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JOHHN H. WHEELER
FRESIDENT

June 3, 1964

The Prasidant
The White House
Washington 25, D. C.

My dear Mr, President:

In my opinion Secretary Wirtsz, Jobn Macy, ﬁl'hlrt;rﬁfkﬁ
Gaorge’Butlar and othar members of the staff and tha %
Committes did a splandid job at t hicago Regional
Confarence of Community Lsadara @ ad by the Committee

on Equal Employment Opportunity (May 22).

Daspite your busy schedule, I know that tha work
of tha Committea is always on your heart.

Bast wishes to you and thanks for the high quality
of world leadership which you are giving to us during
such a crucial period. Indesd no era in our history has
been so fortunate as we are in terms of broad and skillful
leadership in the White House.

Sincerely yours,
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;‘ﬂb’ Mechunice and Farmers Wanh Pa;_yw%
%HH H. WHEELER 4 Burham, North Qarslina
June 3, 1964

My dear Mr. President:

This is just a note to express my appréciation and

personal joy for your generous statement concerning me
which appears in a feature articls on page 56 of the May 16
ilssue of _;Buun-n Week" magazine.

Needless to say, my estesm for you and your
farsighted leadership of our nation is equally high and of
course much more important to all of us in a period which
will datermine the kind of world in which our descendants
will be living several centuries hence,

Cordially,

(I'ﬂ-{v_.- b, LJ"E-_--\.--.._L-E_J-_ ¥
Jahn H. Wheeler
[ w
Jmifp ) +

The Presldent
The White House
Washiogten 25, D. C.
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If President Johnson uses the essence of the remarks prepared for him for the meeting
today (Tuesday), you should have a good peg.

It is intended that the President will tell the PCEEO that he has written to the 204
companies who have agreed to join Plans for Progress, asking them to extend their
efforts beyond their office doors and plant gates and into their communities,

The letter asks that the presidents of the companies write to the local managers of
each of their installations across the country. It will ask them to point out to the
local managers that this national equal employment opportunity program will work
only through the operation of the free enterprise system at their level; will urge
them to continue their efforts; will ask that they commend the Plans for Progress
to other employers in their area.

I have asked Betty Wilson to send you down a copy of the letter for your purposes.

There is no accurate way of telling the extent of the chain of letters this could set
off. I will tell you that when we had only 110 companies in the program, the Social
Security People told us that they had 19,000 reporting units, including 7, 500 of 50
OI more persons.

It is safe to say that thousands of plants and offices are involved, The companies

have more than 7,000,000 employees and have annual sales of more than $162
billion,

I am attaching a composite study of the work profiles of 86 of the Plans for Progress
companies who joined between the time the program was started in May, 1961, and
January, 1963.

The study combines the initial self-analysis report of these companies, filed at the
time they joined, and the latest progress report received from them ==

December, 1963, The companies employed 3,425, 980 when they joined and
3,684,833 in December, 1963,
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Malcolm F. Wise, Director of Information b‘ ‘P EEO 164 (5-5-64)
961-3854 ‘

FOR RELEASE ON RECEIPT

Washington, D.C. --- Secretary of Labor W. Willard Wirtz and other top federal official
from Washington will lead panel discussions at a community leaders conference in Chicago
May 22, the President’'s Committee on Equal Employment Opportunity announced today.

Secretary Wirtz, who is Vice Chairman of the PCEEO, also will be the keynote speaker at
the one-day meeting, More than 1, 500 community leaders from I[llinois, Indiana, lowa,
Minnesota, and Wisconsin have been invited to attend the conference, which is sponsored by
the PCEEO in cooperation with a Chicago Citizens Host Arrangements Committee.

President Lyndon B. Johnson has been chairman of the PCEEQ since its inception in 1961.

Among other top federal officials serving as conference panel chairman w}il be Robert
Weaver, Administrator of the Housing and Home Finance Agency, and John W. Macy, Jr..
Chairman of the U.5. Civil Service Commission.

The purpose of the conference is to foster cooperation among community leaders from the
field of business, labor, education, religion and civic affairs in opening the job market to full
participation by all Americans.

Hobart Taylor, Jr., Executive Vice Chairman of the PCEEQ, announced the following

panel chairman and panel subjects:
A"
Panel No. | - Education and Training for Employment H_r' "
P

Chairman, Ivan Nestigen, Under Secretary, Department of Health, Education, and Welfare.

This panel will cover the need for intensive education and occupational training for the dis-







































President Lyndon B. Johnson
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Secretary of Labor W. Willard Wirtz
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Hobart Taylor, Jr.
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To insure that such training reaches department
and agency field personnel responsible for final ex-
ecution of the Order, regional training sessions
have been held by the Committee in 14 major cities
having large concentrations of Federal employees
as deseribed earlier.

Department and agency personnel so trained aid
the Employment Policy Officer in carrying out
agency responsibility under the Executive Order.
The agencies also have engaged stafl personnel to
work on their equal employment opportunity pro-
grams. The assigning of special personnel to han-
dle the equal employment program has enabled
these agencies both to expedite complaint process-
ing and insure equal employment opportunity with
growing effectiveness,
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