ~:ld:t• job ap_l)li<!t..ts.• 

The Hee»in,g_i~mi:nttP .ht the ~~~t~)ff/t,., . o:a.s·e ~t.•· 

"lh\t t•ek' fo;f p•rBonne.1 _-e.eeutl'1t.o$) ts~ 
c~e of ad.!,lpt:lng ~l'~~)ce:d·~$ w!th.in a p.c~i~.r 
f~~c• · -~o · ft~.· the M\1Ui.~••t.e <1f fttldi•s 
And ~;pl9y!:ft&. '~~k~l1$ ·n1'·1Nit·t~f01'ft (l,.,Jf:f~ad 
be•\1$• '-~d :t.a«•··t: · ·eololi'-, re1lglolil"t natteul. 
o~ ~n; · o~' ~UlC4'.S1l~:t . Self!<.t~tfJ;'.Q · t~~M·£,,"··-
..,. h•ve ·to· k mgcdif!ed at· tM ·Wrt:•«:t..,_t.;a th~ 
li$b-t of ewpe~~llc, 1. edu~tion·'.J -~ atti1tu.de• 

· &.f 1tbe 1~$'Jlp *'* 'Th• .up.1<~-Y.~• · '•Y n~v11 to 
ea'tabl.iS.b fn..ioiplant t.N·iniilg :P.*'<>il'~ ail.Id 
(tm,:1~· tb1' h.Ofti·to.f•~ ~\l~:~~ll!f'. _ d_~~J11V~t'i . 
-anil. 41fita~VaD;t•s.«d , ..~~$~~ .. •• - l~a~~twtl. :t· p'l:~~lni
'them \mi.,X''··· 1,1~uib. ,$;U;p_,U-.1l>~: .~~l\a1! · · vlSl: • .nan.1.e: 
thq 'ttl· aeht•ve ~ ·Oh S:UCOG;~:i· " ' 

Wha:t•il~er; !t·s ma~tt ·aa a .soei;a~111 de~tv.:a.ble c:i.1.actlve,. 

iitle v1·1 would not -~~ut~, and ~c CQ;urt e•ul.4 ~ad 

~.ltle -VII a• Ntt.td.!!'!ng,, a~n employelP' ·to .1ovol!' o~ cbcanne . .' 

~he GG:oupati.onal ~MalifH.e~·-t,t,o;ue ~- 1Jt1..te. IGl.' 'hla •mplcre•s 

•bapiy beeauae pPOp.oPti.oM:te..ly·f fe.we?:- !1egiro•& th~.n.- whl"t•s 

https://1Jt1..te
https://U;p_,U-.1l


·

·

·&ff ah·le- 'to ••:t th•~·, 'thus, i't 'Would - ~idi:t.tJ:"lout-., 

itlldeed ~t !1i adlf1ti<m *o be!:ng ~tr~N t~ f!'tl•: Vlt:1 

fo.'f.' 4.· et.$Ulrl to ~l!'d•JJ •• $1Ap·l~o.yiH1 who WIJ.'ftt~d io htH 
,; 

el.•«tt'•llli• en.P,'1•·•~a v,S.t~h Pl'ti·•a to l ·cw•:P. '!;1'f.11t, veq-ui~•· 

.at•- fi•.eaws• ·'tlle;t11; wen ·v.e'l'y f·ew M...g"e·s 'Wi 'tb .••tih 

(tot.Mes ~- !Jeca,u;i:e. pP.i•~ c\1.l.t\t;l'S.l • .,. edu®t:iontl 

4e:,,"iva.t!·~:a at Heg;tOIEt& J~Pev•~.ted tlita:ll '"eftt :t,ual-1.f .vtn1,. 

Aft.f! unlike the b.•aPlng e•amin~•• lnte11_t;ti~etati.on flt 

th•· lllineia law ln t :he it~t~tai:l eu;e• Ti'tle V:ll nlttBt 

eertainly wottld ~o:t autn~·l.ao ~~' lllt~\li~ment t'.fiat an 

eDlplcyer. ac:Q~;pt an. ·UDfjlH.tllfi,o.d Al'!fJ>..l.£cu1t o~ a lee• 

q•ualifltd: •p·pl.ica11t .end uncte11·take ·to .fliV• him any 

·add.i-ti.onal traiui,,.g whicb mlsht be neee11s.a~y· to eaable. 

mt!in: -to f :l -11. t~ut ·jab·• 

ttttle 'f,JI ,s·~7:s me~•l'?I· t:bat a OGV$~4 ,employ•~ 

eanrio't ref'us.• t ·& h!~e. a••u,..n11 s .1-.pi:v· he.etu:1se o:f 'bis 

coler·, that ta• b·eo•us'• h• ls ~ l-l~g~o.•., ·But it 

e· x9~~e.a.ly pl!'10t•cts the 'em:pl,oyer'u ~tabt to lnrslst 

th-at· al\Y r;~pa-o.t·l. !\te AJ>pl'i°C$nt-. M·• :til'o, o~ vl\i~•• 'mUrtt: 

•~et' the ap1ilioab1e job qualifi,c:at.timts* Xnde·•d, t:b.e 
S l ~ -~g{e_} 

. . . 1(_ 
••~ ~p(J$e of '1!it1e· Vil is 'to p~mcrrte bt.~:b~1 o-n th• 

basis ~t· '()b· ~ualiil.aa."!one, •4th•• than en the ·oas:b~ 

'&f' .?.'ace ~ tiJClo~. T'i"t.'le ·VI-I '.W9t«14 :ln -~ WGY i.-.1t~f!lil(~,~ 

w1th th& :r:ight· ()f :&tl ·¥k1nJ)'.log.•ll'· :t:o f.bc :job ,uia.l!;ticat!f.lne_ 

.and,. an~ ~f1:: of the f!¢l;t:o~1
•t1n ·11 

.a ea•~ to th.fitto.n 
-. ·1 .. . 

e e:on-t:raey
h." IJ , 

https://x9~~e.a.ly
https://autn~�l.ao
https://lnte11_t;ti~etati.on


M ·:P:"•deilt ffX' Tit:le Vl.l . ts vbolly ~w.t'ong •nu 

ml$·,leitdi1RI•· 
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Illinois' F.E.P.C~ , ~ · ,;· 
'" :1, : 

Commfs~fontr llenh•• Taldn1... si~ild 
on Uso of Tests In llltlnl ., . ; · 

1TO THE EDITOR: .' . ,. . , _.: · 

Arthur Krock, writing In .The 
Tlm.-s of Mnrch 13, stntc$ Uult the 
Illlnol, Fnlr EmpJoymrnt l'racttccs 
Comml!!,.lon Uns ruled on nn lmru1t 
lnvoh~lns lhc .unc ot pre-employment 
tests by Motorola. ... :·, 

The facts n.ro these. · The 11\w 
cstabllshlng the Illinois Fair Em· 
ploymcnt Prnctlces Commlss!on pro• 
vidcs thnt In the event " prlvatt 
concllln.Uon confcrcnce between a re­
spondent and a complainant fnll9 io 
produce a mutually acceptablo ~et• 
Ucmcnt, It shall be 21ct for a pubUo 
hcRrlng. · · ' ' · · · ' . .~; 

. The puhllo · hcnrlng 11 condt.acl'd 
tJy " hot\rlng .-~nrnlntr, who must 
ho " J1Lwyr1·. Tho hti:trtnrc cxnmtnei' 
,,, ll1'[l0lntrf1 hy tl\a comml•slon. bnt 
Is In nn wny Rn tmployo of t'1~ . 
commission, a'hd, th~re!ore, ccrtalnty:. 

Inot a political appointee. . . . .i .. 

,. Tho ··findings of the · hearing t~· 
amlncr are just th&t...:...not a rultn(' 
of the commission. not aro thc,-1 

neccssn.rlly the opinion or·judgment~ 
,of the commission. . , ~ ·1 \., 

. No Position o.n ·FlodlnK .: ·~ 
· The ·I11inois Fnlr EmpJoy,nmt' 

Prnctlcf?s Comtntl"~lon hM not ad• ' 
eel ·nn the~ MotoroJI\ tlndlnR', h~< 
f1111011 nn ort1«m• nn4 hu 'ta luin no . 
position on whclhor . thct hearing~ 
cxamlncr's flndln~ will bt tho order . 
of the commission. . , 
. The protection ot both. parties 

that our law provides ls such that 
It ls highly unlikely that this.cpin\.'. 
mission, or any other commtsston So 
constituted, could seize .the kind ~; 
••autocratic ·control'' ot ·which ·lrtl\ 
~ock wrlt(!s. ... . . .. . ., ~~, , 
· ·· The hearing examiner's flndln• 1 

will be carefully considered by the · 
commission. It wm then bsue n•' 
onkr which rnny or mn:I not tncludt 
tho k'ccuromcndcd conctmdon of. tht , 
hcitrlng ~nm Iner. Once t.ht corn~ · · 
mt~slon · rules on the mBtter, the ru\'i 
Ing cnn .bo nppclllcd directly tn. tnt I 

c()Urts under the Admtnl!-!traUvo n~. 
view Act in .the s~fotes of . ~h' : 
State ot Illlnofs. , .; f 

This· commlriston has not tftkCD 
any stnnd of any Jtlrid. at any Um•, 
on the tssuc of the use of tcsbl JD 
employmenL Until we .do so, · tt Si 
totally lnappropriatO' foro anyone or 
any publlcitUon to make ftQ\lmp· 
tlDn.1 nbo~t the .<>utco~e ' of ~ · 
matter,• .. · ~·tARtr.8 VI. OIAY, 
atnlrmah, Rt.ate of 11ttnot1 Jralr ~~ 

I . Jlloymant. PracUce• Commta~oe. .' 
: 1 I,' ChlC~lf~1~ Ma~h '1~t '11Jet, .' ~ ~ ',:'I ·' t '· : 

. I . ,. ; . . ~ • \ 1 •I f' 
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Marcb 26. 1964 

~- Dolaa 
Depadmeat o1·Jutlce 

l ••awn•,yQQ Jaan •eeu Ute eac=laae4 e4ttodal . 
fro toda.r"• WaB -Street .Jom'ul. l • ·•nrae .tao, 
that la J'OGI.' ueually .competeat aad farstgMe4 fasW.oa 
you !lave alffady prepa.reG the ..........-. to the 
..-atteu bpo•ecl by the cue.· 

Lee C. Wb.tte 
A•dala1lt Spec:tal Coraeel 
tothePreetdeat 
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DIHerlntlnntlon Agaln~t AIJllity 
Ono i.r.ction of the civil ri5{htll bill 

now in the Sennte would crc"t~ "" 
Equnl Employment Opportunity Com· 
mi!ll"ion a.imilar to 11Jevt'rnl exi1tin6{ 
!late commi11"ion:i-. So· " number of 
IAwmRkert hAvc hecn wntchinll de· 
vclopmcnt1' At the 111tlltc level. 

Of 1u1rtic-ulRr interm•t to. "ome Con­
Jrl"C!l~men w"!t " rec-t>nt Illinoi11 c"MJ 
in whic:h Motnroln, Inc., wn9 rh•trJifod 
with di1c-riminatinJor 11gllinst a Ntovo 
job Applicftnt. The is~uc turned 
IRrJlcly nn R pre-employment test 
devised hy 11n Illinni!lt lni.titute of 
TcchnoJosry profrsl'or And utted to de­
termine the trsinability nf ll pro1pec• 
tive cmploye. 

After the ~Rt wn" ndmini,.tercd. the 
compllny 1&id thn ftpplicRnt had failed 
and thus rejected him. But the llppli· 
csnt clftimed he hRd .in fRct pnsl"ed 
the te1t snd hftd been turned down be­
cftu~c of his race. 

Defore ftn CXRminer or the Illinoit 
Fftir Emplo)'mcnl Practice~ Commit11-
sion, the company vili(orouRly dt-nied 
the chllrge. It 111\id that -the te~t. which 
is U!llod by ttevf.'rfll othl'r compnniet, i1 
"completely race-free" and 1111dmini1'· 
tercd fairly to all applicantl." The 
company alto noted that it ttmployed 
Ne1P"oe1 at all job level1. 

The FEPC examin(?r, nonethele:n, 
rult'd that the compAny in thi!i! cl\ite 
h"d b~en R"Uilty o( dii.crimlnation. Th11t 
i!ll a que11tion often diHicult to 1P.ttl1 

conclu1iv~ly in thi!I touchy 1treft. But 
the exftminer by no m01m~ •topped 1 

there. 
He went on to direct the firm to 

~top m~ing the f<'~t nlto~~t.her, on the 
ground~ thnt it w"" unfair to ''hitherto 
culturally deprived ftnd di!11tdvantaged 
group,_," thAt it £ailed to tftke into ftC• 

count .. incqualitic!ll nnd difference!I in 
environment," n.nd that it thuJ favor~ 
"Advnnt.llR"ed ATOUp~. '' 

If thi11 judgment i111 l\pproved by the 
Commi,.sion nnd 11tand!ll up on "PP('RJ, 
the company thu! will have to diue­
g11rd it~ e~tnbli!i!hcd ~tRndnrd of nbility 
in !tl'lccting ne.- rmployr~. Thnt, C"om· 
menb Ohio'• Rrpresentative A111h· 
brooli, 11 

iR A long 11tep away From HY• 
ing an employer 11hould not have prej• 
udiciftl policic!I." 

There'! no Wily tn tell how " Fed· 
ernl commiHion would work out in 
practice, but such state .experience• 

· !llhow all too clearly whnt it could 
menn: Government dictation of pri• 
Vllte hiring policie1. And discrimina• 
tion a1ain.t 11bility. 



Tax Division 
Assistant 

Attorney General 

June 11, 1964 

TO: Mr. Lee White 

FROM: Louis F. Oberdorfer 
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June 11 , 1964 

Mr. Louis F. Oberdorfer 
Assistant Attorney General 
Department of Justice 
.Washington, D. C. 

Dear Lou, 

As a follow-up to the suggestion made at 
yesterday's meeting, I would 1 ike to say again 
that I be1 ieve the bi-racial committee proposed 
by the Lawye~•s Committee for Civi 1 Righ _ts to be 
formed by President Johnson would be well served 
if it included one or two members from the 
Community Relations Service, and also, if possible, 
someone from the Civil Rights Commission. 
Incorporating these gentlemen into this bi-racial 
committee would insure a constant flow of up to 
date information on the actual work going on in 
the field. It seems to me that this type of 
communication would be most helpful and necessary 
if this committee is to function in as useful and 
effective a way as possible. 

While I am sure that President Johnson 
.knows a great many more important people than 
do, it still is sometimes helpful to have . 
suggestions made. Dr. Edler G. Hawkins, a Negro, 
was recently elected Moderator of the General 
Assembly of the United Presbyterian Church in the 
United States of America. I do not know Dr. Hawkins 
except by reputation, but from what I can gather, 
he would seem to be an excellent candidate _for 
this top level bi-racial committee. 

If you think well of these suggestions, 
you might pass them along for the President's 
consideration. 

https://MANGER,.JR


MANGER HOTEL COMPANIES 

It was most enjoyable meeting with you and 
the Committee yesterday, and I look forward to 
seeing yqu · in the near future. 

Very best wishes. 

JMJ:mfb 
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November 23, 1964 

MEMORANDUM FOR 

Mr. Pete Libaesi 
Commission on Civil Rights 

I thought you. might want to take a look at 
the attached and take wbatever aotes from 
it that are appropriate. When yea have 
no further· need for it. please retu.ni for 
my files. 

Lee C- White 
Associate Special Counsel 
to the Pr.e.sident 

Encl. Memo to LCW 1J;Jit. from George O. Butler, Dir., 
Education & Community Relations, w I rept "Tension 
Reducing Program" 



I cerialal1 wou.14 welcome y~ 
rea~tloa to W• 8\lggeettoa. 

.Lee C. White 
A.eciate Spec&al 
Cooaeljothe 
Pl'eeid.eat 

Memo dated 9/3/ 64 to_LCW & Hobart Taylor ffOm George Butl~r, Director, 
Education & Community Relations, Dept. liE of Labor re tenaioa reduci• 
program. 



GENERAL SERVICES ADMINISTRATION 
ROUTING SLIP 

TO I co Rl R2 R3 R4 R5 R6 R7 RS R9 RlO 

1. 

2. 

NAME AND/ OR SYMBOL 

Mr. Lee White 

BUILDING, ROOM, ETC. 

3. 

4 . 

5. 

D ALLOTMENT SYMBOL D HANDLE DIRECT D READ AND DESTROY 

D APPROVAL D IMMEDIATE ACTION D RECOMMENDATION 

D AS REQUESTED D INITIALS D SEE ME 

D CONCURRENCE D NECESSARY ACTION D SIGNATURE 

D CORRECTION D NOTE AND RETURN D YOUR COMMENT 

D FILING D PER OUR CONVERSATION D YOUR INFORMATION 

D FULL REPORT D PER TELEPHONE CONVERSATION D 
D ANSWER OR ACKNOWL-

EDGE ON OR BEFORE 

D ;~~pti~N~T~~E~~ 
REMARKS 

I have made copies of parts of the attached 
for our files. Thank you for sharing 
this with us. 

Attachments: correspondence re "tension 
reducing program." 

FROMI co Rl R2 R3 R4 R5 R6 R7 RS R9 RlO 
NAME AND/ OR SYMBOL BUILDING, ROOM, ETC . 

FPLibassi ~ TELEPHONE IDATE 

11-1()-f\Li. 
· GPO : 1962 0 - 655346 GSA FORM 14 

FEB 62 



MEMORANDUM 

THE WHITE HOUSE 

WASHINGTON 

October 1, 1964 

To: Hobart Taylor 

From: Lee C. White 

For some mysterious and inexplicable reason the attached 
crawled under a whole bunch of pieces of paper. I have 
just read it and I think that there are some excellent ideas 
contained in George 1 s memo. 

In view of the pas sage of time and the assignment t.o the 
Civil Rights Commission of a clearing house responsibility, 
discussed at the last Civil Rights Subcabinet meeting, I 
would think that it would be profitable for you and me to 
discuss this with Bill Taylor or Pete Libassi to make sure 
that this type of informal intelligence and potential responds 
to any specific situation to be included in their planning. 
Quite frankly, I am a little dubious about setting up another 
group, even one as informal as this one proposed by George. 

I would appreciate your reaction. 



THE PRESIDENT'S COMMITTEE ON EQUAL EMPLOYMENT OPPORTUNITY 

WASHINGTON, D.C. 20210 

September 3, 1964 

~EMORANDUM 

Reply to: Room 2211 
Main Labor 

TO: Lee White Ext. 3841-42 
Hobart Taylor, Jr. 

FROM: George O. ~1t~ctor 
Education &~m~lty Relations 

Pursuant to the purpose of the August 19 meeting at the 
Sheraton Park, I am pleased to submit the following report: 

Of the 35 persons in attendance, I have had reports directly 
from 20 and secondary reports from .eight others. Generally, their reports 
concerned their activities in alerting.leaders in their communities of the 
problem and enlisting their support in stimulating anti-street violence sentiments 
among Negro groups. Up to this point, few have made personal contacts with 
their home communities • 

In my opinion, and that of such an experienced person as 
Harold Fleming, a tension-reducing action program is needed immediately. 
I have, ther efore, assessed the community reports and developed a program 
which could be implemented quickly in a number of cities in a matter of days. 

If you believe that the proposal attached hereto has merit, 
then I suggest that a small Task Force be established to carry-out the approved 
items immediately. In addition to the names mentioned above, I would suggest 
that the following persons be included: 

Berl Bernhard 
Kermit Bailer 
M. Carl Holman 
Oliver Hill 
Delmas Escoe 
Donald Glover 
Louis Flagg 
Edward Sylvester 
Lisle Carter 
Arthur Chapin 

Attachment 
Def.ermined to be an 
administrative mar~dng 
By~___on..7f?,t,/J.o

I 



TENSION REDUCING PROGRAM 

I. What Local Negro Leaders Can Do 

1) Set up system of chain phone calls to explain ~· sinister pattern of riots and 
to sell to Negro community "order" and "protection of private and public 
property, " as surest way to help civil rights. 

2) Make contacts with press, radio and TV to urge restrained handling of 
tension situations. 

3) Enlist barbers, beauticians, pool room operators, bartenders, recreation 
workers and welfare investigators and waitresses in "tension reporting" system 
and in rumors dispelling network. 

4) Report to Mayors' Commissions "trouble spots" which seem likely to 
result in irresponsible action. 

5) Urge police precinct level meetings with Police officials and local leaders, 
ministers, civil rights leaders, etc. on local problems such as Housing and 
Health Code enforcement, police discourtesy, bribe-taking, etc. 

II. What National Negro Organization Leaders Can Do 

1) Contact their membership and deplore "street violence" as inimical of 
Negroes goals of first-class citizenship. 

2) Urge crash programs in slum areas to inform residents of Government 
help, local and feder% in areas of job training, health, education, etc. 

I 

3) Cite support of the national group to the legitimate aims of minority 
groups, locally and nationally. 

III. What Local Government Can Do 

1) hnprove riot preventive system by involving local ministers, priests and 
rabbis to pursuade their parishioners to calm and thus assist in reducing 
tensions prior to an explosion. 

2) Establi~h 24 hour, seven-day-week accessibility of Human Relations 
City Officials. 

3) Assume racial incidents will happen -- so direct efforts at fast response 
of clergy, police and press to contain them. 

4) Develope voter registration and similar activity to absorb energies and 
interests of returning students, some of whom will have been to Mississippi 
this summer. 



-2-

IV. What the Federal Government Can Do 

1) Contribute to improvement of the local intelligence system 

a) Use Narcotics Agents to report impending violence 
b) Select, furlough and detail youthful armed service NCO's to 

their home areas for 90 days, ostensibly to search for communist 
influences and persons engaged in incitement to riot 

c) FBI to feedback relevant information to Mayors' Commission 
Offices so that the latter can bring its resources to bear in 
preventive work 

2) Institute "crash programs" for training (MOTA, etc.) in areas of 
cpmplete frustration, joblessness, etc. 

V. What Federal Task Force Can Do 

1) Make local contacts with leaders in the Negro, political and "opinion.. 
making" community 

2) Establish lines of communication, where needed, to assure effectiveness 
of federal social programs. 

3) Create positive attitudes in Negro Community against lawlessness and 
explain need of respect for law if civil rights objectives are to have meaning. 

4) Hein reenforce existing local "intelligence system" by evaluate tension 
reporting system. 

5) Check out need for use of "military furloughs" to ascertain presence of 
sinister elements intent on riot provocations. 

6) Report results to Washington and recommend "crash programs" of federal 
projects, where needed,, 

7) Check on utilization of student leaders in constructive activity, such as 
voter registration, during first six weeks of school. 

8) Identify rump leadership of Negro groups and get them appointed to a 
Committee to maintain peace and order. 



CRUCIAL CITIES OF POTENI'IAL STREIDVIOLENCE 

California 

Wisconsin 

Missouri 

Illinois 

Indiana 

Michigan 

Ohio 

Pennsylvania 

Maryland 

New Jersey 

New York 

Connecticut 

Massachusetts 

Georgia 
South Carolina 

1) San Francisco - Oakland 

2) Milwaukee 

3) St. Louis 

4) Peoria, East St. Louis, Chicago 

5) Gary1 Indianapolis 

6) Detroit 

7) Cleveland, Cincinnati 

8) Pittsburgh, Philadelphia, HerRhey 

9) Baltimore 

10) Newark, Jersey City, Passaic, Paterson, Hoboken, Camden 

ll) New York, Buffalo, Syracuse, Rochester, Nassau County 
Westchester County 

12) Hartford 

13) Boston, 

14) Atlanta 
Charleston...Columbia 



.S~..s~.d .R.e.SJ>.9AS~.S J:..9 W9JJJ.~_[l~S 

Magazine Editors• lnquirie·• 
February 10, 1964 

1. Basic human :rig1!ts· hop.ed to .be advanced .. ... Basically any 
President wants to maintain the· nation's security a.t such a Je.vel 
that our children can grow up feeling ae·c:ure; ia a natttrally rich 
country auch .aa we have, one of our tras.ic goal.a is a thrivtag and 
growing 4COnomy which will insure· ·that this nation's stand.a.rd of 
living. (the highest over koown)·will bo· ertjoyed by all A.mericaae-_ 
aot jus·t a. ~ority: we must aggreaively strive for genuine.equality 
ol opportunity for all to reach the level of e.d.ucation .and employment 
of which ·••ch individual ie capable, or la other words the ·Gold~a 
Rule; there mua.t be an environment en.couragin,g the freest individual 
rights to woi"ship Ood, to speak one's .min·d and to assemble peace­
ably. 

2. The .role of churches in human rights -- Although for aa unfor­
tunately long time· the churches did not concern themselves ·with 
c.lvil rights. a key element -of human rights. during the paet 8 months 
the commitment by all i:najor denomtnatloae have created a national 
clbnate receptive· not only to legl•lattoa bu.t to genuine p.rogresa in 
interracial relatiouhlps. The churchea can and muat concern tbem.­
aelves wlth mo-ral lssuea facing the nation,. and clearlj the failure of 
miueri.ty groups to enjoy full rights ls at least in part a moral ques­
tion. 

3. Influences leadin& to a break with southern prejudices ·- First, 
it is lnac,cu.rate·to·doacribe ••aouthe·rn prejwllcea 0 as universal io the 
South; we are all produc:ta of our heritage.. and.our eajiiromnent ·ia"d 
thu• I mut ·••Y that the influeoce of my parents. my family, the ·men 
and women l have asaoc1ated with through a long ea.reel!' in Sta~ and 
local public affairs, my own religioue ~nvictlons all combine to 
create the view• that. 1 ba•e long held about the rights of human beings. 

4. Preference for Negroea -- Negroes have long been under prlveleg·ed 
as -a group "ad there i• a long way for them to· .go ia securing the quall­
fi.eatioas aecesaary to compete effectively in .ou:r c:ompetive soci.et.y; 
there should be no special .favor·s for Negroes, rather the:re should be 
a wideapread effort to assist tho•• who are least qualified and least 
productive -- thia include:a all who are in that category both white and . 
Negro, but.o\Jvioualy the percentage of Negroes is g·reater and, there­
fore. they perhap• will be helped to a greater extent. 

https://miueri.ty
https://stand.a.rd
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5. Role of' Women-· The hlO.ueq.ce of women fa moi-al issues can 
'be far more iafhteatial thall daat of a11m-t the tafluenee at home in the 
hdtlal aliaplng of d.d.ldren'e attitude• as they entei-i .school an4 ia 
dlotr impac:t oa tllel.r haaballct'• acU:vittee can be moat sia1dftcaat; 
tao wornea•a leaders coavened by President. l(eaaedy have done a 
remarkable job la aroue-lng ihe hliere•t of taeb- orgaulaatlomt 
througllt>ut the cowit17 hi improvi.D;1 interracial relationsfdpe. 

he~ caold oot wa~t ·to en,JOf:a .-...-tlOl*,a.ch u t'.hltt'wldck 
h-eal..,. Llacola na.rr posaeean; I belleYe,, lwwlWYer, 0..t 
Pi-e·at4eat• do .:a.o& coa-1cilow•lr aDOtapt to can'e out ,a~a nlch 
wUI: ._ ;tJieb'· W.attlriq Of~b.-1 ill :tko d.ecadetJ to -co-.. %8thes- Ikey 
mu• meet the ~lo.a -that ari4t• dui'lt1g their·newudaldp of 
:the N:attoau ! am c;oDfttleat. btr1~-., -that~- mO'ftt~ of &eDlliae 
,.,-oareaa &bat .~ bt!ea c-,.ato41dll aot· atop &ui_, m7 1tnm Sa 
ofaco np.rdle••· o£ .hew -al\°"t ,er long k may t.. 

1. R~_ of So.ctta.ra '*''0tneo,_-... Maa• Soldhen 'W.Otaoa wtU cot 
,•..,o.-,t11aep&tSO. or p.w1c ~Httl•• beca•• -~ ..t-amUr, 
hodtap• ue. eo &eeJ>lJ illpdaed•plu~• theao chaages1 theJ are.
ltowev-•• lo~ tile mo11t-,arl law al>Wiq efttse11a :aftd. cei-&aiatr caa 
ho etpected. to •dJ•d · ._., -of Ufe. My ewn.to aay e21a_.. la.their . 
ArnllJ• ta~ag .my -4-g~••~ -haa always ~atte-4ri l.graled 
~t• aad &om my ·GWa-pei:s:oaat obseJ'Yldl•• l>eu a•;pl!e,J.ueea 
-to.war4 -••1 nctal. l'ell:llioa• _. ,.aoic 1~ 

g,_ Po ..911- ~eJrlH;Jaal l!.!J!!!!~!' ,. qr.1~k"1 - :o.,.-~,-oa s,~..(lJUI--· 

~- tnll~• et the P.re•ideacf ·t• .a powe~M .l•c•, IJd'lt m•t tie 
-ued 'Vll·fflf and U..--accol'4 'Wl'lh ·•e,ebc..,.&aac•-.__.~ .aay 
ill~ Qtoe;; as hQ:&Weat l~r· exam~ the eaca .of ~the 
tf&d¥ft.sbie• of M..laalssJgp.1 aM.4 Alabama.so I ,.SU ,esamblo aar·ttii..ro 
••• '.thtl -~ ulse &lid ,take ac.tlolw appi-opr~, to ·a. apeeltlc 
tac&o~•· 1-avalved ta ear •ltwdlon. tutually,, I h~. taat ao such 
ea._e will ulaet. 

9·. ~!!(•l"eens~ of ci.ui :a.y~ BUI -- Whea t aalllmed omce 1 
aw-or• IO 11p11ol4 and eaforc• iUte ·i.ws of .tJte Ur&ed Statee aad 
ce~ helleve that the• bJ·QO;, oppoattt·oa kl mr -- .but cer:bdaly 
-~flaw whlch re8ecl•··tlut wU1 °" rthe majoritf, .-.4* & ·bette~ 
~C6 O'! beiQ& ·lbWCe.add -ti f.l ·S. UDd.er.•tood. -4 thllS-·th.ere ia a 

https://So.ctta.ra
https://hlO.ueq.ce


ma;v ~l Job·awatfiAa ·ao& oalr tile fectoral s:~Rt 
.. c&ato ·ai14 local g~WMllta aa4 pe!l.9haf8 .,,_ mOftt 

lmpodadly acU.uMr• .., c~mea. emacato~ commmdtr 
halen...aa'bove all. pa.reet•'.• 

lfl• Eflttt• _ft Mi.-~,Gr9a !o lft*J?£O¥e.~ebt .. O,..!t!! ,lo LU• •• 
T.Jd• ·la .tllf;..dom.~ :th.em• ~e·ned bJ aucl& oadbdke leadon 
as-W!lklu.•. Youg. ~ ~olpli •ad Fum.ui ,..,.bow ·that. 
p•lapa *'1e a••a.tefll oeoa.ts to aqpplr quallfio4 people fair ·tae 
Qppo-.~oa now beiag crnl:ed for ~Sty ~· m•mbeiie ,aed 
·tbeJ •• dotna. ·everrtM..ag ·tD ·tacb »ower co eac....p &hek 
foltOVtftG· ·iQ· ·take ,fhe ete.pa-acceuli.h#f enc we·ta tho fe4•r:al ,.,,...• 
.Old ·~ ·COQpe:tate 61117. 



.

Basic Pot.nta la tU Human Righta Field that 
might be Discuaaecl with Women• .M-saziae Edlto,r• 

February 10. 1964 

1. P&•!!i• .o·f Civil Ripta Bill -- This la eaaeatlal because of the 
moral teat posed by die •bong cbD.mploublp of the bill by P roaideat 
Kennedy and aow by P .resldeat Johna-on. ~t even more than the 
aymbollam~ thla natioa should enact into law provlaloas tliat will 
kelp tasure .achlevlug true equality of opportunity £er all. 

a. 1be Poverty Proar~ ·-Although Ule United ·Statea has reduced 
the )>ftrcentage of our population wb.o are suffering from pov•rty lrom· 
a 1/l la the 19301• to l/S today, thle only aupporla the theme that 
more can and should be done. ·w• intend to \)reak the miserable ~yclo 
of ,pool" tralaiag•educatioa-):ob•-income•housing·eavtromneat•t:ralatag 
&t every poaaible polnt. C.ertainly we wW nee4 the understaadlng and 
the· support of the reader• of your ·magazble•. 



.Basic Points in tile Human Rights Field that 
might be Dtacuned with Womens Magazine Editors 

February 10. 1.964 

1. Pas••se of Civil Rights Bill -- Thia ls ee•ential because of the 
moral test posed by the strong champioaship cf the bill by President 
Kooaedy and now by President John°son. B'1t even tnore than the 
symbolism; this nation should enact into law provision& that will 
help insure achieving ·true equality of opportunity fo,r all. 

2. The Poverty Program - • Although the- United States bas reduced 
the percentage of our population who are suffering from poverty from 
a 1/3 in the 1930'• to l/S today. this .only supports the tbeme that 
mo·~e c-an and should be done. We intend to b;reak the mi&erable .cycle 
.of poor training•educati·on-}oba-lncome·housiag-environmeat-training 
at every possible point. CerC;flinly we will need the unde·rstanding and 
the support .of the reade-r• of your magaztnas.. 
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I GENERAL SERVICES ADMINISTRATION 
ROUTING SLIP 

R9 RlOTO l co Rl R2 RJ R4 R5 R6 R7 RS 

NAME AND/ OR SYMBOL BUILDING, ROOM, ETC. 

1. 

Lee White 
2. 

3. 

4. 

5. 

D ALLOTMENT SYMBOL D HANDLE DIRECT D READ AND DESTROY 

D APPROVAL D IMMEDIATE ACTION D RECOMMENDATION 

D AS REQUESTED D INITIALS D SEE ME 

D CONCURRENCE D NECESSARY ACTION D SIGNATURE 

D CORRECTION D NOTE AND RETURN D YOUR COMMENT 

D FILING D PER OUR CONVERSATION D YOUR INFORMATION 

D FULL REPORT D PER TELEPHONE CONVERSATION D 
D ANSWER OR ACKNOWL-

EDGE ON OR BEFORE 

D PREPARE REPLY FOR 
THE SIGNATURE OF 

REMARKS 

Attached is a reprint from the current 
issue of Jet Magazine which includes quotes 
from a Commission staff memorandum which 
appraently was inadvertently made available 
to a person outside of the agency. We h ave 
prepared a statement which will be used if 
we receive calls from reporters on the Jet story. 
I am deeply disturbed by this incident and I 
am making every effort to locate the source 
of the information. 

FROMI co Rl R2 RJ R4 R5 R6 R7 RS R9 RlO 

NAME AND/ OR SYM80L ~~ BUILDING, ROOM, ETC . 

F. Peter Libassi TELEPHONE IDATE8-19-64 
GPO : 1962 0 - 655346 GSA FORM 1 

FEB 62 
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JET FINDS MASS RACIAL BIAS 
· Of 30,000 Agriculture Dept. employes in Washington, 
D. C., only four Negro professionals work across the board 
in integrated capacities. The department, headed by form­
er Minnesota Gov. Orville Freeman, deliberately shuts the 

,. few Negro employes-both on a national and state level­
into a Jim Crow wing which does not reach the bulk of 
Negro farmers. Because of the power of Dixie lawmakers, 
who control the appropriations, the department has been 
a driving force in provoking thousands of Negro farmers 
to JP.ave the South. 

'!.11ese are among the conditions unveiled in a still-secret 
U. S. Civil Rights Commission report, which has been 
banned for the time being. JET last.week pointed to the full 
survey of the department and this week reprints the text 
of an unpublicized condensation of the report prepared by 
Commission staffers. The report is so staggering in dis­
criminatory conditions that Negro leaders now are pre­
paring a full-scale protest. Here is a partial text of .the 
memo which shocked Washington's elite last week: 
Rural Areas Development Survey Reveals 

• Few Negroes in undeveloped counties on committee. 
• Technical action panels work with all-white com­

mittees and with all-Negro committees in a few places. 
• Employment for Negroes through Rural Areas De­

velopment-job for thre~ Negroes employed who tried to 
get financing for all-Negro businesses or businesses hiring 

. all Negroes. 
Development Extension Service (ES)-

1) Segregated structure of Extension Service has de­
prived the Negro extension personnel of the opportunity to 
learn and to transmit modern farming practices to Negro 
farmers . . . Inferior training offered to Negroes, even 1n 
traditional ·crops <Alabama) ... Exclusion of Negro ex­
tension agents from training courses given m new croj)s 
information in which white farmers are diversified . . . 
There is a limited concept of diversification held by Negro 
IO 
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IN U.S. AGRICULTURE DEPT. •
extension workers (Georgia) ... Inadequate staffing of 
services to Negroes. No assistan2e to carry additional re­
sponsibilities, as is true with white workers ... Separate 
Rural Areas Development promotion program for Negro 
extension workers ... Lack of contact with white offices of 
the Dept. of Agriculture in county ... Limited technical · · 
reading material available . .. Housing separate, inferior 
for Negro extension workers. 
Farmers Home Administration Record Shows 

FHA has separated structure for Negroes. One Negro 
professional employed in Washington .who works with na­
tional, state and county staff on· problems of Negro farm­
ers. Also works on Negro personnel problems ... In nine 
states Negroes employed with state-wide responsibility for 
work with Negroes. Four of these not located in the same 
city as FHA state offices .. . Negro assistant supervisors 
work entirely with Negroes in 23 counties in the South. 
... White differential in the training of Negro assistant 
supervisors who are not allowed to work on farm plans for 
white applicants. 
Survey Of Soil Conservation Service 

1) Washington appoints state directors who hire local 
work units to serve a given district. Three Negroes em­
ployed in a professional capacity in the South. 2) In .the 
review of 33 issues of the publication Soil Conservation 
only one had pictures or information about Negroes. 

Washington Office-30,000 Agriculture Dept. em­
ployes; only four professional who work across the board. 
Three economists in economic research, one accountant in 
ASCS, ten oth~:ts employed as specialists in Negro work or 
equal employrnt' .. .. one on. African Affairs ... Department 
offidals be1011g; w professional societies which exclude Ne­
gro colleagues and participate in meetings which exclude 
Negroes . . . Training programs conducted in segregated 
situation ... National conference on agricultural outlook 
and 4-H Clubs almost totally white. 
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INFORMATION CONCERNING THE COMMISSION'S AGRICULTURE DEPARTMENT STUDY 

The Commission on Civil Rights, an independent, bipartisan agency, is 

currently engaged in .studies of a number of programs administered by Federal 

agencies. Among these is a study of Federal and Federally-aided programs of 

the Department of Agriculture. This study was initiated in February 1964, and 

has been conducted from the very beginning with the full cooperation of the 

'Secretary of Agriculture and other officials of the Department. It is being 

conducted under the statutory· directive that the Commission shall appraise 

the laws and policies of the Federal Government with respect to denials of 

equal protection of the laws undev the Constitution. 

The Connnission staff has not as yet completed the required analysis of the 

. i Department 0 s programs. No report has as yet been prepared. At such time as 
l 

the report is prepared, it will be submitted to .the Commissioners for their 

. review and consideration. In view of the fact that no draft of the report 

has been completed, there is no basis to the claim that publication of a 

report has been barred or that copies of a report have been circulated to 

persons outside of the agency . 

The material quoted in Jet Magazine of August 27$ 1964 does not come 

from a condensation of : the report . The magazine quotes from an internal staff 
'I. 

memorandum prepared 4 months ago which summarized the major problem .areas 

which could be studied in preparing a Commission report . The memorandum 

was not intended to and did not include information on action taken by the 

Department up to that time to deal with the issues involved. Nor does the 

memorandum include any information on changes in policy or practice which 

~- _._· -- ~~-·-· 
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,. have taken place during the last 4 months and particularly since the 

passage of the .Civil Rights Act. · The memorandum, which was in draft 
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l,' form., was so~ely for internal use and contained tentative and only 

i . · partially verified material which had not been .evaluated or reviewed • 
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